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Abstract

Review arrangements that are rule-based and focus on enforcing compliance do not
belong in educational institutions. Where national regulations exist, social researchers
have had only a little success in shaping the roll-out of guidelines, codes and statements

that almost always start from a model of research that is alien to much of the social
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sciences. Even where national arrangements have started to engage with social
scientists, we have found some local review processes have been even less responsive.
We argue that there is some possibility of working to change the ways institutions
approach research ethics. We want to move the focus from regulatory compliance
towards supporting the ethical conduct of research. However, this requires a shiftin the
way we see the roles of different stakeholders, alterations in patterns of communication
between researchers and ethics review processes, the development of far more
sophisticated resource materials, and greater attention to curriculum and pedagogy so

that a new generation of researchers and staff seek partnership rather than conflict.
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