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TIYN 137

NMINKRD DNV NN NIPNN NPINN HY DINNN .DMIDM MNIPY DY NNNVINN
“"’ 4 *\ YNIND ,DMIPNN DIDIAY DMIPIN DY XNON .M MPTN 29P2 N2 MMIYNNA
NN WY DTND 120D 0D9Y0 OMANNHD NN DYNYY HI1DY ,0mTPY YNION
DXNYYY DY DXDIVIN MYYI MXAP P2 ¥I9N NTIPI DINNN OOYTN DMIPNNI TV NPVIY NPHY
DI NPNOWNRN NPNID ,D0INNN D971 ,0N2 TIYI IPNHNIY MTOM ,DIPIN NI DITHINND G
5Y 1% Y9N .NMADN NPNX MIRY MW ,DX0PY901P ,03NYY DYDY NN VINNN NTIPIA .aNIN
SNONT DN DY NIWRINIPIND DT DR ,D0IVN MV
TPMINDT )IPN PO, 1PTINY NPHNINDI PN NITO NN NVIDIININI NNMPNN 2017 12NNT WTINI
PNTPRA DTN 22 IPNNN XY HY THPANN INTTONI NPOY TUR NN NVIDIDIIN NINNIY YT1N0Y
DI .NPIDIN NPIPNND MPDIDMT 1NN N GUN , NNV MNTHN PRTPN OWIN 27 10NNYN NITOA
TN IPNN NPINNRN NP NITYN DY INITON PN MDD PXIYNY PPN APNN DY 5YIVN 1DWNN PN
,D201 ) Y135 DANNWNIN YT DY YT DNIPTN NINYINN .TPONIWN HRTPRI MNNINNM NI2ND
OMNHD MWN DY Y555 199NY GWANN TPYNN DY NNDI NMANY NN DXANNWNIN NN .MINDN PNNN
IO YNNR N, NNT POIR) ORIV )DNI9Y DY 19-T99 7IRND - RITOMN MININD NN 1PN OV I TP
LNYTD2DYY NPIPIYN NNIPONN NN NMON IINND DIIN

NN INNDY ,APNN2 NPINND XY DY DLAN NTIPY NN PXNY NITOL DINNWN NVYN NYPIA
,IOIVDIND DIV PN ) 172N (XITO2 GNNYNY) HRIY PN .OPMININD MNMPN NMVIAONNN
N N2 NPINK NN OIXRNPI IPNNA NPPNIRD DY MPIXDNIN IDONN 290D MNP NYI) DINN
MIXPD ,NPTOIND NPINRND MTYNL TOVIPIVA MOV PIONIY MTHND DN DN .OMIPIND
,MOVIND NIIN PN ,NITOL G0N GNNYN .JNYIN DX DOVPANN DMIPINN DY DVPIOMNP DINYD
72y TPAN INONT ODODNN MOLYANN DY MOYYNN DNIOIND 12)D XNIRNYN NN 1INNNI NN
LDYPYVINN IPNNN MTOID 280N NN INNNY,NIININD MIIT MPTHN DY )P0

NPPNN DY DNV DOV DIPNNN ,DXIINNI TSI NPINR NN DY MIMNINRD VNN NTIPI
NMIANND N>2IDMN2 NYD> TOT IOV MMPON DY 12 OXTIYN DY NINRD DY NIV DMININI
25 NMIYN MIND NYDPY VN NTIPIN ,NMPY NNINI MTNYN DOV DY MTIVNA POIWN ,NINNRNI
NN NTIAYN DIPNA DDNINI DXNPHY DY DTSN MTIVNA DXPOIWN DIAPNND 29D NNV .1PIPNH
,DOWIY 5IP NNY NYPIAN NN NINNNKDA HINPON PPN MDY MITIVNN NYAINA MIANND NIANHN
DIMPON TSN PPN NTIVN DY MPHRVIND 11PNPNIN DY, NIPY MNINI NMPONINY

,DMNNX DXNNN DY MTTINNNN NX DINNNI DINNND NYP 93 191 TIN,NIYIX-IND NININ
NPITH YINA TN DXAYIN IPNNN INSNDD . NINIID MNNIND MININ MYISPH T ONIN DMNINY 29D
LNINYIAN MNIND DY) DITIN DI 99 P2 MIDANY NNIYT MDMN DY MTTINNNN NNV

9y .92»DN 2N DMPNRD NN NDXN NVN NADWI MXVLINTN DY 1PN MNTPNNN DY
129 NISTY ONPIAN XN TDNDNIN YT DIRNDIN ,MNIPIN DY DX0M YN NNNY NPINKRD N
P2 OMYNI 121D NPNN 10N NNNWY 22D INIYA MNP MODMINN NIAN2 DIINN DX TPHNN

- f{, ,INT TAPNND MOINN OYPY T8 NPOW WD DY IPNNN NDNPN
o Y -
.
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L1 Y APNN .ONOY APIDYTYN YT DXNNII NDYAN PAD ININ NDINN DY NMDTYN YITD) MDY9NN
ANNIN T92) 920N MDD NN HYW NTTN NI 13, HRIVI NYURIND ,INDD

DMV HY DIONN NN YD NIV ,NDIAN IPIVV NI 1NN /DDIT NYINNA DMIPINY NP2
DIDM NXR TIPY YNHND NDNVY T DY NYIANN , INNNL NPPNIRD XY IR OTPY DXOINN ,MNINND
7091795 RN THYN OYTPD TITN ,AMON DY INYTY DD TINN TIVN DY )M DX NNN NN DY )N
NOIYNY DD MYNNNI NNMINPNN NI MYSNNI NIN DIINN IY IHIPNN NNNIND MDD THN NINIINDI
DN NI RINOMINPN NN POV IS DY .ARIN

9379 ,2004 -5 1998 DMWN P2 DRI 97931 ,I0W RIV) DY PN DINND NN NNPXIN NP9
9901 PRI .DNMMIKD NN 12WNN DRI NN XDIN T INNND NIN I ,7ININ JONND’ 119D NNNIN
211032 OYIYN MDYN NN WIXTNY ,NPNNIN PMDAN DY MOV 1N

DANY-NION PN DOPNN DOVPMIY NTHNA .0¥2ADNN DN OMMNNIN OPNNX OITIP NN 10NN
VA TPNO-NTO ODINN N2 HIMNNY PAN TP MY POAIN NN NI PNHDY ,NAD NYIY PIN TIN
19y 1995 NVNDH MM NDAN 79y DIDIN N2 SN TIP MM PONN INNND IINRNN .ININND
DY2INN NS NNONIND DIIIYN NIIWN MDA TONN 5510 NI MY PONNN PHNDY (Bottom- up)
.DX2IN Y510, 07P¥N 1IYN YY) DITIVN YN DI I9MY ,IINY SNND TIPN AN N2 T2 D) TYHN)

937902 ININ NN (2017) YPOIVIYH-NIOY NN DY 1990 NN DOXPNN DN 1901 N»9a
2992 NPON NPND DY MTTINNN 220 TINN NN NN MDY . TINNN NIIYNI WNIN YANYA
,INTDINY TN SWIND DN NN MIPHN MYNNINI PANY DI N ,I901 NIINHD NN NPPOYN ,03IN
NYTNITRON DX OTPY NEIN MNOY NYIND TINND ,NINDND NINPN DX DY DOINN 1IN DNXAINY
NPNRND ,NT YT ODIANND YIINNY ,IPIVV MHI0N NNV .,MNNN PN NPNIINNA NNMY ORIV
OV TIP NNAY TN TAT NYINNY TN NIIVNI NN TP NYNLN DY MY NIINHN

91772 OPOWN ,DXININNN NITOD TUHN INNN ,ONITN 92 RN ,NT DN PINKD MINDD
9% POY DNTIP DMININNL .XYND YN YANWYNL DPDIYN YW DMIN DX 2NINY YTYI DY MDD
M99 MYTNN PDIAN NNIP NINDNA NN 7PDI JIP) NDPN MPDI 1IP2 DINMN MIT XYNL NN
DRIVINN NYND YNNX MARWYNI YOMN DY DY NMIVN NN M9 NI PNONN IINRNA ,(MNINKND DMWY
.DYDINN DY POV PN NNIPA

N2OVINY NN INRIP

qua MIN

DNIYN 19INY NN
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AL PNNRY NPINN MMTY — APNN NITO JY N

e 7990V NN ,93Y 1 NMNTPNA
i)
,é‘ {5 12017 9284 ,19°0 HVID922IN
.
&
"n N 599998 YWY SWIN NN L4197 (PDIN) IRIWY 399y DY ,239-9D9 NN

N)an
TPMINDT )IPN P2, 1TIN NPNINDI IPNN MTO NN NVIDININI NNMPNN 2017 9208 T YTINI
APNTPNA DTN 222 IPNNN RYD DY TPANRD INITONA NPOY TUN ,NN NOIDIDININ NINND) YT110D
PN NPPNRD NP2 NITYN DY INITON PN NI PRV PPN PN DY SYI0N 15WNN 1PN DION
MO0 DIPHN DXOMN 12 YPTM PIDYN IUNR ,NT KW .TPONIVIN DPRTPNI NNNINNM NIINN OYTHa
NTONY DNIYN TONNI NON ,NPPNA IRIY NPTNI ITOM ION PONTPRND MY NOWYI 9N I
.DMYN DMYHTPRND NITOIND NI NNNN NIVNON

LIV, 1D, 27NN, IDVIN,IDIVDIND TINTPN MVIN 27 19NNWN DD NYIDY N1 N)TO2
NN NPINN 19992 NN NPIPNND MPYDNDT PN N AUNX ,NTIPY ORI |, TI0N
PONN DIANNWNN .INIDN TPINIXID NTIAY ,71NDVXID D10, 09U, NN NPITN ,TION DNV
Y PINKRD NP ,Q0NA .XITON PANNYN P2 NN ONXPN 27 PTD D02 PN IUN ,MTHM YN
SY 172 )T NIRKIND 2NN HNPD DXNMIND MITHY DIPNN NXIN ,MIND Y DY 7PN IYN,MTON
T NN NN PIPIY NN AUN,DO0N ) T30 DONNWNN M1

NIPNRA IPNNI NPINN NP
DNIPNNY DPRIVI-PA OMDMN DY NPPNRN DY DXNPONN DMONNY DX DY NHYINM IXONIN

Baker, 1999; Hedgecoe, 2009; Jonsen, 2000; ;2011 ,12y7) 10N? %7 TINY INND MN’AY D¥AWN)

172NN YT IPNNY VYT NPTON NPNVLININ NININVN NANIN ,Ton NN .(Stark, 2007, 2010

P NYNIND (PNIANN SYTH? 1PN — NP ,DO0IWN NP0, PONINID NTIAY ,OWNY) MNNINNM
INND MY DNV TY NPPNN NIPA 2N DXNINND PN XD NIIND SYTNHI DIPNN .OMNINND DNV
YININIVION NDYON 1OV ,NYNIN NPN I DT .ANIIDIN OYTNI IPO¥I ,NNIYRID NN N NIYVITY
91NN 12 DILVLDA MIVPONN DI NI PNIFT-IPOPN IPNAPNY THPON? TN NIANT OV TN IPNNA OIZIN
2N PN T30 DMIDN DMINMINI VIDY DOWIY DN 21 29-5Y ,NIINN OYTNI DIPNND .PTIY
192NN OYTNA IPNND DXAMWNT DMID0N 1D DY AN TN IN/ DIMIND NXIN - NPWI NPINN - DINND
752y (Dingwall, 2008) Dnsy ApNnN >annwn ST Yy NOIYNYY N»INY 077 DMIPHI 0NN
.DXANNYNT NN DY TPNXN NNN TNXN NN GNNYHY 9PIN 12 D1NMYIN DIVVDN MY DININNVIN
NIWNN 1NIINN VTN MIPNN DY NONIM ,IPNNA NPPNIND NP N2ANIN 12T HY IMDL W TH

Sy NYXIA NANINN D DIV NIANN PYTN DY YR NIPA 2DDN NYNNA DXIMNN DXAMD) ,NAINN IO

5¥ 9N NVYOIDNNY MTING NNXI .DIDM IPNNHN PRI NRYM NHNMN Y YD THMINSD JIPY MTIND 1 !
.DI5N NN N2MINN

9N NVIDIVNN,NPIANI LAYN ,MN>IIT 13707 NN MNI2Y 190N 42 ?

19N TPRTPRN N9YonN ,DX0awnY 1900 a3

N9 NVIDIVNN,MPIN T PN 1590M PINDIONNS NN

9N NVIDIDNN PYNND ANWNN 91PN DININ PN 15907 ORI Ny ormpa
9N NVIDIDNN PYIND ANWON 91PN DNININ IPNY 1990 DPOY Hnand »nn °

6
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DXANNYNY YINIXIVIAN NIDN ,0N1NIN .NIIND OYTNI OMIPNN 90N IDNNY ,NPAN NPYI Y
NMIYY ,NNPIAN YD1 NP .OMPOP DMIPNNN NNN MNI XD NN 5IYY NI2NN SYTNHI DIPNNI
SINN 9N 99190 ,NPNAND NP NI 1OV, 1T NPPVID9 DY IRSIN 17 NANINN YD DIV, NNY
q2yNY NNY DYONMN 0NN .(Schrag, 2010) TPNIINND INVOY NTHH AN N NN PND MANIWY
,TOMN PNIX 10N DY NODIANN NIIWND ,NPINNRY THWNXPHN MPYI DY NNIN DY NODIANN ,NIIWNN
.(Haggerty, 2004) >nX 19182 £9¥19 DMPINNY NYVINY YT NP YW NIDN NHT NYITI 7D NNNINN
MTOMN DY YAYND DN D) 1Y, MONLIN TIXIND NN DOVYNINND ,MIXPVIYNI 1NN DY
NOININND NIAND OYTNA IPNNT DY 7PXININ NOONN O . TTYN DY ITIDM NPT 1220 DIPIND
NP2 DT NYWR VAT SN (HHS) »pnrn wixn smdY mxoan TIvn 9wnd 1975 mvd
NIPY MTOM ,MINK NPOITY NPV .IOW NNIPN T DY NIYIY ONIND ,APNND MYSN DY MITOM
79N ,45 namo) Common Rulern ppin 1991 mway ,(Ceci et al., 1985) quwnna i1 nw 1o 197080
72NN OYTNA PN MINNNY NON HHI2Y,NPSITIN NMIDDN NP2 NN DI NN LN PI9-NN 46
.(Israel & Hay, 2006)
,227TIND Y9IT NI NYAPA DI 19D ,DIRPIIIN DIXRNDTPN DY DXANIVN DXIPNN YINIIL TSN

Haggerty, ) 07 15 ,mINX M T2 MNRTPR NI2ANN WYTHI IPNN NP YN vIp a2 N»oYH D)
Hedgecoe, 2005; Shaw, Boynton & Greenhalgh, 2005; Slowther, Boynton & ) n>yv>123 (2004

L7959 1970 NYN IMINNONN NN OYTHRA APNHNN NIPA DY NPPPN N8MIX P nvav (Shaw, 2006
,DNPAN DNYON DN GN WIITY 19NN NIINN OYTH DINNA DMOYTH NY YIND NP INY SNHNITH 1I9INIY
DTN 22 0MPNN 1VDOY DXINNRND N1NIAD MNDTPN ONIND

NP2 NITOIN MIOVNON PIND DIPNY VNN DOITPNR MITOM ,7INIY 1PYIY ,MINK MPTNHI
NN P NYN DNOV (Review) nipan »°9nn ,0PNn 2172 .1°1070 MHONDA MO XYY ,0NnOwn pnn
MTOMASMNNVY 02D — IPNN NP DY INID Y TN NY AN DY NMIYIITI NIRMN IRPIVIRD DTINN
APNNT NIPA DININ NIPAN PN DY NP TONA XMINNN TN DY Pruyn NdYN TONN OON
NITONY MIYIRD NN NNNDNA TNV M9 NTIPI2 PR DI NN ONIWI MNTPNA
,MT TPONN NNDNA DXV DOITPRD MTOIMNN D9 7T DY GMYN 19INL IPNNN NIPA DY NPIVION
DMMANN HYA NIPA ITON DY INPYY MIYIRD TNXN NN DNMA IRIWIA OPNTPNRN MITOINN
JYANNDY NIV G2 XTIND NPT N TONN TN, TOM DY DININRNINI DOWINN, TN, DX9MYN DI TNN
DX AN DY NIPAN MIVN DY NITIDN MVLITMP NN 19 NINTIN

APNNN MTO ONPY ¥PIN
NPIYNN DY NI1OINA DMWY NN THIY ,VI9 NIIND OYTNAY ,ODDI MRTPNA IPNNN DY NIPAN TON

Bosk & De Vries, 2004; DuBO0Is ) ym ¥ »XIM 10U 15V P8OV 12 TNIND IUND 7D TPN
& James, 2004; Ferrao, Szigeti, Dawes, & Pan, 1999; Lincoln, & Tierney, 2007; Malouff,

,"ERBs: All Checks and No Balances” ynamow qnxna [,(1998) Cohen .(Schutte, & Palca, 1996;

NYIAP ,IPNN ORWYN DY NN IPNNA NPPNRD NIPA DY DMIDIDN 1990 MININ NPNDN NN 7N
,DIPIN DY N RO NNYPN ,0INYI NPVN ,NPINK TDIN,NTIVN ,NTNN YNDY NIAPY XY MOLINN

2912 PARN NIPAN NMON YTOMN PONY SYRI 1IN DY PRIY NNPNI DIIN NN HHIW 1NIIYY IPNNN DY DOINNI 7
ORI OYNTPRND MITOINN
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MIANT NYINT,NYIY INNIN TN ,DIND0 DY TPNINONA KD NIV ,IPNHD NONDITING DY 10N Y17
VTN MMISN DY NNNTY 5211 NN - DXANNWHNN NPIDTA MTPHNM IPNNT NMXHNT DY NNYINa
NN PONIN MOIN MNTA ,POANN DY MADN MY NHOY DMINN DMIIPIN T NOVAD qona
NMINKN YY 112 DPNIPN DXVITIVDY MININT NPVIPIOVTDN NIYION YW NPTSN MDY ,DINPIVION
Edwards, ) 9pnnn »annwn Sy Tomn DY NN N TRDN AN NI ,NDIVN DY NPVITIVD DTN

.(Wainwright & Saunders, 2004 ;Keith-Spiegel & Koocher, 2005 ,Kirchin, & Huxtable, 2004
SWTN YN NINIDI-PIAN NPPNIND NI MPPNN I0IN DY D) OOANN NIPAN NNXDINT 2PN )2 DY I
NP MPan, oY (AAUP, 2000; Dingwall, 2008) n»Yow mN8IND X020 DMYLYY X121 ,N1INN
MDA NYNDN,NNNY DY NO INNN IPNNN DY NPPNIND NIPA PO D, D0V NIIND OV TN IPNNN
NINY /NT N DY N0 1YY IPNNN NP % van NP .(Hamburger, 2005) »yvoan wanb
10 OYTH NINK KW NPNIIND NMDYN 7D DMIPNN DMV 1D DY 9N .ANPYI DY NN Nwynd
NINID NNDYN NYIAN P00 OYTN IPNND NI RO ; MNININ TN MPIINI INY N2 MNTH
(Dingwall, 2008 ,5wn5 ,NN) D INPN DMN TN NIV
TINTPNI NPINRN NP2 YN DY NN NHPNA POY YN ,IPNNNN 1PAPNNIY DINN)

DM MYYN YW DNYP DY DIPYN (10X NNT NIAY ,17-T09 ,WNN) 2016-2017 DIV P2 INIWI
YO NYINY YD XD IWN ORIV TIRTPRI DAIPINDN HVIAN NS PON 192 MIMIT MW
,NPPANN NPRI DY MODIAN PR 1Y 2N ,0NITOM NPRTPRI IPNNN NIPA 220N DY MMPran
5w 1Tyna 0y, nxt oy .(De Vries, DeBruin & Goodgame, 2004) 1w N MPOYTPIN 719N DY NON
92VNY) PINX 9aVN DY INYP MIYIN DY ,NINON DOY ,NTYN DT N0N NN NMPXA PPINN DDA
2520 YNNN MYH DMIONN DIPAMY NPNY DXNNN PAY 2N ,0IPIN PIAY NIPIAN MTYN P2 (ONIND
PPN

NN PNY NIV 1D DY WK PHRTPR WIAN NTINAY PINDINI-1) NVIDIIIND D»PNN 2012 MHvA
2NN YN AIPNN DY NPPIINR NP MO DY DNYNN YPI DY DM IWNR ,PTIIRD 12U OV NINOY NN
,(van den Hoonaard, 2016) »>10372-1) nINsN NNON9 wionn mapya .(van den Hoonaard, 2013)
: TN YT IPNNA DINIAN MNIPYN DY DVININID NNNPN

PNN NV YNND MND OIDP .1

P WYUN 79 DY NOYIND HNOXIVID NATYM MNP DOV VD .2

JINY NIYY ,MPYI DY OOVINPN DXVITIVD TINYD DMIPIN PN .3

.DXAMY NPV NN MIIYNN MNNNI DI, IPNNI PN MYTIND DV NP TIDY
STRRD DXANNWNDY DMIPIND NN TIAD NNPVIANN PN NN

YYD NVNDNY NIANT NN NIYIN TITY

SNV SN

OMOPN TISONIN D1VIVO DI7T DY NN NYTIND NDWN NNVLIN

NNMN NNIVN DT WO DY NIPYIN 1DWNN NYYNID NPN NN NVIDIDNNI NNMOPNNVY ,IPNNN NITO
NPTINMA PN T HY ININRD TIN PINDITNA-1I VIO NNPON NN DY MININY NIADNNN NN N2
N DY NNMIN NN ,ION 092 NI XD INMN PRI YTINMA TONNN ,MIONRIVIN NITONN DY

IDIND-PAN YO
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13101 79719 MV

DTN 122 ORI IPNNN DY NITONN PN NN N2 TYN YINRIYIN IPNNN NINIIN NXIN NITON TONN2
DY QYN TPONIWIN TPNTPNL DMIPIN DY DIMTHY NN YNNI DNV DPHRTPND MTOINIA
NPNIPYN NPNDA PPTO NNOPN NN PN DMNNI D952 DN ININ NITONN I9IND) ITONN YV SNONN
:MINAD

12NN OYTNI NPPIN NIPA MTYNL TNN YW OND - .1

SPSDVAYN PNTPRI IPNNT NITON Sy MPNPNT MYawn S¥ RvmLNYM P .2
NINR NPV ITPSPRANIDTY  TPSDINNNP

,N2) DMLY MDION MNTIIN NINOY) NP 29 NN IPYD NN DNPPYN 0NN .3
2. MDY D TN POATPR THYN PIAPDPINDYT NN DMWY 012N MM

172NN PYTHI NIV TPAN NP2 N2 DXTMYN DX NNNN DN .4
2180 910 N¥T — DIPMIMPY PAY IPNN NPPAN NP 9 P2 PRI OON> .5

10PNN YV TPAN NPPD YD NN TS .6

TN SV MPP DRY DY NIV NNPIY 12YN DN NXIAP TN NVI ,NITOA )TN DTPNNY DD
Sy AMY 0290 NP NIPIAD DIDIWIN NN MWD TPNRNN NNT NN ITIPAN Y9IN YV 99NN NIPa
DTN 722 IPNNA NPPAND NPPO NI 1DIVD NPMIY MYSN NYNND) ,IPNNA DOPNN DYODN
- PNNN VP92 DXANIWVNN,)PIYN YA K55 DY DIDIVIRN NN NIV NIV TIWN IDINA ,PNTPNI
D202 .DMYN TPXONIN 2N WD NN ,NIPNIN NDNPN ,OMNVN MTOIMN ,0NYY DMIPIND
NPNY NN DR MIPN DD NN NIRWN YD NNMN RITON XONNYH 12910 292 NYINNN ,MINN
SY IMANDY ,MOIN PN NPNY NHN NN NON ,NHANN OYTH OINNA OMPNN DY TIAN 7PNONI
I NOM

TN MNIPON

1M292) ,5992 APNNN NIPA YN DY NPIDIN NONN MTIPI 19010 1WYM NN NITO DXINNUNN
:TTIPI 90N PND .V IRV XNONN

MOMY 01293 112399971 1973 NI
21210199 NTYN NN INNDNI )OIV YNNI N HNIWI IPNNN NIPA TONN ,2NONN 1NINA
NYYND NN NTYNN NN ONIND DNPIN WP IN,VINAD IWUNRD XD MINAD IWRD NN — M
IO TP I APNN OV IDIND TWURI NVOMNN NYIONN MDD NPT IWUN ,IPDY "IN
NPT MO NN ONMYI

SV YNNOWN INNN PAD IPNN NPPNND NIPA DY I71PNN IAIND P2 DINDT DOP ,HPYNI
D) INNY IPIND I IPINN DY DIOIVIRN DY 1, NN DY NTYNN MDY ININY MIPNHNN DVHN
NPNTINNX IPINAY ,PNY DY DY NNN DY DINPIY YPI DY WINI Y1INY IN IPNNA 29YNND NTPINN
,IPINN P2 DDA NNOY DY WWIN 13 1N 210 IPNN 00N .MITOIIM DXANNUNTN DYNRIA — DINMN
PIINN NI2NN VTN IPNA .(APNN OXTTIVI DINNNNY) MTOMM (T2 ONY DINRNP 19YY) DONNYNN
IPNN DPIPY NIDN PINK IN IPNHNN YR YT DT WYX ,DOPIN DANNYN T Yy D11 DIPNI
YN L TPONINIVIY TMIYND MDY DMIPIN INIYN IV PND NIPAN YN DY 1IN IDOWONY IN
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GNNYNY IPIN P2 (NPIDINTRN) DXDIVINN T NN PIND ,NTOY ONMY PYND IPNN Y IND9dNI
(Enosh & Ben-Ari, 2010) 12 0915 X9 9pNNa 01D DXIONNWHY ONONN)
YN HY N NIPAD NPINKD INNDNI,IPNNA NPPNIND NP TYN DY 757NN YIND NIV
DINNIN DY NPPNND NP2 IPNNA .DPIND 29NN NN NPT NPINND NIDN DY G0N VPN ,NTYNN
,D7IPINNN PON YT DY DANI ,DIPIND THINXN NTYN DY NNNPIIY IPNNN DY NIAYNN DNY .0MYT
,DNDANY ,DNIN TV D) TI92),0IPNN DY NPNND PMIOVNY TUNI 11T DPPYN DNIX VDN NI
,DIPNN DY NION MNTI MISWN NPNY MDY N NYNIND .7IPNN NPPNNR DN TNDD TNNNN
,ITYNN MAYN DX DMPINN DY 1)2N 101N, 02319 DMPN),MIVIN TINN Y9 NIYNI NP IPN TUN
DXMY NPNY DIPNA I .7MIYN DX NPYN NTYNN TYNRD D100 NPV MYIND PINK 1IN 127
STND TN DY PNNANPIY (MNON D95 DNNY MY DXIPINN 10970 ONND ) TD

NI 19I5 ATYNA
DOVIN D) DXIIYIY ,MITOIM ININYIY Y005 D39 DMIPIN T HY MDA IPNNA NPPNIND NP2 MW

Y M2IN DY AWNN ,NTYNN YT Y2 >N M .(Boser, 2007) Mid D1nvn IN DIPWN ,DNPNID

DNPTNY ,MA) DNOXIID NOYA NNV ,TPNPIANIP 1NN ,NTYNA NIPIAN YNNI DNINN ,TYN wwN
NI PTNN DD NYN ,NANTY T .0IWN YIPHNA MIPIAN YNDA NMIYLY IN DM DINPOIY HY
PINRD DTV MOONN DY NIYIY MIVAN IN 1IP2 1TYNa wninnd ooy (Leventhal, 1976, 1980)
DMIPNN YNID OMPIN DY DIIT NX DIDND MDY NNTIND XD IN NPNY MOINNY NN DIRNIND
NN92 DN, TIV YN IPNNT DY PNV NN DMVYYY 7N 1) DIPIN YN DY) TN DN
PRYIDYY DD TIONY DMNIVY T ,DMONIN DIN VIDVYN 1H7N) DIOWIN DOWIN N TN
D) POMVING DI YWD PMIND NKNIT DN IN,TYNN NN PIYND DINDY (DPYWIN MNIYN
YIONN DY NN KD I9IND I (1DXY TPNN NIINL DIYIN DIRY DONPINND IN DTN DNV

TUNNN 7973 TP5A50 OIS0 7973
TONN XY, AIPNNN HY DXTPNN 2DWA,JH32 DIND TONN NN ORIV IPNNT NIPA NOMNN N2 TITH
LM MIPNN 2PV M NTYNN PNID J9INT .DMNWN PIADYA IPNNN DX INDNN TUHNNN
JNYINRD ONIND DMNPIN YITTY IN,MNINID ININ DIDAD |, NINY 29D IPNNN NN TWUND 7NN ,NON0I
DM, TPNAD NIYWNL IPNN D DI DONNN INNVONL TWR ORIDIN DTIND IR DNXIN N3 NP NN
ONIN DY YN .IYPN NPV DXNDNNT,YNIND DTN IPNN DD MYNNNIA )INAD IPINN ¥PIN
TN 027 DMIPNNIAV N PYIN ,ODIN .ODWIN IPNNNIY INRD ,NY ANID IINRN NYIAP TONN O)
NON ,UNIND MM DNPIVIS PR ;TINOD QUNdNY I8 NON [ TNIUNRIY DIYYN XPNT PN 192NN
ND MO NPIVIIND DY INMIAND NYOITM — IPNNN T TIN MNWNI 132),1NDNA ¥WIN)X 1N JIPIVINON

Librett, &) ma3 m»Y98072 APNH Y35 NYIA NYNN IR dND2 KON ,MIVON NPNY P

N2 ToNN2 NN ONN T TNXIN D% PON LD Yy A (Perrone, 2010; Swauger, 2009, 2011;
D>IPNNA TNPNA —IINY IPNNN DY THNNA D) 1D (V10X XN DX P2 MM XN DN P2) 2IPIvIon
79 11201 YNV IPNNNI NIPA PYNY NN IRNIND .0V ¥ TIN HIONWN MPNnn DIPIvIan ona
TIVYN NN IR — TN, 220D M IPNNN Y NI — THN,TI99) — NNN AT NTIPI, 1NN P19
DMYPY NMLIADNN TOHIN WX ON,2IPIVIDN NPY HY INTPNN 29V DXINYNND DONND DIOYPD
DLW IPNNN WX TONN ONYN (KD IN DY) DOPNN
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I 5295998057 MY 17871
: NI MNIN WVIZY DY DDIANN INRIDIN DTINN DY PN 19IN JYWI XNONN 1NN NIPIAN TON

;IPNNA PNLN PMYNYN PR DNONIVION M wwn .1

NI PTY YT IPIND INNONA ,GNNYNY IPIN P2 (PIVNIONR) MMV SNDI YT N INND .2
ANNYNRN DY MANNYN (YTINI XD DX D)) MY NI DTYD

TN PPN 7192 Y IN TAR 99 DIYONN — DXVDYNITDIPND DANNWNHN YW Nwan .3
D»MNIN DIWYPM NPLD>DLPYIP NN HYNY ,NPNIIN NPNAIN NNONN MNYYNN
Ralis oTatd)

AN PTYND ,PI0 MY NPDIVOIND PNINND Y9190 NN IPNNT NN MONYT 1IN NININ

, 77NN DXIONNVNN NYNINMVIN DY WXT DIWDY 18N 2I0M YT1IN DITP M9 DY DANNWNN DY NN
NP DX27 DMPNI,NIAND OYTHL IPNNIY NN MIYAN ,TPRND SVDINITDTIN-DIDHN MIN2
YN0 YYN TINKI OINXIDTIN DTN MITIN NPND MNDYN — MY NPDIVIIN IPNY RPIT N2 MDYN
NN DY NOTYN PYTNN PN NTID MIYTN 1N NI2NN OYTNI IPNNN MND NP2NA PRIN INONIVIY ;N2
DXPOIY NIANN OYTNI D7 OMIPNN ,TI0 I2YN .97 NVINN H55D TPNIIN NOVIN N9 DY OMIPMNIN
GNNYN KON ,INNY 79T TR 1R D217 DMIPNA IPNIN ,NPLDIRITDTIN PRY NPNIIN MNP
MDOVPNP NNOON HIAPY INY WM 1PN ORI DMIPN .NIPN DYNIN MSMNN NNAPN PONd
LOPLNIPA NYIPN NN HHD DOXTPYYY,NMDYNA NIV NN NIV NNIDNY TV ,NIPNIN NXIAPIN

,229Y01 Y219°0N PPN DTN Sy NIPan PO naywen .(van den Hoonaard, 2013) .0»0nn >mann

NPSIDY MMIIN MO INNDNA — XNIAIN D) 1D INODSDYT DVINOINNP PYN 71D 12295 ndw
MNP NMAIN DY 229VN0 NNOON DTN

9937 T SU IMZIY? 9IN5 OIIOIN DINNI Y DITIYA
NYMYNRYN NPIITD NMDYA NDIIDN ,NAY NMYYND MNINNKD DNV TON MI2IWN IPNNN NIPA TN
,NNXN DY NODIAN 1T NANT NYPYN .DXNINN DMIPIND DIXARYM) JAT NMIDYY 0N ,00WN MTOND
DININ DXOIVPN DTPY,NNND MINIY I DY PN YT DT TIVNL W 1290, 1PPANN 1IN XD DIIWVN TWUN
22N YNIAN- 1PN NONN/PTI TRND I8N DIy DPPD

NN M) OTPY NIPIAN TN PN INMIX MIVNY IWUNRI NPIIY NPIDNN NNMPY DTV 1aYN
MNXINTN DNNR DR NN DY TIVD DV INYPPY 2N (12PN 1IRND AW NN 10TPD MR NN 1INND
ND D)) WD XD — NDY022 1PNTY NPNA NRID ,NPITH NN AW IDIND 1IDY 1IVND JNNIY NPIIININ
NIYL DY ,PI9N DY NNYNRID NIPAN NYOIT NNDY IRN IADNY DNIYN MIVY TONNA,TIY 9ayn . TayTa

Marzano, ) 7912 X291 ,10999 P1) NN MTOMI POV XPNTY XIN OPN TY THOPINN NN 1OV NNY

NPT PYTIND INA WNAPY NIN-DY DI PINRN DNINY DDIAYY WOND D23 DX MNTPN MWINRD (2007
NP MPAD NN T 530 DPPN NIPAN TIWN NIN NTN PIAND D ,NIND DMINY I1TYNI

TUNNY MLONN

72321 TN NIN .TPON NPNR TPNN NPPO TON DY 5515 MMM DY NAYNNN 2D NNMN RNIND NTIP)
TONN MIAND YT SNNX IPNN DY IN TP NPMINKD MDWN DY 1955 1D9NY IWINRN TONN DY NN
NNMP PIPNNN VPN PNIYN DY HHD DY PPN NYIN MYV IR PN, MYHYN Sya NPPO
:(M9YTY ITO KDY) DINIAN MNIPYN DITP WIT NV NTIAYN NXIIAP

11
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T DY NDDIAND NYNN a¥N IN SIPNNN DPNY OIT18N Yo M1 by M MM nmn .1
NANWN DYDY (NIDIMIR) DIDIVIN
1Y HY 210 NN DD NPV DY NININ DY DD 71PTP DN ,IANY DO TN D AIpNNnn NP ON

Colquitt, 2001;) 1ONMTYION MDD OYY DY DDIAN NPND TIX TONN T DTN D

MPOPY ,NHNTY .DNVYN DTN P NN POX YW NOTHINY 1972 NHX D¥YY5 (Leventhal, 1980
NAND 1222 POY WYY MIVANY DIDAPNIY INRN NPIN OMIPIND P GOIV )ITD MIVANR ,TPONNN
DONYN DMPIND YD DXAPNAY NIIPVWOND NI APNND NN OTPD YTD MO MTYNN 129D 1AM
NN DYON ,OXTINN P2 NN NNYPN DY HPN 1D NTIAY DN LINN DD MAN APNN DMPY DNNYOYO

NP MV MRIN DTPM NVPPON TON

GPIN NHMIPAI NIY DY TI¥NY NP DY TI¥mn 9ayn .2

NP TITH ©aMY DY TVNNN 2N ONX OO NP2 T XD LPONNN DY DV NN NYAT
DMMAIAN DNN DNIM ,IPNNN NIPA PN SY DTPIN NDXANT MNN NNPYD IXNP DTN
DNV D) 1D ,2NIUNI DIPIVING NI D¥ININD NI NPPD AN, NNX PIT NTIPIA IND DP9
NDXN NNDNA MNIN NMHPNI MDYD NMIWYY NPAND NINIITI) IPNNN VI YT TIN 12 WDV
12 DYIPIND ,INSY MIPNNN DN DY S0INNIN POND NIYHONI NPPON 291 12817, PONNN DY 13 NYTN
N NYTING 131 D ,0°7120 NN .NI2WY WY NOIVNI KDY — YW RIN PYY INRN TONN NN DX9PNN)
AN DYNN DMPNN OTPN 9P7°Y2 NON ,0XIPINN 2992 DID0NN MYIND NN DRNNSNY P9 NY

PSRN APHNA DIPNI Ta91 PN MIpHRNn .3

DMMP ¥ PAD PN I NN ,ND IN MODIDINN N1N NPPNN DR NINRYA PIRYN MOMND DINY Yoan
NPRTPR MPYPNDMT P2 NMY NMIAIN P2 — NN IPNN YN NN DY NDANI D1PMYNIVYN DY TIN
NTIAYN NP IYN DYTIN DOWWYND ,IPNNN NNDNL DXAMODN IDIWY ,NINVPNRIN .NMY NPIPNNI
NN — PAONNYN NN T29971 NI IPNNN DY INPNY IWRA DININPY WIND AN )1ON INY 5P’ ,NNI0
TP OANR O IPNNN ORN NIRYIA IWNRD ,NPIPNNN NN DNNYY DR DNY PPN DIPNHN
9 NOWY AN VIR NPPO TON VAN, IPNIN MNP DANNWNN NN TAIHDN ,IPNN YW MNONI
APNNN NPPO AN DAIPIND P2 INY

MY TPYNNA XD 2IUNI TPNNNY YN N 4

2 DANNYNN NN TAINN ,0NN IPNN MIN DY NIVNN NIV Y1ONN 9 1N IPNNRN NP TON
YO NN TINNYN YINI AWK L(TAND IPNN DYTP — IP) NIVN PN NPPD TN IN1Y 7295 v
NN Y95 DYV NN 01N NNAY MININ PO .NPVIPIA MWIT DY YpI DY DTIAONDY NPPON
.NYNPIN TIVNN MIVND YNAY ¥ TD NMVDIA YW WX P9 DNN 1MV DY A5YNNY)

OINYP DOVITILVYDA NN IPNY XPNT NAMN NN (unified) NPANX NPNAY 9593 N99N .5
(standardized)

,INT DY NPT NPID ITYN NPV JNNN YD NOPVINY YTO2 ,NPYI PNX NPNY NPPON TON DY

NI ,TPVIAPIINA OITO NVMNID 5PIN0 NOVYN ,TPVMVIX NN TPINN NN XOY NN MTNN

NTIAYN NXIAP .DNINNI NXIN N2 DTINNM NPHDNOTN,PINNYNI ,IPNNN TYPN MIAN M) NYITIV

DNNN2 DWI9Y DNN MVDY NN NI TYN — DMDIDA DIVYI HY DDIINN NPPD TON NY NHNIN

.DIRNNN DMIPNA VPN

12
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L0901 NP HY DIIPIND 129)9 ININDNA ,ANN PN PPON 1N .6

PNIYN YOV 555 SW MMV TIN ,TONN DY VDN NORID YN VNN MINN 12D MIND NPV
GNN DAPN T NNONA NN PHN DY MM ADYW MYV TIvND D) DAy ) madvNa 795 PYNNa
Sy P> HNDYN NYTTN DY NI PONN DNSY NDYY TIDOD YONND ,NPPON TONN DY MIYN 1IN
SV 1IN MY, TAIN IPNNY YINA TPNVONONID MDOHNN DY P, TONA NMDWN) NONMWNN NDYINN
MTYNN 2IIND DIPIND P2 NVTTN TINK NYIVA PNNOY OTP ,IPNN2 DIPNND DOVDNN MDWYN

019’0
M»TH DMINNRD DIIVYYA 1IN ,0I9 NIANN VTN L0502 PHRTPRI IPNNI NPINN NIPA YN
NI 1IN J1 IPNNT NN NPITN OI0IVN IDIND JPHNDY,NITION P89 NNDN2 1PHNI — MY
NPYNNI MNN) — INY NMMNDN DI 19D MINXINN — NIVN GR 3 IR )TN Y PN TON NION
P59y D) 19D PNTAY

5y NWN YV 2N THNNA GO T2 NNNN,2017 12DSTI NN NNMPNN IYR ,IPNNN NYTO
NP YN HY NOMN NIV N172ND DIINN XD MNPN NN ,DMININ NNITON Y9I NIPAN MIVN
ORI NTPRI DMIPNNA NPINN

mpn

Baker, R. B., Caplan, A. L., Emanuel, L. L., & Latham, S. R. (Eds.) (1999). The American
Medical Ethics Revolution: How the AMA's Code of Ethics Has Transformed
Physicians' Relationships to Patients, Professionals, and Society. Baltimore, MD.:
The Johns Hopkins U. Press.

Boser, S. (2007). Power, ethics, and the IRB: Dissonance over human participant review of
participatory research. Qualitative Inquiry, 13(8), 1060-1074.

Bosk, C. L., & De Vries, R. G. (2004). Bureaucracies of mass deception: Institutional Review
Boards and the ethics of ethnographic research. The Annals of the American Academy
of Political and Social Sciences, 595(1), 249-263.

Ceci S.J., Peters D, & Plotkin J. (1985). Human Subjects Review, Personal Values, and the
Regulation of Social Science Research, American Psychologist, 40(9), 994-1002.

Cohen, J. (1998). The federal perspective on ERBs. APS Observer, 5, 19.

Colquitt, J. A. (2001). On the dimensionality of organizational justice: A construct validation
of a measure. Journal of Applied Psychology, 86, 386—400.

Creswell, JW. & Plano-Clark, V.L. (2007). Designing and conducting mixed methods
research. Thousand Oaks, CA: Sage.

De Vries, R., DeBruin, D. A., & Goodgame, A. (2004). Ethics review of social, behavioral
and economic research: Where should we go from here? Ethics & Behavior, 14(4),
351-368.

Dingwall, R. (2008). The ethical case against ethical regulation in humanities and social
science research. Twenty-First Century Society: Journal of the Academy of Social
Sciences, 3(1), 1-12.

13



Study of The Organization and Human Resource Quarterly 3(1) 2018 »WNNN ANWNN 911 ONNIN IPNY NV

Dubois, J. M. & James, M. (2004). Is compliance a professional virtue of researchers?
Reflections on promoting the responsible conduct of research. Ethics & Behavior, 14,
383-395.

Edwards. J. L., Kirchin, S., & Huxtable, R.(2004). Research ethics committees and paternalism.
Journal of Medical Ethics, 30, 88-91.

Enosh, G., & Ben-Ari, A. (2010). Cooperation and conflict in qualitative research: A dialectical
approach to knowledge production. Qualitative Health Research, 20(1), 125-130.

Ferraro, F. R., Szigeti, E., Dawes, K. J., & Pan, S. (1999). A survey regarding the University of
North Dakota Institutional Review Board: Data, attitudes, and perceptions. Journal of
Psychology, 133, 272-276.

Haggerty, K.D. (2004). Ethics creep: governing social science research in the name of ethics.
Qualitative Sociology, 27(4), 391-414.

Hamburger, P. (2005). The new censorship: Institutional Review Boards. The Supreme Court
Review, (2004), 271-354.

Hedgecoe, A. (2009). "A form of practical machinery": The origins of research ethics
committees in the UK, 1967-1972. Medical History, 53, 331-350.

van den Hoonaard WC (2013-1), The Social and Policy Contexts of the New Brunswick
Declaration on Research Ethics, Integrity, and Governance: A Commentary. J Empir
Res HumRes Ethics 8: 104-1009.

van den Hoonaard W C (2013-2), The ‘‘cthics rupture’’ summit, fredericton, new brunswick,
canada, october 25-28, 2012, journal of empirical research on human research ethics:
an internationaljournal, 8(1): 3-7

van den Hoonaard W C (2016), The New Brunswick Declaration on Research Ethics, Integrity,
and Governance. J Clin Res Bioeth 7:268. doi: 10.4172/2155-9627.1000268

Israel, M., & Hay, 1. (2006). Research ethics for social scientists. Thousand Park, CA: Sage.
Jonsen, A. R. (2000). A Short History of Medical Ethics. NY: Oxford U. Press.

Keith-Spiegel, P. & Koocher, G.P. (2005). The ERB paradox: Could the protectors also
encourage deceit? Ethics & Behavior, 15(4), 339-349.

Leventhal, G. S. (1980). What should be done with equity theory? New approaches to the study
of fairness in social relationship. In K. Gergen, M. Greenberg, & R. Willis
(Eds.), Social exchange: Advances in theory and research (pp. 27-55). New York:
Plenum Press.

Librett, M., & Perrone, D. (2010). Apples and oranges: ethnography and the IRB. Qualitative
Research, 10(6), 729-747.

Lincoln, Y.S., & Tierney, W.G. (2004). Qualitative research and institutional review boards.
Qualitative Inquiry, 10(2), 219-234.

14



Study of The Organization and Human Resource Quarterly 3(1) 2018 »WNNN ANWNN 911 ONNIN IPNY NV

Malouf, J. M., & Schutte, N. S. (2005). Academic psychologists’ perspective on the human
research ethics review process. Australian Psychologist, 40, 57-62.

Marzano, M. (2007). Informed consent, deception, and research freedom in qualitative
research. Qualitative Inquiry, 13(3), 417-436.

Pritchard, 1.A. (2002). Travelers and trolls: Practitioner research and institutional review
boards. Educational Researcher, 31(3), 3-13.

Rubin, S. (2011). Ethics at Israeli universities: Unlearned lessons from professional ethics.
Medicine and Law, 30, 65-78.

Rubin, S., & Koren, D. (2003). Research ethics: basic background and practical proposals. In
G. Shefler, Y. Achmon, & G. Weil (Eds.) Ethical Issues for Professionals in the
Counseling and Psychotherapy (pp. 603-613). Jerusalem: Magnes [Hebrew].

Schrag Z.M. (2010) Ethical Imperialism: Institutional Review Boards and the Social Sciences
5-6.

Shaw, S., Boynton, P. M., & Greenhalgh, T. (2005). Research governance: where did it come
from, what does it mean? JRSM - Journal of the Royal Society of Medicine, 98 (11),
496-502.

Silberner, J.(1998). Remodeling ERBs. Hastings Center Report, 28, 5.

Slowther, A., Boynton, P., & Shaw, S. (2006). JRSM — Journal of the Royal Society of Medicine,
99(2), 65-72.

Stark, L. (2007). Victims in our own minds? IRBs in myth and practice. Law and Society
Review, 41(4), 777-786.

Stark, L. (2010). The science of ethics: Deception, the resilient self, and the APA code of
ethics, 1966-1973. Journal of the History of the Behavioral Sciences, 46(4), 337-370.

Swauger, M. (2009). No kids allowed!!!: How IRB ethics undermine qualitative researchers
from achieving socially responsible ethical standards. Race, Gender & Class, 63-81.

Swauger, M. (2011). Afterword: The ethics of risk, power, and representation. Qualitative
Sociology, 34(3), 497.

Tirney, G. W. & Corwin, Z. B. (2007). The Tensions Between Academic Freedom and
Institutional Review Boards. Qualitative Inquiry, 13, 388-398.

Wainwright, P. & Saunders, J. (2004). What are local Issues? The problem of the local review
in research. Journal of Medical Ethics, 30, 313-317. D2MIYN 12INY NN

15



Study of The Organization and Human Resource Quarterly 3(1) 2018 »WNNN ANWNN 911 ONNIN IPNY NV

Moving beyond Regulatory Compliance:
Building Institutional Support for Ethical
Reflection in Research

o
’A’,\“\ 10 NN N2 20N NIYY 9aun
89DNNA NONN NIYPY9]
Gary Allen? and Mark Israel*° NIV P IR )
Abstract

Review arrangements that are rule-based and focus on enforcing compliance do not belong in
educational institutions. Where national regulations exist, social researchers have had only a
little success in shaping the roll-out of guidelines, codes and statements that almost always start
from a model of research that is alien to much of the social sciences. Even where national
arrangements have started to engage with social scientists, we have found some local review
processes have been even less responsive. We argue that there is some possibility of working to
change the ways institutions approach research ethics. We want to move the focus from
regulatory compliance towards supporting the ethical conduct of research. However, this
requires a shift in the way we see the roles of different stakeholders, alterations in patterns of
communication between researchers and ethics review processes, the development of far more
sophisticated resource materials, and greater attention to curriculum and pedagogy so that a new
generation of researchers and staff seek partnership rather than conflict.

45871
DN ,D9905 NN NYONI OXTPHNN DYV DY DXODINHN ,IPNNA NPPNN DY NPION MITON
VYN TN ININN NIIND YT MIPIN,NPOIND NNPN NMNMP N2 MPTHL .TIVN MTOMD DIMIXRNN
PN ST DYIAN RN VYNIY ,DXTIPYI NPNIN .DXTIPM NPNINN YW NONN DY Nyawna) 118ya
TN MIPIN DY NDIWYD GNYI DN NPNIND NN DIITON TYNRD D) .NIANMD SYTHN 192 POND N NINY
NOMP D ,0IYI0 DN D10 T80 MINS DXV PV DMIIPN NP0 MDONN NND NNND 17NN
NPN YITH DX NNYD DX NNIN .TPIPNNN NPINN DID90N NITOMNN NIV, TITN NN NNYD MIVIN
NN 12Y IPIND DMIPY YNT Y PONN,NNT DY .DIPIN YW IPAN DNMND TITYA 122009 ,0N09

8
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is adapted and translated from a chapter published as Allen, G. and Israel, M. (in press, 2018) Moving beyond
Regulatory Compliance: Building Institutional Support for Ethical Reflection in Research. In Iphofen, R. and
Tolich, M. (eds) The SAGE Handbook of Qualitative Research Ethics. London: Sage. pp.276-288. It appears with
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APNN2 NPXNRD MTYND OIPIND P2 NNYPNN PDINTA DMV PIY O)HYA DY DX PPINN NX DI0N
D>T1Y9N NPIDND TN N2 20 NMIVN INNI AN N2IN OMIININD IIY XIMN MM D) YIN'T NOPWN
LOPYANP NDY MMV IWIN D)0 1N DMIPIN DY WIN NTY TD ,71PNNTOD)

NN

Y9V HY AN NN DO ,IPNNN HYW DONND DIPANND MONMNN 01,00V TN DIPNHNN 9PN
NPMNNRM MIN SYTN ,NIIND YTNA MNIMIN IPNNI H91D ,03INN-> NN MPDDXD?T MOVY [ IPNN
Y)Y DM SYOR YN 0N YYD ,DIPNND D) NONMNN DONND DIDIIIDN NN .NPNPION
, T2 10N»NN MPT) DNYY PIY,NPIDPIN AWNNN VTN MPDPNDMTH D) NANINNY ,DX9NNUNIN
NANINA VIND DMWY XY, 1DN) YD 51101 MY DTN 22 D) DY) DNINDNI DOYNINNN DXIPNNIY
MPAVPIN D1NIAIN DIDTIANID NIRNIND WIYNNY NIVY ,DTN 122 IPNNN NN DY (review) Npdon
911 YNI9I-PAN IPNNN DY DIODIAN NPION MITON 237 HY DIVWNYN . NPNVLININ MYIITI MINMP
NN NN MY IV NN TN OMIND NXIDI-PA APNNAY NPVINDI NPNY NMVYY |, NINN
NPPNND NPMIPNRN NN : DA MINIIN XNV YO NPLINDTIA NT YT .DYINNRN IPNNN MINN NdP2INY
IPNNN MNINT D39 DIRNN INMRY 1PINT MYITT Y09 OPRIFI-PA DXVITIVD DY MDIN IPNNI
NPAPY SN52) MVIAPPOPTN NPNY MDID NMINIAN PYTHY IND 1PN NP 02 MVvONN ; (Israel,2018)
de Jong et al., 2012; Stark, 2012; ) 2t TINY MPOO PN IMNX TIN2 AN IN DNV NPOXO 19N P2
912w NN NN P8 NYasn (Allen et al., 2015; Tolich and Smith, 2015; Vadeboncoeur et al., 2016.
NPNY DYDY IPNNA NPPNN YD OMNINDD NPOON MTON DN 12 THNYD 1N NOYW NND NININD
,TIVN DX DYTOND T MWYD 1N NN : NORYD NDIY OIRIDI-1 AIPNND IND YTH RO NPYYN dOYa
INY PPN TIVH NITHIN PRV IO NINN ITNPYIPNRN DPINRD MTY MITON DY NPIAPYN MDPYN
SY DYII¥2 TINYD TN DY MRMNY ,TPNINDT NN NPPNIRD NN NMONMNNA IDAN .0HYI Y
DMMPY ,NTIYI NIINN DIYA POIN NNV NYRIN TYSNY 11N )ON) .OMPYD DI»P ,NI1INN VTN
D995 9907 HYW NPHVIND DMNDIAN OMNPIY

N2V Y005 DWNTNN ,D2I0DN AN NS D1 ,1571D )TN0 NPNY 915> NN VTN IPNND
DMIPIND NN TTIVNY,XNY NIXNT, MYINIT ,NPVY DINYOIINRIVPDMNP DWPRY D1NY DYDY ,NPIOY
.(Israel et al., 2016) NPYNNN DTV — IPION GND ONYY LPNIAN KV INNRN 1IN DY NPINKRD NIAWND
,N2IWN NPNIAN NPYL DY TTHINNND DIMINDN OMIPIN YIND ,0M) INND 0) ODIPY DXNIN OIS
MTINNONR MYIR DAPY TN 29 N0 MOYI MW DY N1IJ MIPNNRN DPN ITO IR ML

NTPNNN DXONN D55 DY NDDIANN,NYNIN YININD XD TN NIV NIVIVORY , DIV DN
,D7IPIND DY TPINR NHMNNA TRNNNY IPNNA NPINND MITON DTN NINT DIPNI .NPY) NPOINA
255992 NI N3 P92 .3PNNN DY NPDOVPYDI NPIVPINL NINHN NPNY NI DNYY NPIPIYN NIV
1T W) .DNYY MAPNNN NPPNRN MITON IR WTNND PTHIND PN MITOM D1 T 1NN )T DY)
DWPNY MIYN NNY NDD> NN DT DXIARWYN DY INY NI NNDMP-I2 VIDOY NIVAND P KD
5 927 SV 1NV, IPNNA NPINAN MITY 1IN DIPIN P2 MNP DIXIYD OOPNNN PONIVPIIMPN
.(Israel et al, 2016) >TOMIN NIPON NX AN NDY NNNA

09MIND DI 1P INNN

,T29 MPTHN D NN NIN NN OYTN IPNNIA MIXDINT YDIDT DY MITo N2 (Israel,2015) DN
TN DMIPNNY INYP TPRINI-PI MDY DY DXIANNY NIANNL INNIND NN NPIOY NPIVIVONND
YT DY DN P2 DOPIND WAV ,NPNIN IN MDD ,THININD NN OOHIP INDNX MY MNTN .NI2ND
;PN NMVIVON NINDNA IPNN MIMNIN Y DX P2 011D DPNOVNND DX
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YINTT NTI SV 09877 1IN 2V 1571000 WD, PNPA 772NN 2215 OIPT...
YD Y177 ; D197 IP5Y 2205 102957 NPSOIININ DPAN W) 5Y 97283 DY) 0/
TIPINNDNYZ-INGDY IVINNDNZ IIOINID WEVIT) ;TVINN TIION MIWH s
(Israel, 2015, p. 46)
MNDNT MNP 9730 NWNN DX NP2 DIV 2ANI2 NN YT IPINY NN DT PR )Y
Bell, 2016; Gontcharov, ) nTp ,(Guerriero and Bosi, 2015) 92192 ,(Israel et al, 2016) Y7002 720
Posel & Ross, ) npron 0171 ,( Tolich & Smith, 2015) 1393 vy ,(2016; van den Hoonaard, 2011
MINNNY PoNa .(Schrag, 2010) a0 MyINY (Dingwall, 2012, Hammersley, 2009) n%»v>»2 ,(2014
NP POIN NIANN PYTI MIPIN DY NNINM DIDINN ,NPNMIND NN D1VID MNP WY NPPPNN
,MOIVDIN TP TPXONIN IONN DY NN .NMLYHN MNDNN PO DT POIND .NPMINDD NPNINN
TPXININ THD OOYI NN OYTN MIPIN DNXY NX INYD D27 DIPN 1D ,TI DY NYIANN MNIHVIID
.192NN YT DY APNNT NYNIDTIND DY ADININ NN PIOND ,IPNN MY DY NDDINNY ,MNINDD
NN KO 1998 mva (Tri-Council Policy Statement ) N¥2Wn NN SY NPPTNRN NINSD ,NTIPA
NN 029 95 Yy (Tri-Council, 1998, p. 1.2) DINN YY NTNN NOPNYAVN VIN NTIPI MY NN
Social Sciences and Humanities Research Ethics ) n73pa Ny n1ann »y1m YW NpdynNg nTnydmnn
NPPNIND »TOM Pan NN 939 >P-Hy v (Special Working Committee, Canada ; SSHWC
NN NMMANNDY IPNNT MY NNVY MIND NN XY (TCPS) nwdvwn nsym > nmyT ,Ipnna
Will van den) TIXMIN )T XY 9 ANT NN 9N ININD .DNMINNM NIAND OYTNI DIPNNRN
:TYNN WY 2wy (Hoonaard
722NN N2 T30 MIvns nwox , TCPS -i7 »N32 oY 77wy YaIN 12 100002779 77097
(Tri-Council, 2010) w10 NPV DTN (2011, p.1.2) " OPIMDN O>7003 IVTYNI 1IN0
DNV MNMPHN DNMINI D NNRID DTN .O2WN 2INI DIYTND INPN NYIXN) 127 NDY NN
DY TN .DMIAPN DMV YNINNY 19> ,NIINN SYTN MIPINK TINS5 XYPNND ND) 192 O NVININ
TN MPPVPIAN NX DNITHIND ,DMDI02 TWNRN INY 0”20 PN TCPS 2 -2 omM»wnn pon NNy
NNNY ,MYIVDIN SVITIVDN YVDIDVINAN DTN DN JMNX PITIND TNY OOPY ,MNIND 172NN
NI IPNNY MINIAD THINMINDT NXMNN 7Y NONY ,TIRINN-PD XX NTIPIND TIMINDN 7IXONIN
,INT DY .092NN VTN MIIPIN DY NNDY NIRYD IX XYONND 27 1107 XOD 1HVIN mwTn (NHMRC)
PNINN HY UTNN NDIYD DINY 172NN YTHNn 0N N»nin NHMRC- n,2004 mwa
(National ) ©TN 22 DPOWN DMIPNNA THIAND NNMNNN DY 2007 MY ININDN NINNNN
N XIPY DODN DO NIANN YT MPINY NpPo*o (Health and Medical Research Council, 2007
PN, TN NIRNIND OINDOND IPNNN DY MIAN 10N MM APY ,0TN 122 IPNNN DY NPININD DTV DY
research ) 9pNNa GNNWNN YW IMNN 12D NPYMINNN NITHNLIPANDNY ,NIINN OYTHN DXIPIN VYN
N79M NYTH NNO0N DY TN NYAPD DMPNTN ONMNIN DY YN NN NMYHWNY | (participant
o212 DY YTTINNN PYTY D27 NIANN YT MIPIN,NNT OY MNDN IPNNN DY IDIYI MNNDN M1
INIODY 02712 SV A0V 71377 1287 A7 DXNVD N, 020020 117723 222577170 D?0INS D210
.(Israel et al., 2016, p. 310) 7/773n77 w70 5¥
NPYNAD NPNIND NPNIN NDND MYNNND YIPM IDIVDIRD DYTIND NN NTYV) NMIVM2
Research >nxn Apnnn 10N NX 1no19 (ESRC) »nvam 29555 apnnd nsymn .nhann >y
Research Ethics Framework noapnn NipPNND NNonn nXy 2005 mva (REF) Ethics Framework
:9 v REF -n .n7ann sy1m2 9pnnn 5550 M2 mip opas et 970 nymnn 2010 mva (FRE)
VIDNT ; DNYY TPNND NPDOPIIIN NPINKD NYXITN ; DIPIN DY MIINIDKDYTN MIPNWNN NV
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S5y NMP>ad NoY REF - 1 ,nXT 0y .N72010 ¥ YNND VDN NPNIAD TIAPYY NPMIYN NNDN INN
MIAIN MOV AUND DNDY POLINNYY MTOIN DY NIPOY MONMNNA INY MPOIWN ,MUIT IS
nx m»y REF 2015- n .(Dingwall, 2012; Hammersley, 2009; Hedgecoe, 2016) 1NN 9pnn
L1 Y0¥ IPNNN NOONP DY MSYO NN MYSNNI PTOONN NP0 v 7onn> ESRC -1 Yw nmannn
Economic ) ny»yTHa nymnnannm sy Tmn D1N 9702 MDY DX9PYND ,DONN DNPN NOPVINY NI DY
TN, DN MYITI NNIY MNIPY D) NN 2015 N0 .(and Social Research Council, 2015, p. 1
VIND NY2 OONARND DOPOVN DY NPINND NN DNSY DY 102> DMIIPINY ,TNNN DY INY 29 WXT NHY
MNTPNN I0IN DY IYIND TINND .IPNNT DY DPNN NTND DI TR NPAN NPNDL VNN ,IPNHNND
9°192,N9YN,NPYININ NI DINNDTPN 30 NTIP2 VIO ,NIINN MYTID NV DNV NDAD NN
My (New Brunswick Declaration) >392 1) 1IN NN NINDY WIAND INND .7PIIVDIND
9130 MIN¥NN .(van den Hoonaard and Hamilton, 2016) )09 0 1900 7 1N H¥ DIINNI WTNN
OY720 OWNHN DVP TIT2Y - DM, NIANNOYTN MIPIN IPAN) DPYY 0227 DIRWYI) NV YT NNIAN
NOVS D577 D>VINT TITW! (& PYD) 79272 D27 OIXTTNT SV N7 10 5 190N INIINT
(5 PYD) 7 9PNPI D2ONNWNS ST LY TIAD NPT TIDN N D2U2ING 77299077 1120507 1130
D17 NI - (7 PYO) 7' MYTNI) DI DPAN DNPN SY TUWONN 217222 117225 32057727 TN
199395 DYPOY” NN MIN 1T NINNN,WI9NL DXINNVNNIN

XD OIDNNOINN PN NAVD MIINYHN ,MINIAP P2 NN NINTI TN NTYN 97N NINNIN
INONIN OONN DY WAUNY DIWPIAND ,DMIPINY NN NONN PODY PP 0791 .DIINNN
TPNIND MPISONT DY 21DV ¥ DY SNIRD 1PNTN ND¥TY IONMNN .NPXPNN YDHNN DY) DNV MTOINA
7NN IIWONT N 7YX Nv19NN NN (Gontcharov, 2013) 21781 NN ,N1INY NNPXA MITIN
2017-9 2015 ©MWN Y2 (156 1Y) "IPTPNT NPT TPANT AD5U IPY 5V mowin Sv wing
NVPINNRD,NPNI,NNMN NTIAYN NP .TPNINDN NIDIVDIND NINNNNND DIPIN MY NIV NINNYN
YYNN IPNN DY DOVININA PNTY XTI NANN T NPINK TR ,IMIN IPNNY DINYPN DIDYON NPYD
NYMIND D ,MVINY 7PN N NP Y YN IPOY . MOLIW) MIPYDXDT NPNNTIND PO N DY
VNN MANOYTH ,NIIND OYTN DY ANIN 219102 GNNVH NI NTIAY 2230 MDD MINY 1PID?
L PNNN YN D DR 91935 5157 1N AP DD VIV PN PMIND DN P PPN DY Nt POIN
MM YT DY NYANND NPNY NLIDY, YSINY ,TPNIND NPMN NNON DI .MINYN MOV MPOPSOTN
Y NPIAPYN NN NVIAND TNN OOP ,PYD NN PYD NPNNITNL NYYI NPXNN IWRD .(design) 1oN
DY TON YV NITINA VYN 7PYI NP .THRONN OPON INY DY THOND DXADINND DOWTNN DX IMIND
TPNIVDIPNTRN MVIN MY OINY IDINL YIINNY NI LOPLI NYNNND MINPNT NOOINY N ,DDIND
mMINY NOPNN NN TITN NBY ,TIN VI IN TIXIND DNNTH DY P MTPNRNND DN OIPINM
YND N NPNIND DOVINDIN DMIVAND DXANNN DI VIPAY ,JNPNL .NDIDN IPNN NONNTINND
D TON2 NPYYN MINADNT PN TN PRY XD MYNWNN 0 - N2 DTN ONMYI NN IN - MIVIN
LDPMIND

IPIN ITND77 SV 712179307 AP N 0722 woNS DMNINN NN N2»N P02 1) NINSN
NMIN PN TYWNNA (7 PYO) " OIIWTN TPNN 717220 22577110 TINDNT VAT ) (6 QYD) " TIN50
DTPOY TINNY IVWIAR TXD AMIVAND N1NAL TPHNNDY ,7PNONIN DY NNPEXAN VINOND DVPIN
.DMIPIND P2 NDOVPLIN TPNIN NPPVPID
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MIVPYAY NPIVPID DITP
NNMIND NOLY NIN IPNN TOM DY IPNNA NPPNIN MITON DY ITIINN TNV NN NI RXIMND NP
P2 MDOVPOIT NPPVPINT TINNDY YHDYH DIIN DN NN TI0 OINONN MTONN ON 1PN
,(Schon, 1983) D17 NMWINPNA ,NDDIAN NODVPYIIN NPXVPIN HY NTMDWYN .DNYY DIIPIND
TPYDN M2 X771 71287999753 ,y0 (Boud et al, 1985) yrdnyy 71 .nYw 0NN Iwpno on»nna
INOINTT SV IV NN D222990) 12 DIWT , 125V D2IWIN 00002 NN D>ITNWH OIVON 773V 72N
DXYNN NN MToMm (Boud et al, 1985, p.19). »770577 725703 1IN0 72IWN7T N7 71TV )9INI
NMVIVONRN D 0V NN .(Hanover, 2014) ©ONDY 9PNNN MAIN MOV 7PNPHSY DNN YT
V) NINYDD TOM N2 TN DX D) 2XYY MDY, NPDVPYIT NMNDINNA NPOIWN ,MISDI MININDN
MONYM OYNNND DX NNNIY NI BOY NYND D0IN DTN 122 POWN IpNNa NN NAVY
S9PNN VPN HOY NN PNNY ,NNN NAIVN MPINT DYDY DYPODN DTN 22 IPNHNI MINYNNN
YININIVION NNNDN ,IPNNT XY IPNNN NIORY ,7INIITINNDD ,N1DDNDY TN HYW DNIINIDN DIIINNIN
DYDININ P2 NNANDY NN DX2NN ,IPIND PO IPNNN DIPIA NI IWPN MM, DX9NNUNN HY
MY OO0 LY MTOIN MYPYNNN DY MIAINN NN .OIPNNNN TANX DI DMNMANNN DNV
Israel et al., ) NP>NNN NTYY Y12N 2D DIPIND P2 IONIVPIYANPN DIDPRN NN DY NPIND DIV
NYNN DV NPYOPISN TIDY NPINAND DY DNOY NPINKRD NIAYND OMIPIND IR NTTIVD (2016
DY ARYNA YINOPY T30 DMIVIVDINTR D¥IINN) MNPV NIV TON NX NTTIYI NDOVPIIIN
IPONND MTYY 012N D) NN NMINDY ,DXIPIND YW INND 1PHTI TIHNDY TTHYY DNIVHY ,DYDNNI)
.DONVN NMITONIL IPNNRN NPIPND YW OOINPNRN NN IPNN2

nYYONA MNOPNY TITN ,DMIPNN DY NPPIIR NPXO MITYN MTPHNNNA DN 027 MTOM
INSIND DN YN NP0 MD5NN DY MTPHNN ,NNT DY 195N ©YHON DR NNVLIANY NPINND PHDD
DYDY NTNYD POV YN MIAPNNN NPPAND NP0 D 701010 IR PIND NYIDY NN DY 109NN
YNDDD MY MINDNT MNP OMDN IPNN NN DY TONND HHD DINVP DIRY , 0O NNDN DINNN
DIPNN 90N D) 127V .IPNNY NPXNN MT 2792 OODT NTIAY YONN DXNYIN ,DXIPIN DY »M2AP
,NONTY (Dixon-Woods et al., 2007 ) TN NOPYT.MINIAMIPIND NPAN MTY P2 MMIANINNN 22D
IPNNN NPINND DY DINMN TONI OIXRNMY ,IPNNY NPPNN MTY M7y 12NV ,0°aNo00 141 NP2
WM DMANNT .1PIVIIIL IPNND NN MTYND 2109010 TIwnn Ymnv (Research Ethics Database)
SV 0255071777, DMWY OMOND 19N TINRN NPIOPIAN DX YPTHIN NON DXIANINY ,MPONd
(799 1Y) I TYNT 1225 0221977 122 1200 539 1Y 20N? SV SNV NN D210 19571 1112030917777
DN VX ,NIANT YT PIPIN DY TPIPRIVIN NINMPN NITYY 12 J9IRD DY DPNVIY DIMIN) LY Y
1T IR IN YOP OTIP IPNN .APIPNN NMIDNDY A0 MITOIN P2 NPIPRIVIND 12)D 1N NOOONN
INN APY NIN JPIN MY, DMIPIND NN MTYIN 0an51 NN (van den Hoonaard ,2011) 79810
700 7777 52 OY TMINO MERY S 2910X 79010 18D NONN MITY) JMIN MO8 INODNN 12V 19IND
PN .NNPON NDOVN DINPYYY HPMDND , MDY N2 INDIN NON DXANN (190 MY) 7IWPa 7N SV
1PINT , 7T DINYD P ,NNIT — DTN DXNIN OMNP IN DOAN MNIPY YV DXNNNA DX 2 - NIDNON
YNY2 MDN2 MNP OXTPYD DY) NP NPNA NN DMNAY NTYNN MYPA ,TIY GONA .77 M)
NIV . OPTTNT W 930 515005 09105 5122 771 937 MWYY DMIPINNND NAINND NN PTHNY 772 P2
VEPPNING TV DYPIP 77977377 ION IV 55 PN INT ZAN 1109771377 5320 TIONI INNINY  717°5IN7T
(199 Y TINNTY)

NPINRND MTYNA MOLIY DN IOINM,NMITYNN DY NDWN 77T NN PANY DMIPIN DY DNIDI-IN
Fitzgerald and Yule, 2004, Gillam, 2004, ) m7yNnN MY 12 1IN HVA PINNY DN [ APNHND
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DIPIN DY MIANINN ,MIDND NINNY NNYPN 25 MNXIIN 7NIno” My (Tolich et al., 2015
,TANONNN PYNN DY TIVNN NN PIYD YT, 0»INDION DIMDNI DXNDNN DMNHYI DXANIN MYNNNI
Fitzgerald &) 91 799089 AN NOWYY .NPXA TPNHNND MOLM ,030°NN YNYID DMIPINY DNMNND)
MY ML ,MLINN NP DY NPYI NIND DTN WHRNYNY ,"MNINY” MTYNY ,Nyo (Yule, 2004
NP>TA0 MV MYPA NION DY WHITH NPV ,I2T DY INDI .NPIN MRV IHNNN MIANYNI Tnnd
1218 VPN DY DPNNN OXTHNY 20N NVIYNY DIVNH MYV SXTND P NN IPNHD DY NPdINN
TYNN (NPXTA2 WNN VPNIONY 2D NAIN) VPN DN DY TNV DNTPINN DIASWNN PNNND
S799 920 MINNIND NP, 0NN DY M ,NTIAYN DY NP2 9170 MYNHNNI

NN TPNPNNY NN DTN 222 IPNN DY NPPNRD AN NININD W) 1D ;N2 DOYD INNIN
NPPNN DY NP0 MOIWN DY NMITPHNNNA TWRND DAIPIND DY TOMXPN MNNANNA NYPYNA INY N2
NVPPM MDA DMVPIY OOPNN DNNNA TPHNND NNNIX ONNPN MNAD N DY) .IPNN2
SNPY TONNPN POVIMNMDT NN NPIDN M) PITSND TN TITN NN .NPVIDY NPIVIVON
MY 0PN IWR DIIPIN DY AN NMIVP MXAP DY TIAYD XOMNY NN MYNYNN O .0MPINN
MM YPYND LI NRIN 2ITT MM DY DIXDNN NX L) 1D .NINT TINNTIND IR NPIPYPONDMT
YIMINY YOMINN VTN T, DXIPID,DXIPIN DY NIONOYW NYI NIY TY YI0IN MM ,INY NI NAVNN
PN NMYA

MNNMY NYH
191D ,INY N2NT IPNN MAIN NNDNI IPNN NPPIIRD MDY NN OPNY 0¥IN IPNN MTON
72777010 NIANHD NPINKY MDD NIXNIND NIXD N9ID 11D NN NIV MPAMN DY NOIYa
Bolden ) onow Apnnn mpropi X DIXNNNM DIPIN DY NPNIMVIN MNP NNMINNI ,MHTOMN
95 SV NI NPINNRD NONN MIPNNT NPPNIND MDY D71 (et al., 2009; Gosling et al., 2009
YI1I0 YNINND INNDNY DIPNA,DON8YM DD ,DMIPID ,DMIPIN DY GMYN NHDND 97NN D2ANYHN
5y YTNIN 2IVN TN TNN KDY NWN DY TAX Ty DI DPPNIN NITYY 212N DIPIN DN IPNN
IPNNN NPV YTIVNIY 720 GMYN NPNY TN NPINRD MITYN OY NTIAY 27T NPNVINT MYT
1WNN DX PIAND DAPY HNON NN PIX NPION TONN .DMIPIND NMDONP 93 ANID ,MITNIN »12M
YNIND DIV DNV T ,NPVIPY KDY NPYYN MY DY MNPHRY DXPIPT OMIPIND .OMIPINN MY 1NN
DM’99 712D WOW DXWIN YT DY YN NPND AN OMISPN MNP .NPYII NHNT ,MONY NXOYNL DML
MPOPVNDT NNNY DONYN ,DMPIND Y»DY DD 1PDLPIP IWN) DNY MTOM 2D
NN INIYNIDNOY ,DIVIN NN MYSNNI YN DIDINN DY NNIYD MDY D910 MITOWIN .NPNINTINDI
DYTNN NYITONI .DWIN P2 DIV NIY TTIYD NN ANYPRN NPNNPNL DI TIND DY NPPNN MTY)
MM’ YPI DY DOWIN PPN DXDMINY ,DNYMIN I NPPNRN MTY 12N NN TY OINI) OPNX
YNNON I NN TN, ONINND NWY DY TONNY 1IN TYVN OIPNN YPI DY IN IXIINA NP

.NTIAY2 OMY M TOND) PPINN
DXNNY NIWY» PIDS DY ,DX0NN DMIIPIN DY NYIL YIIWN NX (D8N ON) DINDNN NN
.DYPOIY DN JNAY , NMPYPNDIT MDINN NN NNYPN DTPDY, MNITO Pavny ,(Iphofen, 2011 03 N)
NN 12D 1 NXOMM TR NNMIND 220 10 XY 1NN TOND NPN ONNN IPNNI NPINR INYY
DYINN2 DD DMIPIND) DIIT NYINN DMIPIND ,DNDY DININDY DMITRNND DXIRN I THNIOND PNV
,IPNN YN PNIOND TPNNR NPNNID DY MDYIN 12X NI NN MINMN NYIN .ONDY DPNTPRN
IAPNNA NPIXANRD NITV DV AIPNNN 20NN DY DMDOYI MIINT NX P NINN KDY, M NN NIPA
NPYVPINA OMIPINN YTPNRN’ NNINDNL IPNN NPINND DY) DIINND IPNN NPININ INYY NITOINN DY
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YT DY NDDIINN DPNID NPNNMINA DTN A2 IPNNAY NPINND MITYND DD [, NVPIIN
MTYNN 1M ,009MNN ,MYPIN PWHIN P NNYPNN IR 0M9WN To2) ,NPNIXPN MPOHONDIT
NPPNN NPPOY MYPAN MDN NN I9VY 191D DINYY Hv NYya nwA .(Israel et al., 2016, p. 304)
NPONN MTYY 012N, 07PN P2 DYPRN NN 19V ,0>NPPD 0219°Y) DIDON TN DY ApNna
DNMNNANNA YODY PONNTD PINT MITIN 1IN DX NNND MTOIIN DY .IPNKBN IV IpNNna
JPTTN NNM NNYPN TTIYOY Y05 ,9PNN0N NMYI NMIYNNND DXIARWID NIV ONY NNY ,1INSPNN
NN MOOD MNONT ; ONPIAND NINIY NMIVAN DMYINPND D91 990N DOWINN ,NHONTY 17V
British -mvan I van nTRNN ,Social Research Association ->n9an 9pnnd NTND
D>P20N WK Y5 ,Society of Criminology -m21»nps mvrian nTNm Psychological Society

.(Iphofen, 2016) >N S NIV

%Y 292N MNPN
DOANVN TIND VYN DWNN ,DTN 222 IPNN DY NPINNDY NIVPD DININND ,DMNINDD D9NN 21
DM9YON DINVNA TN TPHNND DXV ,NDTTN DWINHNY D) DNIN O) .DMPIDY N DMIPIND
DMIPIN WNRYY MMNNX NPNINNY MIND ,DMNID DN DOPINY DXONPNND DINY DNIN .0»IDV)
YMPYY MINIAN NPYNN T HY INDNAY ,NNIDNN NN MTIND .OPNIND 17 DMIPNNIA D) DXANYNIY
PN NRY NWpa o9 United States Department of Health and Human Services 270982 wiN
NI IPNNY TIMINDN NNVINN T Dy ooNav  Human Research Ethics Application 07N »23a
1Y 9N .MNHINT ONY )0 (Australian National Health and Medical Research Council) »2900180
NP VYN P YHDY ITYNVY IN IDNTINNN Y9IN DN DY DIWID ,DXTN> NITOI YT DY MONOY , 0219
Y3 ,NDXNN NN MPINND DN MNONT ,IYNN NAINY .IPNNT DY ONX NPIOY "MV MYPA Nwina
D) ,NONI P DXPOIY DNV IN ,DYIVN DMVIPIINA DN DTN )32 IPNNN OINNI DPNN DM TON
D219 NMIVYIN DXDNP .05V DXNPINY IPNNT MY NN P PO IPNN NPPNIND NYNI MDY
YA NIAND HOYTNI DMPIN NND DT DMND DD DD GUNND AN LYH PID ,NNANND
'McEthics’ /NP NNR-P’N 117N DMX 11791 ,0°10INN DY NIAPN NNPI VYN THIRPIINDN 7PYOVININ
Collaborative ,(CITI) mnamwnn n>1omn N1 NNIrN? > Sy PRy oNnpa (Freyd, 2011)
DORIDI-PAN IPNNT MNITIO HY DOIANN ONPN TIWNRD TNPN2A | Institutional Training Initiative
DYWND DMIAPINY DXVNT ,NIMNP NVIDIDNIN 1N ,27NIND DX TION MTOM ,NXT MIND
NN NPINX DY MNVLOIND 199HN YV amwnn W 2wy .CITI -n »omp nX 00w vidvd NnX
97128 ¥1wa CITI 751 NN DY) MNP NVIDIININD NN
LOPY TNIZ,TO0 510 NAWS AN 225907 7PN Y, TE W5 390 N

N5 PIY I0IN DTIIN DN, 710120 NN 120WI1 77 )715 WOV ITNINRY S 71770 )91 INNI)

TUND INY VD U ... 7PNV FDVUNAY T2 WINI JINTI IN IN T2V NP5 919V

DV 17IW0D NIX 13 DON) D)0 DIV WP I3 N5, 72571071 59 N DN DIVIN

(Beyer, 2011)7...0»v90 ¥2)7770 D772 DINY) Y9100 NIPI0P 71703 DOTDY ... OIN

NYY IPINMD T MYNN PADY IN /) OMIPIND DY PN NDWNA TN YIND YTYNIY ,DYIRYN
TPNINM YINDNI /OXININ YN NN DX NIND NI 0N, NNIVTN IN NYTN DY) P>TSNY
NN NNANY DY DTN )22 IPNNA DXPOIWN DIONM DYDIVY DNVYPN ,DMTOIMN NIMNINM
772N2) OMION,DXIPIND PNAND DIDIX DRIV Y IMNY ,D7MIYIV NN .DMVINDT DXARWYNID DIPIND
P05 DY NNN IVON OIIND NN TTIVDY IPNND NMIVTN MY ND122 HAPD ¥ D NPPNINRD MTW
NYIY NYYA .19 28937 XNIND NDNND INYI NN PA0NDY PITIND IPIND YOO Y TII YN DD, NMYNN
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DY’ DMIPIND - NOTTN MANINND NI NNMP YD YWHTND ¥ ,DMIPIND 1N 27 2NN YISNY NDID 1D
NN MLV 1IN DYDY DIV KD DM ,2NADN VPNIAN NX NNMINNT NPNDN DX M2 NIPYd
.PVPYHT NPPVPINA TN XTI ,071DIN DY NN NN MNINND ONIWN TONNA .ITINN DD
IPNNY NPPIIND TATRN NN PYIVDIND IRVIDIDNND NOPON N2y a0 (Gary Allen) 19N »MIN)
NVYOIVNN YV NPINNY TATIN DY O0ann) University Research Ethics Manual - PNV 012N
DYONNYN NNNY DNPNNT NPYYHD NMINY PODNI DD NITOI 13 5T DY WY THON IWN (M)
DVNN L (AYNND MYSNNI THNND IPNN NID) IPNN 2DYNY L(DXPYN) DM 1)) IPNNA IINONIVID
MIPNN DY ONRD 1ONN : NNHNTY) DPWIND DI (PN MNDI NNIIND TV NI : NNNTY) DIPNID
Australasian M990DIN2 DTN 222 PNN YWY NPIAND NN HOIMIY NN 012N ,2014 MHIVA (NN
NN NN TIwNN > Yy nnn ,(AHRECS) Human Research Ethics Consultancy Services
12N DMIPIN N2V D1YAINY DIPNT DXARWND NNAY ,LPNINN NN AXPNY ,LIPHIVOIN NOvNN HY
NNYTNY IPNN NNNNNT,NPION DY AN 1NNND Y IRNPRD MNY (Allen et al, 2016) NP NN MTN
NPONND DMDION MDA YANN PO OTYA NPNY DMVYYY , DY NPPPN NITOIN MNYINDMT M0
The Commission’s NIYTNY IPNNY MXIN DY MYYON NYMNN .NIAND OYTNHI PN YV
,172NN >YTH DMIPIN NAY DN ONP Nand Directorate-General for Research and Innovation-
DYNNN IPNY DN 519D VINPY  NPINN INYPI MYMNON P9NNNN IPNN DY D10 DMINNND 91D
.( European Commission, 2010; Iphofen, 2013 ,x0x79)
MMPION ,NIORND IONNT MPOPY PSNY XN 0) NND?N (ERC) 9pnnd mIROPNRN NNyInn
European Commission, ,7m0)79) DXPINN YW NNIND MON NN 19V NPNNR NP DY MIpam
IMNRY AV PON 2015 -1 D122 NIINN YYTN DY IPNNN DINNA NPPNIN NITO MININY (2013
,DNY N2ANM NI2NN OYTHNI D1YNAD DINVI) NI IDNNNYA NNPIAD IDT,NPIPN NPV I T-DY
7197007291 NN DMIPID DINS DY DYAWVINT OURIN THNX NN, D7 THN YIINKD PON NN IVIPY
NN YN v NNy oy T (Iphofen, 2016) 057 09N »ay NTIAYY TIPNY DIPID HY MNP DY
NPOAN MTY DN T DY NNTY ,TI9N NTIAYN DN JNONL .DMIPIND NIITM 1PNIN PADY MINON
PO DI OXIANYNN YR INIPNNN DMWY, TITINN OYRIY YN NT PN, NINVIDIDNIND IPNID
IN )ONN 2D NPNYI MNDN IN,DIPIN DY NMDN ,DOUP DXNPI0N YINND DN ,IPNNA NPPNN
AN, NNY DY TN .(Motil et al., 2004) ©PNNN YANNWN DY DININ MYINY VP9 DY MONINNN
DYV HY IO NPNIAN TONN .NPIVPIAN NDYD NN NNNTIND MNOND IWNY ONPNND
DNIN HY NN NPLINDIN NTHI NN IOWH DI ,NLYNN DINIAN ,DIVN HY DXODIANN DININ
PN DMMNDN D ,00ININNN DY DNNT NN WIAYND) NIMNINM MYYAN NYIND DX P2INY ,099N
IN 12N 59191, YN VPN DV TPIPNNT NPPIIRD NPIO ,NNNTY .OOWITIN DNPINY INAM MPNII
YMSONA MDD NPNDY ,DPINNRD MITYY) 112N NIAY NNN XY TRND NPND DD D101 PNY2 NOXAN
29 197 YNV PONND NXINT ,NRNIND MY ININI DXIMND P27 TN 212N P2 MIT NMANINN
,NIRIVIND NTHINND NN N2VY 1D NYP NP 12T OV INDA.NOPNNY NPPO NONRY NN INY
DTN VN NYPIAL SNNK TIY ¥ DIN .IPIND DTN P2 MIANONNA GON 2OV NIDINA NOYVIN NIDNI)
YN N DX NPXON PONN NN VWY 1N N TITN 220 IPNNN NMIWN NPINND MITYN 1IN HY
NTY DY NN MY NYPIAI 197 TIY VL1010 LTIV DT DXVPNID DONNN 0PN NIyl
NPONN MITYY 012N DY NIWINN TONN2 NONTD VPN IMNL YHNYND IPNHNN MY NPINND

MM THN 92N SV NIITM TIVNY NPINRY T nwnw qn 1t
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29 193 TINY INY WP 7PN NPION TONN 2D ,77N2NY DI N GO TYN .DMIPINY NN ONYY 1IPNNI
LDNNNA NPI0N TONN NN I9WY TPONNNN TN DMIPIDN NIY MIND ¥ D1 D201 INY

19307 YY1 PN NPINN NNNN
NYNTHN ,IPNNN MAIND DITVNNN ON ,NIPNNN NPINNRD TYWTN DY) NYNLN DY DWNY INY HP
NPPNIND INNN2 NPOIWN MIDDN .NPININD XY DY NDWND 1PMIAIN DIYHLN TONN 1Y [, NMIN
NP MPY NYIZY OXXINI 1L (Von Unger ,2016) N )19 .19T PYTY NN 19207 Y TH2 9pNn1a
NU NTIOY ,FOINN DT71Y DY MONNOND IRNP : MNMPN NOITHN MY DY N1HIV0NN NdWNIA
N YANNY NMPIYAN MANN I901 NPND MMDY ,NTIIYA NIOND) ONNTINND IWPNA IPNNA NPPNIND
JPAN MINT
YND DINNNN ,DPVMN DOYIPN DY MVP N0 LX LR VNN NINND NWYN ToNNI
(Israel and Hay, 2006; ) 120°011n D1P)NN DWITPRD DNIN 12D MY NYP) NIINN VTN IPNN
NYPA 0N PONND NOITNNND TINRND NPPVPISN NN PaYNY NN»N NNIVN .(Allen et al., 2016
NPT OMIPIND YD 12YD DTYND NUNINN ,NYPI MITPHNNND NN N2 OD0)IN TP NN NNYD
SY TPYOIR NPINK N0 ,INKN DY VNN MTIPID 712D NN, APVILIN NPVNPHD MNP NPNIN NPIND
NMPNYN NN ,MIYN Pon (Hay and Israel, 2005) 1789190 90 0y 17110 517091 MVSNN NYap
MNOTP N2Y NDIWD NNOYWD 15792 ,27NIN . XYNN DY VAN MITIPI 190N PXND YTV, NV IMINY
5w California Center for Collaborative Research for an Equitable California (CCREC) m»ymv
MDMIDN DYIN 90N .INNND I WHNYND 1N IUR ,DVPR 90 DINNSD ,NNNYP NVIDIDIIN
YNDIP NVWI NIV DY DDIANN ,IPNNT YNINND MMVYYY  NPEPRIVIND DR ONX”NN O PN
Yy DODIANN DN TN ,0MT2 ON 1INV DVIPNN OINN .(Baloy et al., 2016) >N7an PTX PMOIN
12°NP2 DMWY DMPIN DY NNPNI MYNNNI IDONIY ,DIN)
NNPN NVOIDVNN DY NPINRND IRNDND PN N7V DY WANND D01 DX ,MDIVOINA
wo px7 CITI -5 1 .oy (Lisa Wynn) Py 190 > Dy nmow Macquarie University
VP20 YOINI NN TTIONIL 5120 INY ININ NINN SV 71717 70X NIN , N2V 12179 777°02 11121 IWON
DXTTINNN DIMRY NPNX NPND DY NNV INNN D35 P Macquarie Y 91N (Schrag, 2009)
1092 YANVNNN IPNNA DXPDIVM ,NIAND SYTNI MIPIN
5797 3Y N3N NV IND 2D )PV NN 715Y 71T DF211971 N PNSNNavD”
220 .072YpYH TN I01909) dUIZNZ YW PODZ NP  NYNT NS DIDITIVD
SIDIVON 215 N IT TI0PWY 27 NIV 210377, 125Y SN0 7170NING NU) NIN 21PNy
937 SV 19102 25UV 710, INT D203 7177V TPONIDPIVIN 71100 NI TN 12V TOY XON
< DINIZ )T INIPZONDITIT TIND )T, TY2I5NNI TPV NP 717NN 7199 TY SY WIASN
713977 177 23S VPN PN 70 55 ,7/05077 10001 1215900 PIINTT TUND 199N
SN2 ON IPP9N 17 7197771 D) T TNYSONI ... X719 2N21DW 700 D222)00 NP
NPOvY 35 NN OY) NPT 719N DINUDT N STP0OY NN WAy g
1772 OXINN DIV T25 Y2712 7INPI80 2912977 XD DIWD 0710 INOWi NPNNT 12139705
AWynn, 2009) o’po100
The Resources for "pnna NP NRD TINN NIY DXARVNNY .NINNX MINDIT O) 12190 MN»P
NPPNN INMNY DXIARYNNI INT )0 ,MINDOP NOIOIDNINR MYN2 Research Ethics Education

These can be found at http://www.ahrecs.com/resources *?
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NVYYINNA Poynter 1 1 Yy o ,Resources for Teaching Research Ethics "ipnna
WINONIDY IPAND MOLYNNN NP TONN NNONIAP NPT DHIIND TWIND NI0VNT DIV PR INTY ,MNTIN
.(Pimple, 2007) M312) NNNX PN NIVNY YINON

MPVUN 1N

NN DTN 222 IPNN DY NPINND NPTOM MY .NPINND DWPYNI NPNION DD DIVIND 2
, XYY DX2INN 0NN DXATIND DY DNTIAY 319 NPNY MDD 1N .0NY 190N THIND MNP DXNYY
IPNNN NPPANRD IPNN DY MINITN THN PID NOY T .NWYNY NOON NPdYVPIS DY DDIANNY TN
TOM IUNRD ,MYIVN NYIIN PIND D) 91D NIN DN .9pNN DY NP YW DMINK ©INNDY AINNWNA
APNN2 NPINAX NPIO D DYDY NYNA DIOMYNYN DMNY YSID DIPYWY MINSY N /PN wpan
NPOYNND NYTYND MIVORNDT ,TOWIN MITOND MIANNNDI TINN, TSP NI NN YD NN TIY NON
SOYD TNINND PVIAPINAD DIND NDIDY PDONNN NTIAYN G20 OY TTHHINND IPNNND NMIVIDY 9PNNa
NNPID ,IPNNT MY IN DPIANRD NI YT DY DINI NPYH DPN 9T0 ONX THPNIA NI NYNY D1 M
Y NN NNPD 1IN .)OD OTIP NINM PV ,NTIAYN MOLOY HY IN 1PNONN NIV DY NYynnvn
NN MXIN MNPV )N YININD NION HPY ,DINNRND NRY ,NIDON 1DVWIIVY IPNNI NPINND NPOID
; DOV DMV DXDIN2 IN YN NPNDNOVA N> MTPHNN T HY ,00P NMHIN LIDN : MHDD
DOYNNN PYIN PN DY 90N 8PN ; IMYDO2 "W DoV NHWION DV ,dYann pona P MTPNNN
MNLYNNN IRNIND ONIIN PN TN ;IPNNI NPIAN ISV DY TINNDY PITAY ,NNNY TNSIN
IAPNNA NPINN DY DM T DM TON DY NPV IN NIV DI, TON NIRNIND .ONPDY UOMNY DIWON Y TINNN
VN D172 NPOIVD,TNADY PRIV DINY 1IN KDY IMNIN NNY NNIVNI DIVVN NPND DI
s MDNT NYIND NNAN NI MIMNIN MW TIN5 (Kotter 2012) 0P DY D10 DY YA D10 1IN
SY 51A0 DINK DISYNI ; MANNND NVND 1IN DY NN NN IWPNN ; NN PTHD; NN TIONIP OOPN
MIIN2 MNPOY A5WUN MDA ;XYY KD OIY) DNDY WA ;INP NNVD MNDNN IX»N ;NN 19
(972PN2 IN G872 IN) DOPNND DN MTIDN NNNY Dow 70 Yy Ty (Kotter 2012) 9Dp .Y TOIMON
NYNOLN,MNINIP )2 : DD DY) NV TPNNND DOYPIN NNIN NYD) NOW NN NNY TY NPOY
PN

NOYOHNIP N3
NN HONIP DM, 0TPIN 2DV 12 DXIMN PNIND TINA DOVIX PX9DN OX P YNINND 01D NPV
DYIMP DNIARN YY NVYNN IINNVYND NI NN SWIN DY NIX2IND NXIAP NXINI AT TIN DOPNNY
D) DPIPT N NP NN NN, 7DSVND NNIAY ,NDNN DMD ,1IYN DY DY IWPNY NN
0YD’22 WMDY GUR ,0"12 0NN DY OIXINKRD TOMN DY P20 NNXN 212NN NN DY DNINNY
DMWY ,IPNNI NPNRD MAIN IR NNV DOWPIAND NON ,NVIDINND TINA .7TONN NIINN
SV, IPNNN MY DY ,NVIDIIIND IPNN DY DMNNNN 01D DIRDTPNX DY NNTPI NN PPTIND
DYINND IPNN STNROM IPNN MNP ,NYODYNN NITYY SUNRI DY 191 INRDY IPNNI NPPNND MTN
DMX DINIDY DMIPIN DY NIANIN N2PNPY IPNNA NPPNINRD MITYNA NNY 51211 MND 2IVN .02
DX NPYN NN NP1 NXIAPN 112N 12 TN MW D) NN NPYN DY MIANYNIY
NNXIND DYINDN 0PN .0NAY NPV MYNDYN NN 1ANDT PN YY1 HY 0NN OVTIN NPNY
P DMLY NVOYYI MDY DINN DMIPNAIDINI DIARYN DY NVIDY TAND PRYN MDY OIDIDY MPUNIN
995 DTP AMTNNNN DY 00D TNY OMP 199 ,01I1U0 NITHINND 1Y YO¥AN MAND MNP M
DV VN LYNINY OOY DOV WIND DMWY NPINIRD MTYN IPNNN ) MOMN 212NN PON IWIRD
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,0»YP DY MTTINNNI DOTIND DPN MTOWN ¥ ,PNANY DY NPWN Y221 .0NYY Y1) TIPan
19 1Y APNND NMWYI NPPON 291 HY MPYINY ,TIY WHITHY 21IWN .DMPNN NPID NPYI DI9HON
,DOWNN NRY ,DMPYN 1N .12 DNV TONN DX NNSY PYWNND NPYN NI 2971 ,NIIIM) NIWN)
5S¢ MY 127 MON DMYNDWHY ,IPNNN DMYID DPPAND IITYND MNIN 99010 DN DIV
5y 9T T2 MND ,TPNN NPNAN DIWIT DOVPNILY WIPYY NP 27 1T ,MTYNT WHPY MYpan

.DTN )22 DMPNN HY NPPRINND DYPPY NDMP )3 DXANYN TNV NRYPN MDVIVDIPNTR MY

NPYN NYNVH

MIIND TINA OWHLIN NPNY DYDY ,)NIND TINT OPPNNY 1PWND OMIPYNY ,DIMNIYHD NN DN
DMPYN PN DTN IR 2T DY INDA PIANDY,NTTNA DNIOITIVN NPND DYDY PNIYN MDY . TOINN
NPPNN DY MPIOM NYNN DIDI DXTNIVN ,DPDNNN HY MY NPDLPINI NPV YO0 DININN
1YD7N)Y MPN MAIN NN PNN MNIND NPYN 1AW 1PIND NN DN WINTHY W ThNI .Ipnna
DMWUN YW NN Y8aY TN DY (Israel et al., 2016) DHMDON NITOIIL IPNN NPINND XY 12D
NN NI MM 0NYNON 000110 ,0XIPIND NPWN MINSIN 22)D DINRNNNN NN AV NYD NYN
Y2 NY Y2N01 DIDIN INPN NN NIDOYW NPV DI APNNN NAPY IPNNN YW NN MVNND
MY NWY ,APNNA NPPNIR DY NPPVPIN NPDIVN,TPNINDD IN TPNIND NP IV INRYN PO
TN L, ININD OYAVN OMIATN TONNN PON NPND WNYY OMPYN ,INY ININD .INY N2 NPV
MOYNNY 02X DXNYNN TO NMWYY .APNNN NODINP DY DAMYN DIV MNINI MIAYNYN
SN DY THY 7 IND D127 DOWIY NN N2 TITHY 1T A8ND NOAND) DOVIN DY MLP NXIIP DY )ITND 92N
VIND MHMINN DY NPVIA DNONY NIN DY, THPNNPN NIIYND) MV NINTNDID DXNINI NPNY DI DN
DY ANWYN IN 27 NYIVN NIRYPNA INY TNX PN IPNN NPPNIND NN 7YX TOINN D ,MIPoNd
NUMD

mMPoNn
AAPNNA NPPIIRD NYTYY ITON YV D29 032959910 DYIODINNI NI2NN YT MIPIN NN TY DOYTY IN
OPYN TN NPNY DX OPNX ,NPINA DXTPNNN WX DM THN DY Sy DXODIANN ,NPID I TON
P INDXN NIAND OYTN MIPIN ,TOIND NKNIT NNPN MNP DN MMPH DNIN . TIPN MTOM YV
STNN DY DO NN LYNOY  MINKNM OITIPN ,NPMNN NN DY NYAYN) 1INV LYNI
Y2¥NN NI PRI ,NIINN Y TN IPNNY IDNMNNY ,DYITONI DI .IPNN Y INIDI-1IM YODIVININ
TN VYNV, NNDIHNY NAINY DT .OINNN HY DINWN DIDIXY MIYN NNY NN XDV D”MIPHN NP
T AND NNV DXNT NNIN IPNNA DPINRD MTYY 51D NTIAYA MININN DY 1AND NIAND YT 1PN
MTOM .TIPNNN NPPNIND DYONMNN MITOINM 1YW IDIND DX NNYHY MIYON NNMP 9D DNV 1IN
DY TTANND TN ONPN 19IN 2IWND DONNPN DINNX NPININ MITYY 012N, 0PN TTYD DN
,TPOPYDT NPPLVPIY NTTIVNHY DY) NTTHINNND IPNNN NNP TN ,NPNIVOYN NPAN NPID
2 DN NOND DYONY NYINT ,NPINN NITYY 712N DMIPIN P2 DMPVDINIVIN MNG DION? 2IND NN
NYIN PNIN TPIND NN VIONY DINT NNIN .OMTOIIN DMDON NN INY 1V KD DINDN RIMP
DY0MN NN IV JOINI NPY YNT DT TONND ,NINY DY TN .IPNNI TPNINR NNMINNA NN I2Y0 3NV
12912 DYONIND Y SIDIN DY MNP, NNYPN YDINTL DNV DNV 1IYN DY HY DI PPAND NN
JANYY 93D 2N OIPIN DY WTN NTY TD ,11INTIDY ©XTINODN NIDND AN N2 20 NNIVN 1NN
NARNDD NN INY P77 RIN DN ININ INY NPND TIVOY N NIYOYNT .OPIMPY XY MMV
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;793 ININY 0271991 DYMIN DYIMIN ,DMIPIN DNAY DINMINI TIAYY DN XY PIN DN 991 MINN
10TPNNI MDYTN IPNNI NN NIPANA NPINRD MIINY
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Abstract

In this paper, I make a first attempt to conduct comparative analysis of the forms and
consequences of the spread of the culture of ethical regulation beyond the borders of the English-
speaking countries. In particular, I compare Mark Israel’s pioneering analysis on South Africa
and Brazil with certain empirical observations on the situation in my own country, Italy. As
theoretical tool for the comparison, I employ the category of isomorphism preferred to that of
imperialism. From the comparison it emerges that the situation in Italy is to some extent different
from that portrayed by Israel with regard to Brazil and South Africa and that this is due in all
likelihood a) to the solidity and strength of the Italian domestic scientific community, b) to the
reduced importance of funding from countries or international bodies dominated by a regulatory
culture and above all, ¢) to the fact that the central Italian State has not yet decided to move
decisively in the direction of the rigorous ethical and bureaucratic regulation of research.
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INTRODUCTION

The culture of the ethical regulation of research — that is, the idea that all research activities in
every field of human knowledge must be subject to rigorous controls on the part of institutions
(committees) specialized in inspection activity — has quite rapidly imposed itself in nearly all
research spheres and in every corner of the globe in the course of just a few decades. The concept
was developed to limit or completely eliminate the possibility that serious damage might be
suffered by patients as a result of research activities in the medical and healthcare fields: that is,
in order to secure the hoped-for scientific results of their studies, researchers would fail to respect
the dignity and rights of the sick (and people in general), using them simply as means to obtain
their ends. The idea was then transferred from the field of biomedical sciences to social sciences
(Van den Hoonaard 2011, Israel 2014). Although there was a lack of clearly significant evidence
of the danger of social research, the belief arose in many areas of the social sciences that a level
of severity similar to that used to evaluate the ethics of studies in the biomedical field was also
indispensable for sociological and anthropological research.

In North America, over the course of just a few years, the entire corpus of social studies,
practically all sociological and anthropological work — from university students’ degree theses
to studies by the most well-established scholars — have been made subject to a thorough “ethics
review”. The entire community of North American scholars in the social sciences has been
obliged to appear before ‘ethics juries’ represented by committees that every university has
formed and provided with extremely wide powers, first and foremost the right to prevent an
unapproved research project from being undertaken and completed.

There has been far less investigation — almost none, in fact — of the global spread of the
culture of ethical regulation outside North America. The idea of transforming ethics into a
standard bureaucratic procedure has been put into effect — or is rapidly being put into effect —in
much of the world, but the actual forms that this social and political process takes remain
virtually unknown. The only available information relates to English-speaking countries: The
United States, naturally (where the entire process began), Great Britain, Canada, and Australia.

In this paper, [ will make a first attempt to conduct comparative analysis of the forms and
consequences of the spread of the culture of ethical regulation beyond the borders of the English-
speaking countries. In particular, I will compare Mark Israel’s pioneering analysis on South
Africa and Brazil (Israel 2017) with certain empirical observations on the situation in my own
country, Italy.

In order to be able to proceed with this comparison, however, we need a clearer and more
refined conceptual framework, a main theoretical idea to which we can refer.

One initial possibility is the notion of ‘imperialism’. This concept refers to policies of
power and supremacy that seek to create a situation of predominance and domination over
countries or areas of social life that are believed to be inferior. It has been used by Schrag (2010)
to explain the emergence of the culture of ethical regulation in the social sciences. For Schrag,
the imperialist is the medical sciences, and the victim is social studies.

Generally speaking, the term ‘imperialism’ is almost always used in a highly negative
sense. Its first use in modern times dates back to the colonial era, especially to the fifty years
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between the 1870s and the First World War, when the great colonial expansion by European
countries was under way in Asia and Africa. Underlying the notion of imperialism is the idea
that imperial domination is legitimate and that imperial forces are fully entitled to impose it on
weaker countries or social systems. The principal limitation of this notion, in my opinion, is that
it refers exclusively to intentional, planned actions by means of which the ‘imperialists’ seek to
establish superiority over their victims. Everything else — i.e. the unintentional, accidental, and
involuntary aspects of the process that leads to the propagation of an idea such as ethical
regulation — remains in the shadows. For supporters of the imperialist theory behind the
expansion of the practice, there is inevitably a plot hatched by the great powers (whether they be
economic, political, or cultural) to take over the rest of the world.

At the opposite extreme to imperialism is the concept of ‘diffusion’. According to
Rogers’s well-known definition, this concept identifies “a process by which an innovation is
communicated through certain channels over time among the members of a social system”
(Rogers, 1995). Again, according to Rogers, the diffusion effect concerns “the cumulative
increasing degree of influence upon an individual to adopt or reject an innovation, resulting from
the activation of peer networks about an innovation in a social system ...” (Rogers, 1995).
Notwithstanding recent attempts to free it from its mechanistic connotation, the notion of
diffusion has remained quite similar to that of ‘contagion’ and denotes the ‘spontaneous’
diffusion of a social practice, of a symbol, of a technology, or of a ritual; in short, of any type of
innovative element within the body of a social system. Contagion takes place as a consequence
of the density of relationships and the volume of social interaction among actors. As exchanges
and communications grow, the intensity and velocity of the spread of innovations also increase,
and they are then naturally proposed as the most rational, efficient, and economical solutions to
the problems that social systems are required to deal with, and this gives them legitimacy. As is
obvious, the problems involved in applying the concept of diffusion are precisely the opposite
ofthose raised by the concept of imperialism. Diffusion is apparently well able to explain asocial
processes such as epidemics, but it is far less powerful in explaining social phenomena (Strang
and Meyer 1993). For example, why would an increase in the volume of interactions only
generate similar and supportive behaviours, and not conflicts, differences, or fence-building
(Strang and Meyer 1993)?

In other words, the concepts of imperialism and diffusion appear too simple to grasp the
nature of complex social processes like those considered here. It seems to me that the notion of
‘isomorphism’, which has enjoyed great success in the field of organizational analysis, is far
more suitable for this purpose (Di Maggio and Powell 1983, Powell and Di Maggio 2012;
Grenwood et al. 2017). Firstly, the concept of isomorphism takes account of both imitative
(mimetic isomorphism) and authoritative (coercive isomorphism) processes, as well as those that
develop from professional networks (normative isomorphism). Secondly, it includes the relevant
pressures, power games, and power balances that exist within every organizational field. The
sources of the various forms of isomorphism can be respectively traced back to uncertainty (in
the case of mimetic isomorphism), the strength of political (and other types of) authority (in the

case of coercive isomorphism), and the density of relations and communications among
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professionals (in the case of normative isomorphism). Overall, therefore, an institutional analysis
that focuses on the concept of isomorphism takes a wide variety of situations and conditions into
consideration (to a far greater extent than do analyses based on imperialism or diffusion). For
example, all types of mimetic isomorphism spring from the desire on the part of the weaker
actors to imitate successful models. It is possible that the organization being imitated has done
nothing to warrant such imitation, or that it has obtained any advantage from it. In this case, the
relevant form of power is completely different from that which exists for the types of coercive
isomorphism deriving, for example, from the imposition of domestic laws that oblige all actors
to comply with them. Different from the other two are the types of (normative) isomorphism that
originate (for example) from research by universities and research centres (attended by students
from all over the world) that produce theoretical and practical models later adopted in every
corner of the earth.

Let us now return to our topic — the globalization of the culture and practice of ethical

regulation — and get to the core of the analysis.

ETHICAL REGULATION CONQUERS THE GLOBAL SOUTH.
Mark Israel (2017) has carried out interesting comparative analysis of the development of ethical
regulation in Brazil and South Africa.

In Brazil, the ethical regulation of research has been entrusted to a National Commission
for Ethics in Research (CONEP), which operates according to radically positivist criteria that are
only appropriate to medical research. All forms of cultural pluralism are radically rejected. The
consequences for human and social sciences have been dramatic: large numbers of research
projects have been cancelled or hugely delayed due to the ‘working style’? of the overbearing
and inefficient CONEP bureaucratic organization. “For example, one researcher has been asked
by a committee to obtain signed informed consent from individual participants using documents
translated into Xavante, an indigenous language. The requirement compromised a strong
tradition among Xavante of community decision-making through ritualized daily meetings and,
ignored the lack of standardized written form for their language, and a relatively high level of
bilingualism among the population “(Israel 2017, 4). Until now, all attempts at resistance on the
part of Brazilian social scientists have been futile. In South Africa, the system of regulating
ethics operates more or less in the same way, and the overall result has been reinforcement of
the “asymmetrical power relationship that already exists between predominantly white
researchers and predominantly black participants” (Moodley and Meyer 2007, quoted in Israel
2017, 5).

Overall, as Israel (2017) maintains, the propagation of principlism forms just one part of
a very substantial flow of financial and cultural capital, ideas, and persons between the global
North and South. Persons travel in both directions, but ideologies, values, rituals, and money go
in only one way — towards the South. Even if we limit consideration to the case of research ethics,
the vehicles for its exportation (which Israel (2017) thoroughly analyses) are numerous. An
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important part is played by the generous American research grants that oblige all parties
receiving them to apply the ethical standards in effect in the United States, regardless of their
nationality. Similar instructions are given by many of the large international organizations that
fund programmes for the Third World (for example, the World Health Organization). A second
vehicle of the imperialist globalization of ethics, according to Israel, consists of professional
networks, individual 7epistemic communities” (Haas, 1997). These communities (for example,
of doctors or psychologists), backed by the power of the scientific and cultural legitimacy that
derives from the role given to their members, promote what I would call a form of ‘normative
isomorphism’ to which the peripheries are obliged to yield willy-nilly if they do not wish to be
completely marginalized, to ‘remain behind’ in the processes of global transformation. In the
area of research ethics, it is also often the case that the young people who move from poor
communities to the rich countries of the global North to study import the culture and values of
the dominant countries when they return to their homelands.

Often, and once again it is Israel (2017) who points this out, the arrival in an African or
South American country of values, rituals, and procedures (such as those of research ethics)
destroy and replace local values, rituals, and procedures.

The net result is that “researchers who fail to comply with imported ethical requirements
risk forfeiting funding, having their papers rejected by publishers, or losing their jobs (Israel
2017, 11). Even where social scientists have mobilized, changes in the imported regime may be
difficult to achieve”. (Israel 2017, 11).

ETHICAL REGULATION INITALY

In this third section, I will address the topic of the diffusion of a regulatory culture in the country
in which I live, namely Italy. No systematic data are available on this phenomenon, and what
follows 1is therefore a largely incomplete and merely initial construction that has been
predominantly carried out on the basis of interviews with key informants. I will focus on the
regulation of social research, leaving regulation in the biomedical field, on which I have very
few data and to which I will make just a few brief references at the end of this section.

I will begin by noting that the Italian university system is largely public, and therefore
dependent on laws enacted by Parliament and regulations issued by the extremely powerful
Ministry of Education, Universities and Scientific Research (MIUR). To date, the Ministry has
issued no directives on the need to obtain the approval of an ethics committee in order to access
the allocation of the funds that are granted each year to universities, and by the universities to
individual researchers.

Given the extremely centralized nature of the system, two lines of text in a law would be
sufficient to change the entire scenario immediately. In other words, binding ethical regulations
(a form of clear coercive isomorphism) could be introduced in Italy overnight in a meeting of the
Council of Ministers or in a session of Parliament. This is what happened in the case of
assessments of scientific research, which the Ministry unexpectedly decided to introduce at the
same time as it established new rules for hiring academic staff. A further source of possible
coercive isomorphism (with regard to Italy) is the European Union, which also allocates
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considerable funds to Italian scholars. As a part of its most significant research funding
programmes, the European Union can ask scholars to certify their compliance with the ethical
standards in force in their country. Since Italy does not currently have any specific standards,
Italian scholars are authorized to declare that they have no obligations in this regard. In some
cases, where they are judged by European bureaucrats to be especially risky from an ethical
standpoint, further systems of control are implemented. For example, researchers working on a
population subject to strong social stigma were asked to modify a questionnaire by strictly
avoiding the use of certain terms, which was good for political correctness but seriously
damaged the effectiveness and scientific appropriateness of the study (the specific purpose of
which was to unmask the racism implicit in many commonly used definitions).

However, the spread of ethical rules for social research in Italy is not only taking place
through domestic or supranational political authorities.

Another channel through which the ethical regulation model is being imposed in Italy
consists of professional associations and international English-language scientific journals.

Some of these journals, which are the most important in many areas, also require Italian
scholars who want to publish their articles to cite references to a document certifying approval
of the research project on which the article is based by an ethics committee from the institution
to which the scholars belong.

Those subject to this requirement are most often, at least in Italy, psychologists, i.e.
members of a community that more than any other in the human sciences belongs to the
international community and is very close to the methods and styles of research in natural and
life sciences.

This phenomenon forms the basis of a type of coercive isomorphism that has a very
serious impact. The process begins with the strict requirement on the part of an international
journal that ethical certification be provided. The publishers of these journals are not in the
slightest interested in verifying whether this requirement is reasonable: whether an obligation to
provide ethical certification is imposed by the laws of the country in which the researcher works
is not checked, let alone the existence of an ethics committee at the university to which the author
of the article belongs. This requirement on the part of journals is non-negotiable: there is no
publication without ethical certification, full stop. The fact of the matter is that for psychologists,
being published in prestigious international journals has become an indispensable requirement
for career advancement and the ability to be members of selection committees or doctoral
colleges, and in short to be able to work serenely, while also harbouring some form of career
expectation. This is why we see the occurrence of highly paradoxical effects of ‘research ethics’
such as exemplified by what happened to an Italian psychologist at a university in the south of
Italy (who has asked me not to reveal his identity, and whom I shall call Alberto). A couple of
years ago, he received the usual request from the journal to which he had sent an article to
produce a document attesting to the approval of his research project by his university’s ethics
committee. The journal’s editors also told the colleague in question that in order to publish his
article, they needed him to send them the written informed consent form that he had provided to
the participants in his study. In the event that this form had not been provided, the researcher was

36



Study of The Organization and Human Resource Quarterly 3(1) 2018 »WNNN ANWNN 911 ONNIN IPNY NV

obliged to explain the reasons, and at the same time to provide a document evidencing the
consent of the local ethics committee. The journal’s publisher reserved the right to reject the
article in any event if it decided at its sole discretion that “high ethical standards” had not been
complied with.

As is the case in very many other Italian universities, the university to which this
psychologist belonged had nothing that resembled an ethics committee. At this point, Alberto,
who until that time had never thought about the need to comply with such a request, in
desperation because of the risk that he would have to throw away work that had cost him many
months of effort, turned first to the Vice-Chancellor responsible for research to explain his
situation, without obtaining anything, and then to his Head of Department. The Head of
Department was sympathetic and came up with a solution that might help Albert circumvent the
problem: he promised him that he would produce a document certifying that the research from
which the article took its data, a study which the Head of Department had in fact never actually
seen, had been carried out in accordance with the requirements of the Code of Ethics of the
university to which both belonged. In actual fact, the only code of ethics that existed at this
university at the time of the request related to the rules of conduct and ethics that applied to
professors and students. Nothing in it had anything to do with research. Naturally, the
psychologist and the Head of Department avoided clarifying this point and drew up a draft of the
document to be sent to the journal.

Following an initial moment of great relief at perhaps having found a solution that would
completely satisfy the journal’s ‘imperial’ requirements, Alberto thought of another, possibly
insuperable, stumbling block: the date of the document! Because the certification naturally
referred to research that had been carried out before the paper had been written, in order for the
certification to be deemed valid, it became necessary to backdate the document and pretend that
it had been approved in advance by the Head of Department. This was done, and the certificate
was sent to the journal on the headed notepaper of the Department in question.

What moral should we draw from this whole story? Like his Head of Department, the
young psychologist might be considered to have committed a venial sin because he told a lie in
order to have his article published. It is also true, however, that from a practical standpoint, the
study had not caused any type of damage to the interviewees, and that for this young scholar,
publication of the article meant having the opportunity to work and commence a normal
academic career: that is, to realize his legitimate professional and intellectual aspirations. As far
as the Head of Department was concerned, a sense of solidarity towards a young colleague who
was seeking to find a way around an idiotic regulation prevailed. In any event, what is certain is
that in this entire matter, it was the journal that gave the worst account of itself because of its
imperialist attitude, its arrogant and obtuse ignorance of local specifics, and its pretension that
in addition to the language, the methodological format, and the theoretical and epistemological
references, it could also impose a procedure that could not possibly be complied with honestly
in a country where the situation was so different from that in the United States.

More generally, the situation in Italy in this area is decidedly uneven and chaotic, and
cases such as the one recounted involving Alberto are probably not particularly rare. In some
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universities, in the absence of a university ethics committee, the task of producing the certificates
required for publication in international journals is performed by the ethics committees in
hospitals and health authorities. In other cases, faculties have equipped themselves with their
own ethics committees, which are nearly always composed (and this is the most frequent
complaint among academic psychologists) of professors who are members of the same
departments as the colleagues that they are required to assess, and who are not neutral as regards
the customary academic games.

In reality, the episodes I have gathered on this topic are not at all numerous overall, and
in any event they are similar to those that have previously been reported by North American
scholars who have been critical of the research ethics system: committees produce observations
that researchers find highly questionable, and which they believe to be the result of ignorance of
the specific literature or a wish to criticise, or worse, a desire to slow down and obstruct the work
of arival colleague.

In certain cases, the Italian members of these committees have spent many years studying
in an English-speaking country (the United Kingdom, the United States, or Canada), where they
have learned how the committees work and the results that they can obtain if they become
members of them. In addition to stating the extreme importance of the function that they perform
of promoting the development of greater ‘ethical awareness’ in researchers, some of the
committee members that I interviewed firmly maintained that the task of these committees
should also be to ensure that the money universities provide to researchers is actually used ‘in
an ethical manner’: that is, for seriously ‘important’ studies. I had the impression that, perhaps
unwittingly, these individuals wanted to be able to establish what was and was not important in
the work of their colleagues, and which studies should be carried out and which blocked. It seems
to me that the end result of all of this may a restriction of the actual freedom to carry out research
and the institution of an authoritarian system that obliges scholars only to study topics that are
of relevance to the members of these committees, using the methodologies they prefer, all in the
name of public ethics.

However, isomorphic practices are not limited merely to the creation of ethics
committees and the proliferation of certifications as a consequence of coercive pressures from
international journals. The Italian Association of Psychology has issued — we are in the sphere
of normative-professional isomorphism here — a ‘Code of Ethics for Psychological Research’
that directly copies the underlying philosophy of the codes of similar British and American
associations. For example, among the ‘rules of conduct’ suggested for its members, the
absolutely central importance of the ‘dogma of informed consent’ is restated. ”Those who
conduct research activities”, we read in the Code, "must provide sufficient information to
participants, and must obtain their prior written consent to their participation [...J”. Subsequently,
the Code mentions the need in all cases to provide participants with forms in which the following
are identified: a) a description of the study; b) the manner in which the results will be returned;
c) the right to refuse or suspend participation; d) the means provided for protecting anonymity;
e) the personal particulars of the research manager; and so on. All aspects of the research process
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are regulated in this code in exactly the same way as they are in the countries that dominate the
global research panorama.

Moreover, in the world of the Scientific Psychological Societies, there is talk of creating
ethics committees that operate as ‘one-stop counters’: that is, at the request of individual
researchers. The aim here is to provide members of those universities that do not yet have an
ethics committee (and perhaps also those with excessively severe committees that ‘halt’ many
studies) with the certifications they require in order to satisfy the demands of international
journals. Of course, implementation of this system would involve not insignificant costs.

One final aspect that I shall briefly consider before setting out my conclusions concerns
the operation of ethics committees for biomedical research, which in Italy are established within
local health authorities and hospitals.

The limited, and only partial, information that I have managed to gather on the operation
of these bodies furnishes a depressing picture. Judging from the evidence provided by two key
informants (who are long-serving members of numerous committees), many of these bodies,
which are supposed to protect patients from the risks of clinical trials that fail to respect their
rights and dignity, are dominated by medical personnel, and perform a decidedly secondary role,
substantially limiting themselves to approving research projects that have previously been
elaborated by the various doctors proposing them. In turn, again according to my key informants,
these research projects are a direct expression of the interests of certain large pharmaceutical
companies that fund the medical researchers. A few courageous reformers have attempted to
change the situation over the years, for example by creating a national discussion round table
involving the various committees, or by seeking to separate studies from the interests of
pharmaceutical companies, or by trying to understand whether patients are in fact properly
informed about the trials they are asked to take part in, but their efforts have all been in vain.
One gains the impression that where the economic and political interests of pharmaceutical
companies and doctors are truly powerful, the ethical aspect is merely a fiction. This is a
paradox: where real risks exist (and not imaginary ones, as in the case of psychological studies),
ethical controls become a merely pro forma phase that masks the realities of actions taken by the
powers-that-be, which remain unchanged compared with the past.

CONCLUDING REMARKS

In this paper, | have attempted to outline a comparative analysis of the exportation of a culture
of ethical regulation beyond the borders of English-speaking countries. The situation in Italy
seems to some extent different from that portrayed by Israel (2017) with regard to Brazil and
South Africa. In the former case (as long as episodes such as those that I have described are not
also occurring in the countries Israel writes about), coercive isomorphism is less pronounced,
and forms of adaptation prevail that de facto significantly attenuate the efficacy of the
constraints, making them softer, and less binding. This is due in all likelihood 1) to the solidity
and strength of the Italian domestic scientific community (which makes it able more effectively
to resist pressures to conform with the rules laid down by English-speaking countries); 2) to the
reduced importance of funding from countries or international bodies dominated by a regulatory
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culture; and 3) above all, to the fact that the central Italian State has not yet decided to move
decisively in the direction of the rigorous ethical and bureaucratic regulation of research. What
does appear to have been truly sacrificed in this entire process is ethics, in the sense of reflections
on the optimal conduct to be adopted towards one’s fellows. The path to forced regulation
imposed from the outside by journals or by the creation of committees has revealed all its
limitations and inadequacies. It would be better to attempt a different route before any more
damage is caused (Van den Hoonaard and Hamilton 2016).
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DIPNI MYXIANNHY NP NITIVND NONMNN ROY LY NI ,(NNIP IN DD VIND) PNIRN-TIN
ntn 70N .(Handy, 2006; Ream, 2000) MMpPY 92592 ,13I8D DIDNWN DIRY DIWIN YT DY NTIAYN
MAYNY ,0OMPYN d9DYI MTAY 2P NYD NWY (D75 DIRIINN NN DY 117127 D) THY 19D)
1INDNY ,NYIAD NRXNNNY ,DININ-IDIN HY NYIND ,NINIPY T8N0 NPPH MITIVND d9PNIPN NN
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MoIN MTTINNNN NMIVLIVON NN 1,7 N0 MITIVN DININIY NPNYNN,DINDINNPIVN
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NN OIMANNDT OMPNN OITIINT DIARND /PTIN TN MPIN PAOY PYIN NN MYXYTHYY
NMNX DINMN MMPY TN NPPHN NTIVNN IR NYYND DXTTIVN DOV DY DIMPYN NTIAY DY IV
DPNVINI DOV ORIV ,NPVITIVD NNNINNY

TNND PPN DTIVN DY MPAVIND JPNPNN DY MDD DMPYN NMITIY IWRD ,NNT OY TN
ov tellability-n y9¥7 IR MNTPY NPNYNL MPIANI 1N ,(NT 3PN 2K DYND WY JIV 29) MNP
NYRIN TYSN INT PNDMND IMNX 90D IRV IMYNYN NOY "DNywn” N IR YIRNMIVN NN
PANONY TIASY NMIYND NPNTIND T MIMPY XD NP1 MTIVNY o2 NANIN NIINN DITPY WITIN
APPOND NN2ID PIAPY RO )TN

MMPY 1819 139 D199 MYV NNaY
SV DD NWIYYA YD TITI POY MY NN 19D MNIPY DY DN dNYA INNINN DY IpNNnn
DYPN1 (SH) 1y n19on .(Yagil, 2008) 131 NTIVM NIV NNOPIN NI NNIPIN : NMNNIND
SV IMNNT THID OMPNY RY DY0N NN NPINI MNDI NPIH MDD 2N I9IND NITHIN NAYD
NMNIOINDI MDY ,(NAYVLA IN YN IDIND) NP NPIHD MYSN Y910 DT DR NPNMNN DY Y ANPN
DMIND PO ,MINT XD DY 9D),71P99ININ9 MAND ,MYNN 9N OPONT A0 NN, NP»dN S ) DY
.(Merriam-Webster, 2013 yYo»; ,Folgero & Fjeldstad, 1995) b¥1921 onN)

DXNNN DXMPY (NNNN IPOYAY) 7NN YD NNMNND AYYND PPTIS TN MPONY MOV NYNN
Belanger & Edwards, 2013, Grandey, Kern & & Frone, ) mmip5 H¥ 0781 NI nyNmnn nxvo
Bishop &) m1w »M)HaNa 0320 DWW W MMpY Y n»aaY .(2007; Reynolds & Harris, 2006
D217 DMOVIMIVDIN DN DIMPY NN NMINPY P2 O»YINIIAN DONN IWRD v (Hoel, 2008
,DMNYA TH MDY OWINI DIV DN DXTYY TWUNRND NID AN ¥ MNMPIY TWURD v D572
Belanger & Edwards, 2013; Korczynski, ) 9112 m75105 0372190 Y1 DY NN NPYPRIVIND
.(2009

,INT DY .DNP P2 IN TAYN-TY YDN 1PV TRHNNN NTIAYA THIPN NTIVN DY IPNNN 12N
-5Y MNP OXNYD NYNIAND NNDMINN XD THPPN NTIVAY TIO NINM NN MYTIN NP ININND
NN NN GUIN DYVIN YW 17 7901 DY MY WP .(Gettman & Gelfand, 2007; Yagil, 2008) mnmipo »1»
NRVIAND NMMPY T TN NTIVN JNPDY MNP SV NNNKN ,MTIVN NPVMIND NNYS MPYN
TN NP IN N9 1PN MDY, NNPOIN YN PN MOTIND ,NPVDIOPO MINXN NI NPNMINN2
MNP T8 PPN NTIVN AN ANT 19N (Gettman & Gelfand, 2007; Hoobler & Swamberg, 2006)
Good &) MNIPY T80 DTN DNND NMNX 7 NINNT NI PPN MPNPRIVINID NITHN NP NN
.(Cooper, 2016

PN MYNNNI MMPY T 11 NTIVN DY NYINN NN NN (DMIMIPN) DMIMNI) OMIPNN
NP2 MINNIYHIP NITAW : 1N, MPY MTIAY DY DY DINDI MIANYAIY MY MNTHN DXV DY 1NN
Good & Cooper, ) 97002 MPR MRNIYNIPA O>TNYN OVITIVD ;(Tadic & Hughes, 1998)
NIV DNV DY MNP MY ; (Handy, 2006) 735°3 132 MLP NV DPI2 MTAW ;(2014; 2016
T A Ndna MmTaw ;(Liu et al, 2014) poa MmTyoNa NTYOoN MTAW ;(Lu-Ming, 2013)
D50 5 MY MM (Guerrier & Adib, 2000) MY0IN2 NN MTAW ; (Poulston, 2008)
.(Kensbock et al., 2015) 97002

mMT2Y DIV, NN NNNT NYAIN 1N NMINIPY TN NPIHRN MTIVNNY N2 NONR DIPNNN
Guerrier & Adib, 2000; Handy, 2006; Hughes & Tadic, ) 10712y N7)0H2 YN 19182 NN DM PYN
NYH NMITIVND DNMVN MITIW DY DM NWNN .(1998; Kensbock et al., 2015; Poulston, 2008
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Gilbert et al., 1998; Gettman & ) 7203 NN YNNI DY) INNNT DY NYID NYVN MNIPY TSN
TIOND GN) TN MINT ,0¥D 1120 PYIX 1Yo vy 8N .(Gelfand, 2007; Hughes & Tadic, 1998
ININD MMPY DY JNOY OPNDYN DIHONT NNONA "NMWUN’ "RSop ’nypnt® 9anyd \nix
2y YN MTIVAY DXNPY MTIW ,TOYWNRD INNNI2 Y9N T¥OW 1NN .(Hughes & Tadic, 1998)
DY IOV NPNNIYN NPEPRIVIND NNDNA THPN ,NTIAYI DOYPA SPNINY NMYY MNPY O
.(Hughes & Tadic, 1998; Liu et al., 2014) ynY¥ 0»MINN DI TIPANI D) DYNAY ,NIMPY

NPNINNY T DY DOWANND MNP T8N NP NITIVN DY MDA DYPOIWY ,DMPNHNNN D9
NN DXNMPYN NTIAY DY PNDHNIDPON .OOMPYN NTIAY DY 2NN I9INNDND ,NAT D7D ,NIvaN NON
JIONORND NTIYNS PYI IR MATPAY  ,MPNYIN Y5 71711 ,901 MIANT NPIMNIN NPMIVIVONA
DNY YWY ,D»DLPIVND DIDIMY DOVLITIVD 19D DITIYN DY MNNN NINRIND NN MIANYHY IO
IHONORN NN YW DNONNIY MINY (Warhurst & Nickson, 2009) nptn 1210 IXVIMNIN
DYT2IYN DY MITIHINND NN NIMNODN DY DNYYI DN ,(THND DIV DYI12)) OIXMPWN ITIY DD5 DY OON
Y DMPYN NTIAYN TI9) XNYA PIND NDANI THPPNN MINTN DOWI DN 9pdyaw 75, (Pettinger, 2005)
DYNLN B2 MPY OPPAN , L (Adkins, 1995) 1P TRY 95 .(Brunner & Dever, 2014) nmysan
RPN MNNDI NORD DY TPAN DXWIN NX DXANYNIY NP1N DY DOVINMIT NNPY

LDV DY NMTIY) ATINND N0 YAINND MNNN DOMPYN MTAW ,OUnd NYPND 29ya
selling ““ a5 7selling the service® ya p7 P ANV 75 ,7MMPY OY LVLIYAYY PPN NN NN
TN NTIY N30 OIMINRNDY NN THPNI ML NON NN . ( Gilbert et al, 1998)7sexuality”
DY INNND 191 PONIDY NTIAY Y YNDED SVIAN DINNN P2 M) YIVYL DN WY INRD THIPN
NN DXNNR/MMPYY YXINY MPYNN TI9) XN PON KXIN VIVIVIN MAOY NDXANN NX OIWNVN
MTILNY THPNI DM NOYNN MDD NN NPITITNN 1 NNoNa (Guerrier & Adib, 2000)
MDA PN GPNVNY 29D — PN JOIND TTNNN JNOY PPINNY INRND NNT ; MNPY TN NPY
NPV MITN — JNOYW OMIPWN NTIAYN IOOND DNPNY MDPVIRM MPNN I9INY JIDY DY THN/WIAN
.(Guerrier & Adib, 2000; Kensbock et al., 2015) muvono)

NPYPRIVIND NV ONYN ,0) IHMANND DOMPYN NTIAY ,NOVW MMSVONIDPOM NTHINN T8O
NI MNIPY HY NHINY NIND JNIRD HIMPY DY MNNIN DXIINND PIDDY MMDINY NPNDVY
DNVYYL ,DOMPYN STV DYTN NYAIT 912 ION) DMPYN NTIAYD OUIINDN MNIN DIVIN
NYaYN1R , MNP DY NININ MYIAYD NONPNIY NMNIND MDYNN ONIYAYN 19INI NPINNN DMININND
NYIPNY,’NMPon HY NoN“ SY NNMIDDINNY D921 1N NNHN .M PV OMIN DY NI2ND NPMINDN
Du ) »51m00p0 m8y — w1 N8I MNNY-1IN9I1T DY OPINVIN JPNYI ININ MDY 1DIN-MPON NN
MPoN“ DNPAOY NNPYI YT DINYPYN MNINI ONWIYN NHITI9N .(Gay & Salaman, 1992
MMPY MPY PIDY D121 DYI9IN DIXNDD DXNYN DITAVNY TI ,”PTIN THN MPONC IN ")PVNXI
Fine et al., 1994; Gilbert et al., 1998; Hughes & ) Nt ©°02n Yy 15555 039 0nY PN, MN
TN DR8N OXMPYN Y2 MPH/T2Y MON PON> 7o NRNIND (Tadic, 1998; Lu-Ming, 2013
.(Hughes & Tadic, 1998) 92)-Mpo/NWIR-NT2y¥2 121 710OWD

DnY NN N — (Fine et al., 1994) MY T80 NPHD MTIVNY NIID 9D DNNN NYN DION?
Korczynski ) »13980 9102 112812005 910 1Y 0XP2IYN0 MNP T8 D1%0 DY NyaINn NX DX2NI0
THNNY DMPYN MTY DY NN NN OMNINNNN ONY INND ) ; (& Evans, 2013; Yagil, 2008
.(Guerrier & Adib, 2000; Hughes & Tadic, 1998) Nt NONN NN MTIVND

MNIPY T8N NYYHRD MTIVNY DIPYN MTY DY MIANND NN DHNAY DMIPNNI L1ON)
NTIVNA MN NV TIN 21022 1PONX ONMNNDI NINR NPNNINNN DIYNND NIV TNV Td DY DIWIANN
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Good & Cooper, 2016; Handy, 2006; Hughes & Tadic, ) m5N81190 X NP21H YN NHNIND 100N
N2 PON INNNY NYINI *NYa NMNN N (Kensbock et al., 2015 ) 70190 792) nMNN ,( 1998
oYMPYN MY ,NON M1 (Kensbock et al., 2015; Poulston, 2008) 0Ny 1win NnTayN 139)
YN PNSY PN MYOY ,NTIVNN DY MOPY N NPV MTTINND MPPOPL NN MLD
NNOWY,NMMPON DY 7201 Y NNNRN 110N, NTIAYI NPNTINNN NPV ,DID-MNIPY DY NPNPRIVIND
Guerrier & Adib, 2000; Handy, ) nnawn »2a N ,020 ,NTayo-Ddmny oy NIvnn minn v
NMIVY DMPYN MTY ,00NDN D0MPN1 .(2006; Hughes & Tadic, 1998; Kensbock et al., 2015
naoNN SWnd NN NTIVNN DX PPN IN YN YTYNY NPDOVPNIP NPIVIVONRI O) VP
Good & ) NTIVNIN MINIVIDI DINN OITY YW 17 PY N (Handy, 2006) mINK M1y oY MINWN
.(Cooper, 2016

,NPNIN DY JNYY DXPWIN DDMIND NNTY , 000NN DMIPNA ,NPIVY MITIVINN MTIVNY 9N
Hughes & Tadic, 1998; Good & ) m»nN NTIVNN 5y 1PNYI INYN WIHND 1NOY NDIA MYINN N
INND 1PN DT DMIPN ONNN OXPIVHRN MMPYN By D PY oy o) .(Cooper, 2016
,MPON T NNON 1IN IX NTIAYN OIPNA ITON NN 11D NIND DIXNIDIYY MYYIN OIMPYN MITIYY
M7 YW NN TR T8 (Guerrier & Adib, 2000; Hughes & Tadic, 1998) 1701095 1821 N
MMPYA 27TV DMPNIA INY DM MNP TXH NPPHN MTIVND NPDVLIDNI 2)HNY DINYPYN
ANV-21IN DXON NNAY NN DIMPYN MTIVND NODNN IUND DIY T8N .OPOINN NI DO
N91DN 1PN ,NI2N NP NPNINNY MMPON DY 1MLIN L(DP)22 DY) NINMPON DY 7ONYINN
.(Handy, 2006) nnns MON THINNY DMWY MTIY OV

NYI9N NN MYAVIN MNIPY TN THIPNN NTIVNN OY DOMPYN MITY DV MITTIINNN 1T
VPN XY NTIAYN OIPHN TYND I 7PNDY DN NTIAYN DIPNI DINNIN NPITHNNY ININD MIAININ
MAYNI DXMPYN NMITAY ,N2 DXANWNAY NOR DX IYIYARY IR MNP T80 MITIVN NYNINY NPHTHI
Kensbock et al., ) 0N £»2>09 DWNNNA TN TTINNDY ,PIND 12130 DTN NONN NPHRMNN Yaph
N30 NINN THXD) ,MPON DY NXIN MY IR D) DY NOYHY ,1MNIN MIAIN NIVNN 725 (2015
PONYNDY 0OYNNY DXMPYN MITIIVD NNINYI NINPON TN NP MITIVN NYYND NTTIVAY NTAY
Adkins, 1995; Folgero & Fjeldstad, 1995; Hughes & Tadic, 1998; Lu-) ntn »0nn 0»yna 0»pn
.(Ming, 2013

TN ,MNPY ¥ NPPHRN MTIVNN NN PTN NIX PRYNDY DNIND WPan Nt RN
TT TN MNONY MIYRIN DYN T .IXIYI DOMPY MITAY DY DOYINRD JINDD DY MOOINN
DYPYTNN DWPN DY NYIANN NNV TOI RYN DOPN OVNNINN YDY NHNN NOM )PONIYVIN NIPNRD
NYOIND MNIPY T80 NIPHNN NTIVNN Y NNMIDDIANN ’2Y DMWN DIMPYN 19I¥2 NTIAYN N0 P2
MYINN NITIWN KW MZANNT MITTHINNNN NMIVIVON NN NNV, NPNVIN NN

noy

TAN OGN ,IMPY TN THIPN NTIVN DY MTTIINND DI T PY 19INI NN DMIPNN 190NHY Tva
DMNINM OPMIAIND DMNNI MPTI OXNYD P ONT NON OXIPNN ) DY I INRIWI TIVI RO DNIN
VNN APNNL)EY .0YXMPYN YPAD DY MITTINNNN NPIVIVOX NX DXANNNY T NNMNN DX TTIVIN
DY MPYN MITAY DY JPNMANN PIAD ,1MNIN NPPTN) MIAIN PIAY DXON TPNNND NYPIN MIN
NIN2) ,RYNN DY NMAIN IMYNI DY), NYMND NN NP 10 PIAND YT .INMPY T8N 11PN NTIVN

.(Straus & Corbin, 1990 ) 7N Tw2a MY 1PN DY NONN ,NIMIIND NYNIN
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VYN NTIPI JY NDDIAN NP0 MYMNN NPPN NTPNRNN PNTYI PIWNRN IPNRY DY IYIN
727 :DNNY DOANNYNN DY DMI0ND NIAYPN DY 27 WXT NNY 1D MIINN .DOVINMIIND DY
PPN NVIY (2003 TPY) PNINON IN DTN NMIAD DIDIN NN ONNN DNYY DXI20NN DIVINIIOPND
DIPMIN NYNNN YV NTYN TINN NPV /D207 112132 ROV 0910 7N TYWA NINYHIN MININRDN” IXIPIN
DINYN) DNYY MY DIDMNIN YNNRNYI NPININN YW DINNX DIVINDY X NI TPONN MNNNRI NININD
MY XTI MTIT MY NPININN NION PR 199N NPINIRNN DN INYDI 10N DOVIINN DN
DYODIN ONYY DXI20NNI ONYY NPINIRND DOYTIN DN DXVINNIPNRN D21 0PN (Glaser, 1978)
MY DXOIN DMIPIND MIPNHNRN JPNIN TONNA .ONYY NN YN DY MN NNON YN DY NP
NYOINIA 12TV NYON (Straus & Corbin, 1990) 9N YT ¥YY MNON YN NN TIOND DIVINNAINY
) NI ,NNYAYN SY M9 NIV PT PINYY NINN PPN DMIN DNIND IPAN NI DYV [ NPNYIN
NPVLINNAPRN HY VAN NTIPI HY NDOIND , TN MNIDN NYIINI NTPIIN NIV T 1PN NVOY
.Y APNNY NP NIRNNN RO, TTRD

mannwvn

9129) NIVURIIPY MY NN N 121D MONNWNN .INIWIT NP NNMI 50 1PN ONONN IPNNa
905N, 071950 DXTPI, MXNIVHP D91 ,00W DNV (MWD IDAPN DY DY TWPI NINSD) —
NN DYS NMINAY MIPD T2 HY 10 YTIVIN 1910Y,N129Y 17- 3, NPT 335 35-5 21 Pa Y 190 .NINSID
YPOIY DY APNNT 1PINND NITHION YT DY NNIT 1IN MONNWNN .IPNNN PRI NNTPY Nva
LY MY NN, NYIN PN MONNYND DY PNYN DNPIVIPN IOUN NTI NVOW MYSHNI NN
NN DYS MINAY MPY TN THIPH NTIVN NINNY)

7900
NNPXIN TAN DI MPT 60- 9 30 P2 I1DWMY ,NXNNY D210 PDIY NNPNXI YT HY NYYI DN NOINX
MINK MTMNION YT HY 1N O PIRINND WP DINNN NXIFORY NPLITIVDNN VIZY IOONIM W0OPIN
M DY, IN9Y NNPRIL DY ONYNRNYNI dNNIDN II2Y 1NV NI DY 990D TIND INIY IV )IPIND ,0P119]
TPMNNRY NON ,APNNNN PON P KD NN NIPIND NYIRNY TI2 NIOND IRNP Y0ONN IPNNN
NYVLITIVON N NIPNA,MIPINNY XD DTN TPYIN MYNRYN .APNNND NN ANYNHY NHN PON N PNPIN
NN JAXYA NPVINNAN DI 17 PPN NIN, NPVINTOPND NN NN P N, APNNN 1PIPHNDIOHY
NYN XN OVDN IPNN IPNNRN NP DY NIDN MYNYNI .IPNNIA NYIINN MINIVIPD MDIRNN Y
Harding, 1987; Reinhertz, ) n9pnin 17202 0300 P2 1IN YON TIN2 NHROPNN NIPNIN NYIND
DNY L0192 MPY MNIND HHI2 ORIV NTIAYN PIVI NMIMIDN SON> — YD NN IPNN1A (1992
naming ) 0¥ 21P” NN, M7 DXV DY INMNINA NNXIY TR TMINIX NPNVIN XONY ,71NDN NROYN
NMPNIN.(2014 ,19°32) XVDNAN IPNNN MNIPY YY NDOANNY NYW XN NYOINY (and claiming
NYAVN ,MIPON TSN NPN NTIVN 7 WPR DY IWPNMN D952 ININD IWPNN 220 MNMNS MORY YOS
L2910 YYPNRN TNID 79D YNIND MITHY,NOY NTIAYN N DY NIINIIIN DY DOYIND 1PN DY NTIVNN
NN NYTY 12 DOV PN PN N

LONYO0 0N MAWNN D) THN DN ,0I92 DMIYN DXA¥NY 5551 DTN M2 DXPOIVN DMIPNN
NOYN DPNYIN DIXYN NPPN .NPNITINDI O¥ONN DY NPTIN MYINTN NN MND>T DX8) TI2)
.(Yassour-Borochowitz, 2004) 9pnnn aNNWN YD MDY N1 DNRYOY NPND NLWN N DY
SV MNWN YoV T30 INIAN NPTIOM NPV MDYN NYTN NNIDN NP TN ,NYND MY
9217V 11N, NNT DY DT NNV IATNIN TONYIN,DINNINRND MNY D) 11,1710y DINNN DIWIN
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(apparency) "MNIND N2 DY NDOAND MMM IPNNN DY IMPNKN.(2010 ,>POAINSN) #NNYN
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.DMIPNN MR OPNIAND NYYIN NN NN 0NN PoNnd (Lincoln & Guba, 1985) nam
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2PNNN TONNN DY MOPYM
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NN —NIMPY TN NN NMITIVN DY MNY MNN HY IO ,(IPNNIDNNYNIYI) DTN NONN NPNMIND
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LNY0N DONNN IR OXTY T DY IYXIAY NP MITIVN DIV YN NN NN PPOYNRN DY DPVNY
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TIVND MY NN YV COMVTRD ONPN DINN) TUND ,TNPNIA O NHN DMIPNA P9 NYNIND NN
DYOPTN DMIPNI DYIN .OMPVINN PIDN NN NTIW M9 GYIN T2-MPY TUNRD DVND /1dROIVND
,TTI0NN NNMINNNN DOYNND NN TPNNIND NIMOVIN ,MNIPY TN NP NITIVN DY INY (DXPANIM)
DOPNN DYONN YY) NMNIND TN DY MY NIVN TIND NNT ; NMIN YN DIV PON DN NNY
MTIVN DY DMIPNN MIID OY TTHINNND MION) OOMPYN MTAW ,NYN MDA .NIPOY NIND Pa
APNY VAN JNMIRY ,DNY DMNDN NPIND IN NPINITDTIX NPIVIVONX MYNNNI NINMPY TN NN

MNIPY 181 NN NTIVNN Y MTHNNN NPIVIVON
NN DINMPY T DY 7PPNRN DTIVNN BY MTHNNND NMY DIIT IINN ,IPNNI IONNYNIY ,DOWIN
NTIVNN DY I DIV - MITTINNN NMIVIVON HY DIDINV NYIY MYNNNI YNIMIN NINN OIITN
20N NYPA ; NPYIR NPNMND MDY ; MNPY DY NTIAY NPOIN ; MYIDN DY NPNMND ; N21PNN
PPNN NTIVNN DY TIDA NNV ; DIIINT NNOVN 2 ,D99MN ,DXNNIYN

M2 1219 : GMYN 1IN PIARND MPIN 1 ,MNY MTTHINNN NMVLIVONI 1 THY MIND
MYNINN N - I .21PN XNNAVN->NIINT DIYNIN DY NN IN,TPONRITTIRN 1N MTTHINNND
NNN YYD IN,NDNN N2 DAPD PO DI KO, NTIAYN DIPN DY 720N MNNRN PINNPINO-NON NN
TO2 NMNMPON TN NPHN MTIVNN DY MYNLINN DX NN GYIN DT PIARND INYLN DININND N
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VA ATIVAA S99 )093
VYPRIN NMNOYNN NN NP TN 1PN NTIVNA DINVY NP NXINN NIVIVOND ,MIMNIINN P2
: OPININDA TIRMNP ,21 ,7N2 127D (Gettman & Gelfand, 2007; Hall, 1993 : ©) #9) om0
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,9UNY MMV .DYWNVNN DY YIONI 1N OONIDIN DN 1P 1 ,0OYP DI NINIYN N NV
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N DOPMYNVYN) DYV DPON TUN ,720 MDD HY DNV DMD D1NY DXPIAPIVI MV NN 11D
(2013 ,111059) DINN IWNRN

NYIDN NV ORIV NXN 2792 T2Y0N M1DXD NDYON NIANA NN IPNND YW NN
792 O) - MXN DI NIADNN YOARND NN DTPY NDID ¥ 1IN . NDINN DY TPNYTIND NYOIWNN NN TIIND
NNLAX MLV DI NNV TI2 ON, AN INMN DI TIVNT,DDDN MITINOMINPND YT NP NIV
DYDYN DXNNMNY ,D2120 2D NDXD DMIDN TITN PNIAD 1N ,q0N2 ION DMNDD DY THNNND
MNP DY TPIMVIN DY IWND 7P JN ,NDADY .ONININ NN PN XY NDIN TN ,INY DONNNIYD
DYNDN DINPNRY D) TYNND) 120 MNPNRD N8N MIANN DY NN PINAX TNXD MYTN MINNI DIPIAPIV
DMV

YONNN Y

4201 AN9193 DINIPVN NP
MYMNM AYNN MDIYHD MO 1A THNN XINY TI2 ,TPOND MIIITINN NH2ND IWIND 920N 2NN
DTN 7)1 P2 NNVYPN ,257 7551 MADT NYNN NVIOY , 07N ININM DNYN XM NI NMIPN NPV
DOVIND YN MNND — YPRN NINYV DY Y, MYTN NPOYN 190N Y PNRN 1YL .0DYINI NN MNP)
, 1290 DPWHRTINN TXY (2011 PPOIIV) T PIAN MNAVN 917 ,INDNY WO NN, DINITNY
.DMIPN D) DNMP,NT ANINI MIVIPHRI NNYPNM 2WNNN MDIVN MIVINNDY

,NONTY . NMY MIVNT MNWN NNHXIYI ,MNY MLV 0V DY DI 12»DN ININA
MNY ,OMMOIYN NOIWI NN YAYD ,DPINN DX NIVNI MINN DY AWNNN MSIWND NTHN NN
P20 JAR) MVYNN YD2APNIY HNP NYT DY THINYTIN WAYND NIVNA,NPNDIDD NNMDI 19) NYNIN NDD
NN DD DOV NPT NPND MDANNN NN PO, TN (IPRN) NN NI IV NIN (2011 ,20
LND) ADTND Y DN RNNI ION YNNI DIV IMNX PINY T2 NMIVNIO-N NNNDNY 920N ININ
-TPIVAN TIT 9525900 NID NMTVWONN NX 19X DITTIA DIOYUIY GNI YW MININ (2013 ,092V1 11D
112 D377 ,0OVN) DXAVNND IN NPININ MIIVNY MY 1NN, NP YD NN, YT NN T HY ON
DOYNI , 0NN NONTI ORI OININ (Filshtinskiy, 2013) >wow 18 > Dy Napnn wnnd
DINNKND TN MOYID IUNX ,NPINDHD MNIN DWNN NN DY ¥ ¥y DNDIN IN MOIWNI
IN DYNNINITIN,DMHIVD DWINN ONX — TINNNY NN DN, T DTN ,NDAD .(Deseriis, 2013)
NMIVAN DY DTN PNN IN ML NNN D¥0 MNNT .(Brenner, 2013) 1p>0¥02 NNPY TINN VIV
DYPIN 9P NYPNN MND OVIIDVPN ININ) VAN ANV DININN ,DXPN NN 120 NOPN
.1 nYava oMcYN

INDXNY 2N DP-DPN PN NTIAYN MDINN DI NNDIDI PXVINTN DY NPNNN MNTPNNN DY
AN TPNNN NT AIPNN T DY LAWIRD NN 1KY DY 1N 920N D0 XYNY YN 7P anIN
NIVNIDDON NPNTION YY DDINNA ,I1210 NPNN NN NNRXIY Y10 INIYI MINMPN MODONN
.N2N P92 NH2DION
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4300 DINNA DINIPDN NV DID :1 NYaAV

2290 SN 9 HY — PN HNINIVID VIV 12500 YININY DYIYIN 01993 192500 MO
— D)NIIND DINPY DY NNIYN N VDY N2 DIN NBPN - 1290 NHMY .1 DOMPYI NYNI
199) DM YNYN 11D DMDIDI DIMPYN SN 9190 MNIN NYPN —OVIIVP MV .2 NIINY
LDMMPN YN OIMPYA
NIVNI NPITY) Y 19INT 05 N . T YO IN YW DI .1 9353 NY”N9
(P1an NP NN, NINIY YINI - INN NN .2 NITNA
DIYVN RONTD) NVIND X2 DWYn . alA R )
YNIY MIANNIN NN TINYIY T 4PNy
(awnna
D292 Y17 1ONY IWIN YD DIDID . TTHAYIAIN YU .1 NPLIN NYNS
.NTRN YNNI NN MINPY MTIN IV NVIN NYPN - Y0P NIV .2 NND SV
NN DY MNTIN VI N . TNPID NN, NNV YINND) INK NNX .3
.NITND NN YN RO VIDY . (MY
NV INDN YN N . INY12 DI NBPN - 1290 NHMY .1 PNVI22 DY
AYNHN MWD NNV 7/ IDdY . IV NVIN NYPN - YVINVP NIV .2 TN
nPNNV? MM 1Y .3
NN DOVIVI - YT IPOY YN NI . YOOI .1 YNNI YN
¥59%Y DNIDI IN TPDY NN 1KY I NVIN NYPN - P0INDP NIV .2 NINTNI NN
OTPIRTR DY (MN5N2) NNWI) N DPTH .3
MIYN YINIY MYNNNI GO NI . NINNN 1NN 4
.172NN Yv avnnn I AW .5
.172NN SV NN T NP .
YT DYDY OT DY PIWINI NYawn . IV NVIN NYOPN - PVINVP NIV .1 TONYTIN YOV
YN N IPY DINNPTH - 120 NMY .2 NP NYTOY
.DOP VI T DY POPYI NYavn . DYNINITN DININ .3

1990 NOON
Y11 80 -N NNV NOXNNA DMV DINDN DMNDD NNXIY 12D DTN HY NIIYNY NONMNN N0 NDAN
Slovic, ) N2°01N NDYAN HY XMYNYNI YMNI N1 WIND NIVNA 7NPIVNIDDIN NPPTINY DY DTN
99191 ,112°0N Y¥ MIDINN NNI N DTN MY mx»N NN»TI9N (Lichtenstein, Fischoff & 1982
NYOWYNN NI DMPN SYTHN YN NN 220 NN ,NIPON 22D PTIIN DY YN NN DY DIMINND
TV PRIN NN, ND0N OY NNYYN NIDS DY DIMAND HNDN ,0PNN NININ .2 ; )ININ XOV DPND
.DONIAN MMNTN DY NYAVN DY 1IN YDNIVDLP NIN NND

PNTN DX PIND OXPTIN NYP NID 2235910 MINN MY NYNIAN ND20N NIIWND NINK W)
S NOIYTD NN T NN PATI 2N N NIAY YNV NYTHN 27 DIPD NPMNOY .1V ININ I P2
MMAND Y9179 NV MINY (ML ,NNNDK) MINK NMVIIN MWD TN NNPITI NVAYI MTIRNNY
a2 (Sattath & Tversky, 1977) Addtree Algorithm 11 51 Ty .(Green & Brown, 1980) 20N
VY WX IPNNA DM 1IN DY 11770 NI T DMNDDN P DNY DIININI DIVP DNV
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,1983) MONMY DONDNOL MNONX ,NIMON MY ,NMIND : DININ DMANN INSD) DT DTN VIOV
N0 NOXdNY 9pnNna owy WK (Kelley ,1955) Repertory Grid 10 9nX 7w (Johnson & Tversky
9972 MY NN NI DY Y92 NNYY WPIND DOPTAIN PIOD NN 3 DY MITO DIPTY NN 1Y
.(Green & Brown ,1980) »5w DD DMWY MY DT DT PO

201N AN T NN KAV NNOY NIV, NN NNYRIN .NNIN 1900 MW YN DIPNHND
NPXOVNNII NITNN YN NYDIN NOW,NDADYT MNY MXIAP O7Y NNV 1DINT YNNI )1DPOV , NN NIV
DOVIND NNV DMDY0Y DXWIPN IURD NTPTN 9N P70 WNHIN D210 DIV PRY NN "1DIIN)
.(Lichtenstein et al, 1982) 72>0»2INN MIINDNY WP Y92 NN DINN

DYNINNND DD NDAN NOIYND DMIIPNNA NPIVMDDAN NNPPTIN VIDOY Y81 , 0PN TY
nwy (Sjoberg, 2005) N> 1avay (Sargent & Brooks, 2010) m9700INI WA TN ,DIPNNA DNV
PNNN AWRD (D077 TIND 1ND) DNOYIN DMINDXD) YV N0 MDD Pa INNYND NNNTINL ViYW
NPT 277N IPNNA NIV TR NI20N PI9NP NPDVPON NPYTAY HWNNY D55 UMY MOIVDINA
DMO0 YV TN Y (Gabriel & Nyshadham, 2008) ynpn 9non HY¥ DINNA 920N MDD NDIN
99 91701 112D NDXAN NIPNI GO IPNNA SYOIR Y10 NN GO NI ,MINT N2 D DINY DOYOIN
DY YV NYAWNN T MIDONID) DD 19IND )1DYDN MVNHNNN M0 ,ATHIN N DNY DMIVNI
.(Lerner, Gonzalez, Small & Fischhoff, 2003) 9702 %1905 SwnNN NP TH DY NTIM

YYIPRN XD NIINN 2972 DMNDPD NODXAN HY SNOLOYW IPNN YSHIA XD DY TY N 2000
MDD DY DMY DM 51N PITID ,IYON NN XOND XA MY IpNnN (Soyer, 2013) IWNINN TYN 1210
MIVNIDIHN NNPITION DY NIPON NDXAN MIMANN 195 KNIV NN DY NDYON NOXAN NN 1210
IMNPHRT NMTNIYA HIDNOY 12D OYIPRY DIPAPIVI NPDLPRIVIINI NV IPY NNV 395 1)

NYIV1MI9Y09N NNI*TION
IOIN NDOOY NN .NDID MVNND IN NPT ,TID NIPY 9I0Y GUN P10 9WpPN Dya YR D DD
-5y MY NN TIVIN N0 ,0MNDNDDI DMNIIN DXIVYPNA D) KON ,DMPMND DININNA P TIWM
DYVYP DIMIND .DOWPR DIMANNI DI DMMINN P2 NPIYN ¥Y¥IY 107 .(Slovic, 1987) DNY DIVIN T
PN PPN DY D555 MDY DXINT 190N NI ,)1DPDNN WNNNN TYN PIIN 12XD DINNN MTLIY DN
MNTN DY NYIWN ,NDP0N DY NPTIN NPIYN 1N NPDVPMII0 NIIYN DY DXODIAN DD DIMINN
.(Covello et al, 1987) N7>12 M52 X N¥II NPYI NIPON DX ,)1DPDA NVDY NI’ ,OININ

,DY577T NNINN DY 112D 21572 NN, ID NIPON DX NNPY MININ TN OTX DN — )I¥II N9N2
,))2P0N NN NNPY RON NI PR DTROY NTNYNIY N8N INDIWI NI 1D PIR DIMY NND
N0 DAPY INY 121N DTN .DWVINN I9DN NINN NNIT D0 INT ON DI P1YA NIYON NN NN NDINYN
,0omyo (Eagly & Chaiken, 1993) 9192 191011 911 1000 %9 X)) DX 0) — DY N9V NT IWNND MIXIN
9952 NX0N NN NIYY HIPY 10 NP0 NPY IUN DTN ,)D 1D .NNIY POX TINND NXIN NP NDD
Eagly &) moon nxnwna 0N MOy 9012 120N NDYVITVOND 1N NPDIY 12701 ,000Y90 .3
.(Chaikan, 1993

DNVYYYI DNV DMNIPDN XNNKIY NINGD DIN) 12 VIVYY 9137 DTN TUN 1DPD — 119903 NVIHY
NYIND 5551 1INVIOYO NINN DNV DXANND DIDNY NOW TN DTN ,2)1ID .NVDWIA XY K9 IN DINNK DY
VIVYD YNV, NNNND NI MINDN YD ,PNANY WY INNY DY PNY NDIDN IDINY DNIN IDIN,)NNYIIAN 10N
,DM2Y N0 NNXY DIIYN DIVIN ,NPVDVVDY X¥ND) IY191 12 VDY NI XPNT INDY )10
NNIPI W INON L(Sjoberg, 2000) NMPDIDIIND HHID NIPON INMN NNXIY TUNND NP N1IINID YN
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1ND) TAID RIN POY INK DI DY MDD IN NPLIRD PMDIDNI 29 PHN M) DTN : NN NIIVIIN
.(Schmidt, 2004) N2>0N Y NYNIN 1D TY (THOI DMV ,NT IMNI ,NPNOVNN DMWY

PN D2 YN P NIDON MVNNNN P2 JIIN YIS — 19501 MUNNNNY HNYIN NYaYn
P 112201 12 MNWUNRIN VPR VIWPDY ND0NN PN DX DN TAIYNY NP ,1PNvnn Y9 .Oyoa
VIDWN N2X20N DY THIDOOYW NYAYN DY 112D ,)IVOYN DINN NN JOID DY N0 )1 TIO MINONT
.(Schmidt, 2004) NN X2 YIIWN DN PIIND PINM PV DXOTHNND DI

,D12°0 P2 XYM )NIPDN ND¥NI INMYNYN JTIN — DIRN Y 11250 HNMIYY ’¥aV ))2°0 D)
NP DIDIN) DIMNINRD TYNRDI ,OTRN YT DY I TUN DN NNIYY NPYIL MDOIN NN TUN
NNMPY ;792 191 PRV INPINK ,0YNI 20Y XIN IMNX N0 VYWY OTRN NDID HX2 NN DIIN)
DIND DY NPIIOY NN 1N GO VN AN DIV YT IN NPNTNNMND >T> DY 11201 VI NN
SYaNN NMYYA PNODIN DY MDON DNIMDN DXIMNA DIV N — NONTH .NDON NN VNN IWN
IV IYON NP DN DI DMYIV DINDD RPNTY NN 7Y 191910 Nw .(Schmidt, 2004)
A(WBGU, 1998) ©0TXN 22 DY NTT NINDY XY ODIYN DY IDNN IR I8 ,¥20N YPINY DoND

SY25 IMN DM NDPON DY NPPY DX INND DTN LJIT THIND — 1IN0 N7 19205 MY nn
D191 X2) DWTN DD NNMIYY NIMINYN XD )12PDN NNXIY THDVPMIINY M TN NI NNXIY
DN .)DP0Y NOWNN Y2)0 MNTNN DTN XIN PIDPOY MIHINNN Yy Wawn IwX 0 .(Slovic et al, 1986)
L1 TINID 12PN PAT TIINDY PON 939NN NIN IN,NO0Y 19T TIIND MIWN NN YT DTN

NP0 IN NMIMPY NN NIV ,)NDPD 1NNY DY 53D 1910 DTN = 19910 NN PIY0N NN
NXAPY NP NNXR NXAPY )NDPDN TYNRI 51PN NN 127D NN NN POINHD INMNPON NNINY
NI TN, )ND0NN DY PN NNNIYY NYP IPRY NN oW Nt .(Davy, 1996) »nNan 1) NN
NVLYA WX IMDITOIND 9D NN NPN )OO0 HY NPNIIN NPIYND NONT .)I1DYDN NOXON YY Wavwn
.D20101 D11NINA DIV NPNN DINIPIN

NNMYPNN OXIYA DOWNNT ,DIRYDN TIND DYV NNIITIND NN — HHNYPN ANHHN
YNAY D17 DIVIN,NNYPNI NMITH NP0 DN .LITVINI MYTN SINN) PTI,DINNY,7PINOV — DMWY
Y —HOHTININ NINY NIRIID IR MYTNA YN NIYDN DX, 13D .1NN DINTIN PIHN DOYTIN DIINN
9IN2Y NNYPNN YW NN PIX TINNY (Schmidt, 2004) >1MNIN NXIN NNYPNI NNTHY NNPY )PIPIN
Y2)D 52PN YT PADN IUN , THDIN DI DY NNVPN YN, NXTND NN .NINTD DMININ OINYDN NN
MYTN YA 32 OXNDWNN D) DX — XNNTY .TIDHYW NN NIYON NOIN HY WIWND 513 DINID
(Covello et TwWM MINT DY 12191 NYIND DIND 1DY RIN — 2P PNXRM DAY OMIXRT DINNY ININ)
NNRXIYY 29 DI MINMK PNIX0N NDYAN HY YW NNYPNL NDIDN TWN NP0V NNINY N .al, 1987)
092 DMNDDI HHOI DIRW NDINI ,INDINNN DI NYIYIN NNYPNNY PIXD 2IWN NNT DY TN 120N
(WBGU, 1998) ymx D»yn IWN

2NN -NY NMIYY DINMIN 291 19920 NN
NP0N NDN IPNIDY TN MDY IN YT DINNA NN NI DIWNN DIWIND DTN DXNDIN
.DM»VDLVLON DNMN NN NI NTNI MNNIN 0NNV DIVP DNMIRNDN TPV NYIWIN DNOY
(WBGU 1998) D57 D)aNNDN INY N O) YN 12001 NDXAN DINNMIN-ND 17P2 ,NINT NOo
.DXNMINN PVIPWYN DINY NN DMVY DIPVIPY TII NRNINDI

D12°0 NIIYNY NDVINXIVINI NPNN TIT NP, TR MOIND DY NODIANN NN NOXINN
M) ,NTTN DY DXAVIND) DMVIXR DIDNN DY NODIN NYPN NOAND ,NNMYD .MLSNN NYIP)
YNI9Y 1D DN DNV T2V NIND Ypann NN IWRD NN oY .(Slovic et al. 2004) Y11 T2
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129 NNIDN MY NNNIN-ND 1D DIMINND DNIN DY DDIANND NN DIV K¥N) ,NPIYOPMI0 NN
.(Kahneman et al. 1982, Henrion & Fischhoff 1986) 12 N 5w 112701 Yy ¥y 1N 110D DIMINN Y2)D
DONMNNN TN GNOIDINY NN XD ,)1DY01 NDYONA DI DIMANNDN NIIWND MWN MY 111 NN
.DOWIN

91793 D DIPIVYN DXNINNA IN NT DINNA DITPIN YA DINNIND PTHIND N ,712» 0N DINNA
DNMNIN 29P2 TIWIV IPNNI MINIY I TOD NONT .0 NNYPN MNYI VTN MOIWHD NN
Posey et al. ) ©nnN-NXO DXT2IY ©NNIY DT P2 PIXON NDON NRNYNY 27NN 7AN2 DMWY
DMND0N DY DINDM NNV NNT 12)D DXNNIN-RIM ONMIND NIIWNA DTN RN IPNHN (2014
D»NMNAN DITIYN NNYYI NN NPT DXNDINIY TIVA .DMINND PNNNY NDIDN DY NIIND DY DIIMNNDN
DRI DMIPRIN NN NPT DXNDINI-NIN NP L(DONNIIN 29PN 35%) PIIND DY INP2 91 THN DPRD
IUN DINMINT DY THPNNPN ND9YN DY DIODIAN DN DINNND .(DXNNIN-NDN 2991 39%) 9N DY1Hin
129N DY OONINIVI DPNX INNN NN DY NN MDIYNY MXYIM MW DY 399 TIYY DPIN
Sy NI IPRNN DN T DNOIN-ND T2V ,NIXT NDIYY .NIN2ND NIINN DX GPIND IPRD IUNRD NP
.(Posey et al. 2014) 1My 27 DRI ,NVINN

4200 01NN DINIPD NDON
VNN OYTIN MOLIWA P RY DNDDN NX TIVNY YWY MANN NYT ,DMINK DXDINN1D 920N DINNA
,MDXANN MIAN DY MODIANN MY D) XIN ,DXNDINN YIDYI MXYN NPNIVPOND NOHM
.(Choobineh, 2007) yPnHN NPNYNOLA DOWVHINWNN YNP DY NNRMNNM DOYIND |, NNIND
JUN DXNNIN DY NOIYN DY DDIAN 120N MDD 12D YN DIDA NIV DNMNN N DINNA DIPNN
NYHPNPI OPNINYNI NNVIN MYIIND DXAVNIN D277 DIVNNWYN DY YN DXPNNN NYYNY
NYaWN MYWKRN NN Nan .(Albrechtsen et al. 2009) NMY NN NT DINNA DINDYON NN DIONN
NNYPNN MY VNN DY S92 NNVIARD NNT DY 12T DY INDD) MNY DY PND PIINRD ININND DY
Y 20N NOMN DX PANY DOWIT) OIMIN T NN (Albrechtsen, 2007) awnnn MY
NN 99Y2) YN NNVIAN PYNNNY MVOY  NPITHN NN TID OIRNND 1IN DY ONNIN-NIN DIVNNYNN
.(Adams & Blandford, 2005) 11782 DY NPOPIND

YTIN PP90N IPN NDNNY YYND NX MDYHN YNN MYDIN 51X MINT N2M0) ORI 1MOYN
2010 mwn .(Jackson et al. 2005) 1Y Yy PND T WD HIP ININ DIYSNNDY MVLIVD 920N MDY
NN P72 (Huang et al. 2010) D2 9pNN .92»0N MDD NDAN NX DX TTIND OXIPNN YNINND IONN
D»INY0 OMAYVY DXAYNNI DP-DPA DOYNNWNIY DNMIN-KD DXPTI) 602 29P2 )NDON NDAN
.92»D1N DINNA 00N DXNPNI MNTY TP DY DMNY DOXND 21 NN DIPTAD .NPHYHYN DNIMIDIVNID
Y99 ,(NYYITY MPTI,NIV MNIN,DMIPRN) DIOPINN MNT NX DIND0 YW NNN NNOWIY THIX IPNNN
, DY NYIN) MDPN HY DN (NPYINPH IDIN,NNOVI) NPNNINND NYYI (DN, 0¥01 M) NPNN
, NNV NNT,DOND0N DY MDD NNT IMANN DIPNNI DIDTIN INSND) (YT NNAYND NN
25PIWNN PEN IR IDDP TYUNX DINDPON NYY .00 MYTINM ND20N MYNHNI N0 ,PIIN NIDIN
NDN DXPIN 1) DIOIPN NINNIV OID ,TPNNXR NOT NON (NP1 MIDN) MPIN 1PN INNA MWD
.DMIPRN

NDON2 DY 72N, NIDN NDAN NTTHY DTN ;720N DINNA DD MND NN NIPD NI TY
Y NPDOLPRIVINY DNMNN NN PN .I12»DN DINNA )1IPDN NODXAN IPNN) DXNNIN-NI) DN P2
Y 0N DX YN NPIIVAND (VITVPN MINNR) NNPNRN MNNYI MNDNIND MY DIWI)
.D15°05 DN NN NVIND NIV TINY
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NINPN MNHYL DIPAPIVE NPIVPNRIVIIN
MNMYA DOPIAPIVY YN Y2 DIMNYL DPRY DIRYNI DINYL DINWII P2 190 (2013) MID9 DY NIpNn
1AND2 ININNDN 121D NI NPXIWYD XITH DIV MY NYTP TAR TYS TN SNONN IPNNN .IINPN
MIPYV XTI DY NDD TIRNMY

INIIYA DONONN YD MANNND DMWY DI VITVINI MNDNNNIN MIANIY DIPIAPIVN NNIND
-PPON,2003 VIN) PTI2 NTYY DIYN DIPIRND N PNMYL NINDNNT MANN NI DINX NNYPN
DNV NITTI2 MIAND NDIYD MIND GRY MIYY— 1IN N2 ©P1APIvn NS (Reich 2011 ,2003 yp
JUN MNNN NP0 Y51N NI NN ,NMLNIDY NN N MANND NINPHN MNMY .OMINNX
VITVINI NIXNID DMTIN NAY MINAND DIDMP . PIVYD NOTY MNIWIN MIANN NN -MNONMN
MIANNN DIV PIT P2 MTNIN TWAND VITVINN INNI NANND PN N0 .DMINNX DI NNWD
AANY MIANNN P2 NPDOVPRIVIN 1) NANIN DIDI N

92010V Y90 DNNY PAY D) NANON PIAY DA NV MDY NI DIPAPIVI NPDVPRIVIN
: D00 MV DYDY VAN, DT TN TNXY .(1988) YN DY PNININ ©01 by (2013) NHYa DY mIpnna
901 .2 ,2MO5N Y NINSN INNNY DINN DMDND IN NANDY ONMNN PN IWN dDVIDPT 0N X
DNMNNI YN YDOPRIVIN 02 .0 D92 PNIYTI NANON 2AMHOY IN VI NANDY DNYNNI YN YPVPN
avUnN> qun .DNNP DYPAPIV NON N ANON ,NANON MONY MUNMNN D91 0P Papvd
900 — OVPNO 0N — NAND MNAY DMIDN APV DY Q¥IN PON NN DX YDVPRIVINY
G892 MNTMIIAAN MNP NI 0NN N DX PN PAPIVA I9IND MM T TNXD DDVPRIVIN
DY10NN 190N NPYN YT DY NAVINHN MDVPRIVIND MDAXN N G0N TT1 .NANID DIDNN
.11AN3Y YAPNNY DMIDNN DI TO2 DNDVLPNRIVIND

THYN OYONIVPYANPN DINYNA MANDY MIDIN NYOLN ININNY NYYN PRI DY MIPNN
SY NINYY (MDOUPRIVIIRT MANN NN XD TN) DIPAPIVN MNIY NN NPDVPRIVIRI MINNYN
NPDOPRIVINY TPYPRIVIN IXMY DWYONN DY TN D)1T) 7NN DPP NIYON 2NNV MINININN ©I02
oY1 AWN) 121D N0 DV ND NN PITAD 7N DY 1T 7NINON NNV SNONN IPNNI .OMNPNPHY DY
PNANND 7Y, NN IN AN NYVI DIVWONN

9PN MYYn

YW 93 HNIWI NMDIVIIND 2792 71220 D0 HY MNY MNNY NOXN PITAD NN MY IPNN NIVN
SNPN MONMNN MIVMDIAN NNITIAN DY NIPDN NDXN MIMINND ORNNA NV IPY MINA
.1 79901 NY2V2 ININY DINDYON MO P2 DIDTINN IPTIAI NP0 PXANRND DI NIY .NNYPNL DN
APTIV MIYYNN DX NPNN 2 19010 NIV .DXNNIN-NOMN DNMNN NP P2 0D TINN HIPTIY 90N
P0N NDYAN MMANNY MIWYNN NIV 2 NYAL

YYD | PIDN )MANND

YNNKIY NN DN NIN I ,IN) 10N N>0NW H55 : H1.1 MHINN M9

DXNMIN-NIN DY 111 AN M) NPNN DXNMINT 27P2 DMNDON DY MIONN NI : H1.2

YNNNIY NN DN NIPDN T ,AN NMIA) THDNRIN NPVNNNIY 935 : H2.1 NIOVIIN
"IN

DXNNIN-KIT HYW IV TN NID) 7NN DXNNDINT 2P NPDNIN NPOVNINND NN - H2.2

SNNMY NP DA NN 79 ,NVPYI0 MDD WHINND NoY NPoNw 935 :H3.1 | HPyav masres
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NPYIL MDIA NIPON MYNHNN DX TN NI NN DY NN : H3.2

YNNNIY NMINGD DN )NIPDN T2 ,INN NI PIPDY NOPWNNY D55 : He | havwnn  qprn
1909
YNNKIY NINDD DN )12PDN T ,)19°02 NNIY \ W 955 : H5 19N YN

SNNYIY MNSI DANP 11201 72,0 N3 PNONN NoNnw 925 :H6 | 1a%onn novn
SNNYIY MNSI DANP 120N 72 ,112°01 NN YPND 1w 555 : H7.1 12500 NYIN
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SV N30 N3N 27 YT OYP DXNNDIID DN DIMINRNIY NI DT IPNN DI NNIND TYRD , DX NN
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.(Kahneman et al. 1982, Henrion & Fischhoff 1986)
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2Y YNNIV INNN NOIYND D09 OPNN OITIP YW NYIWNN NN )INAD RO YNINN ININND DY NIVNN
VN DY NMY MDAN HY MM YY DDIANN NXIM PVNINN XIN IPNNN PN INMINND THYN
INNNN MIXPND DONTNY MNIN WIND DNTIP NNPDN DY 7PNOVDNN NN DYI MIVINPNIN
T2 OIND OXINN DXNN DY MNKPN MNS NP NN OOV D DY WIANN IPNNN ORI
957 NY NN PXNNINND IN NN NIPY NOANN NN 1NN MM INIYA 7P DINOIN INNNY
DYIND MNNIN VINNN . TONNN IN OMNND NDNP YT DY NNTM 1D DY) DXANYNN OITTNN DI NN PIDY
MNNANM NN DY MDYNN MO IRNNN MIXPN NN DY DIWAWNN ,030NNN MY
19D HWYIAPIY NON ON NTIOM NIXNND NMDIN NOWY NN IINRNT MPON .NON DIDNND TINNPN

SINAWI PDOIND DONIN NNIN DX 12T HY

NYan

;2014 )1970%) TSP DTN MR NNVIAN : TMNIVN SNV YW RN NN 09I ¥ IWND NM
Innna (Talanker, 2018) NN MIXPR THOYN DITP : NSO NIVN PxY NN . (Danielson, 2007
Y557 .00 NN (TN NIV NTITNID THPNIND MVYIN) 70K MY NMIAY Y9I TPHNNN YNONN
NDAN PN DINN MNDTYID MIAPY I¥N XN 2018 MW 1ITYNNY 70 2011 MV NNVYNID XY
2> .70 IRNNN MIXPN HY NODAN OTPD XN ITPANT,DMPOUIMDIN OITTNN NN PIONY , TPNN
NN PIOWD NRTIPN THPONMA NIYINY qONA ,NNTO TOMNPH MNNANT XIN 1T NDAND 1PN
MNP YWIRD NN DY PNINN DX NN 70X DY HODON (2013 ,99300 ;2011 792 ,0-NDNNIN,0IN)
TOPVIPIIT NPTN PYINPN IDIND RN PIDYY .IRNNA PIDY DY DX 5191 »9-HY NNANNDN
FINRNT INNNN PN DY DWIN GIN TV IRDNN NI 292 AN G0N SN I TIN-VDIN YTY2
MNP INMNN THYND NT PN DY MYNYNI POIW SNINN
DOTIP 0NN INMNKPN NN : MININ MORYD MYN NN TRNN NN DY NNWNRIN PINN
PONN 10NYY MNP ONNY IRNN NOIYNY DD DNN DMWY NN NN NPNMYIAN NN DONN

29910 99 INTPRN NY9I1H2 TIN5 NN LIV 72N NXIN IPIDY 7T 23
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YNNND TN PNIND NN ,ONIYI TINNN NIIYNI NININ NN DY MNDYIIN NYIIN NN : DN NIWUN
DY NNPYAN HNIN I3 PON DIDXOY .11 NN DY MVI1D I17HINRI DY 00N NI TINNN NN MNNIN
N>2IND 1N DY, TTINNND NN TN NN INKRY ,NNRN NX) DIND DD MYNNNI NIIWNN TONN

PDAIAD TION INNNN N¥PNY T

AYIND MIMKEPND DY 09INNDN

1900 MINLPN
SV NAIPN INPITN NN WHTND 1IN DY ,/NSPHR DIPN 7772091797 NN DIWHRNWN NNIN ,M12Ya
DDA 919N XD ONNNN VINPN ,92¥2 .INXIDN PT NDMY D DONIPPM OOYNINT NIWINPNRD PIDY
N SY ,DINNIND DY D¥NNN MR DOWVIY MNINKD DIwn Nnna (Campbell, 2000) 709795
IUN OHIPN NN DY APNN .NIANYN NNDXNA YD DR ,7PONID DY THYND NXIIND DIVLO NX MOYND
TRYN NNIYN SW MPOHYN M WNN by wasn (Barber and Mourshed, 2007) 2 1wyn 9Ny %95 DoYann
MINPNN DTHYNI INNN MIXPN DIVLDI NPOIWN NONYY .TPPINDN MBI TINN NI NVWD NNINN
DAN VINPN ,DIVVD DY NONYA T2YTHY INRND .T202 INXI DY PRYD 72y10 MOV v 0NN DY
DMNNON NN PXND IRIND MIXPN NN LTI DYDY .NTII IMNX DIONY ININ NNN DX P MDD
NNINI2N DIVVLD DY I12TY NN NI MDYN MIXPN DY HOINIIND DIVVDD .MMDAINN HIWIN DY DONINN
ANV, NHXDY DNY YV NN NYPYN DY IRNIND 728 ¥91210°0 10 .(Bourdieu, 1986) ¥91110°01 'n1an
,PNND NN AN DIVVLO PO MIANND NYNT NIANNY ,DXOITIVDL NTNYL DIYPYN VINPHN
PHY ,DIYINPND POX IONOTIY NN DMINN NN DX ,MINN DD INMN PWNY 9’2va DINOVHY
LDIMNINPNIN YITIN MY XINND

,DOUPIAN DIDN NN¥PHNI DPOIWN IWND [(Frendreis & Vertz, 1988) xm ©»7179 %9 by
7P09199 NINID I NHNDN N1PNIN .NIDIADP0 MIYNRIVNI TID ¥ ,71PDNID WIN IND DIIDN YON» MY
MPNN ,M>2¥ DINND NY) 2P0 NIN NIAPN YN DIWIR NP DY )INT I ,1DINPIONPD
DOTPN ,TPDANS’D NNNY DY NPNNNN NP DO XY ,DININY .DNDH NN DIVLVD 11 DPOWD
,11010 NN DI-OYYW DIMANND ¥ MDY ;7NN MOPYA . TONNN 7Y )Y NN MY N PO
NIYIN L, TONNO NYOWN DY MODDIANT NPNNVN ;N0 HONNON YT G0 DY MINNON :ND
ONN MINN NNVY MINNNDY T DY IVIND ;ONNX TP ; DX THVN IO ; DINNA NPDM MOLITIVD
12Y0 )N NSPH MDY TIOND TN DY .1 IXDINN TPNIIWN NMIRND ; NINPNI DPOIWN
MTIRNT ; DINNA PIDWY NIVIN TOM NP ; IRDN NIVNL DINNA PIDW WIATI VI ONP AT TOIN
TIP N0 ;NINPNA PIDWD NNV MTIVN DY 1NN PINM TONNN DY NINNA 7DD ; THONNPN
NN DI .PADA HVIN MDD DY DIVLDN ,TONNN NN OOWN KD MNPNN T DI HDNND NN
SV TPISPNRN NYTN NNN DONXN NORWYD XN 70NN 1TH2 2WN NINPNY .TI0 1HND Ty DIDDIN
INMNL DXPOWY ONX ,MINK DN IYIXPNI DXPOIYN DY MLINN NDIAPA NWN NPOY NN DIMNY
NOWOIN ,DNPIPNY DY NPT MDWN DXONMN R DNYY NNDPN DY NPYVPINN NIIN NI NP
D9 1T

AYINN MIMEPNN
NOXAN .NNIINPN DY MNY MITHIN P2 NNNI PIANNN MITINVDIdN YN (Evans, 2008) oamx niyod

JTIVTNN MNMNSPHRIT NDAN DI NPHDOVIIN DY NINNN ,2OVD ININNN ,PONRIPN M, NNNSPNN
YT, TPNDN NNPIY AN TNIND ,NIMINN NMIDNDY PNIVNY PT IINN ,MPOI NTPINND INY NIV

96



Study of The Organization and Human Resource Quarterly 3(1) 2018 »WNNN ANWNN 911 ONNIN IPNY NV

19790 2109 1IN , D3NN N .MPINNDD NNRY YT DY NIMINNDIY ,PIWN NINMD DY Nyawnd Iny
NYAP2IMNLIN I9INA VWD YT PPADN DININN DIWIND DIPIN DN NDINNYI PO YWIND DN
TN NOY DY MPHPMVIND NPINRD NN GPYIY DIVLDY GNIY DINNN NDXY TV .ONYY MOONNIN
MP9Y NMPY NPNY NN NIMIXPNN NN PXND DX TYN TONNM NDINY 1IN, 1NN NNPIa
12 YONY 1NNV ,ND PANRNI IO DX INTH .NIPIS MY NN 03NN DXVITIVDY NNYN ,NNPPAN
DN ,MY0999 NININNN NPDDITPOPNIY MMNVINDY,DIVLDI DYINYNN ,WINPNI DIPOWN .NIWAD
9RO TIN2 N9 DAPY NN DY TONNM MNN DY MMDN MIYIIT DY NNYY DI NPNDY DXIA”N
ON ) NNMPN ,MINK D902 .DNNY MOV P DIMINPHN INY» DN — TIY DI P XD DN ON
Y DMNNN DNNND PXNY 170N DN ,DX9IPDINTND DN YV 1IN DN NINNK IX I NP TN
DO DIINNWNI DNNY NN DNDIAN DY NPIVION DY PANNI YD DN — NINK .NINSPN

12,90 IYPN XN DN0N NIXPNY DINNY TN DY D12 DX THNINNY NPONY DI 595 7112
DN MMISN MYND GIM NXPNI PIDWH DXVITIVON TN MNYIIN NIN NSPN IMN DY NNRHN 70NN
D>11NN DR DNYY DIVVLON DY DIPIANI MY MNP .INY INIPPI VINPHRN DN I ,INY D3N
TN OY NNNINND NPYINPNN NDXAN .DOWIY DXINNRNY NN DX MYYD 1570 ON,NT DIVLDA DIMNIYN
VPN DPOIWN NXIAPY PNNN DX NINDN NAPN NIMIRNDD NPIXPN DY NITINT NIRID 1)
PN 912 RY NN TIP YR NXOW NNPN ,72¥2 ,OUnd .imo9I9 SWIND 2w D 1mn Dy odvH na»n
PO AVNIND

NMINPNN DX TOMXPN MNNONN X NNITIN-VDID NINXPN HY DINIWNN DIIMINNDT THN
MNNANNA NIANNND "NIWTNIN NISPHRN ,WSPNY DIDIDIN DY NINTO NIVIND NININND MV
DNYNIV, DNV DY 112 AXPA NIMIRNNDT NPNINN NNPNN NN NAPWNI I YT .NTHNND TINNPN
ANPA NTNRY XD NN NNPNI NNMIXPN DY MYNYNN MIXPNI PIDYN NN NN DNIWNN ,DMINN)
mnnannn T (Hargreaves, 2000) oowtnin ONXND NPXLPIY DY NTHNN NHRNM DOWN
DYTHNN 29 DY MMNND NOPRY YNTN PIDW HONX PIDYD MSPNN DX TNNY N RN TINNPNIN
MINPNN ORTND NORYD DNMNN THINNPN NPPNIR DY IWPNL PNPINRY NNNN MNINPNN DY DMNMWUN
VINPN PIDWN VN DI PIVXND NORY WNNY NNND IWIRND SNXPN MNP (1993 Ivd) 1TOMN
ATOM PN

09NN OYNP N
(Gilman, 5% VIRPLD MMATY NNMNN YV DITIP PIAY DOPWNIIPN DIPNN DTIP P2 PHIANY NN

DOTP . DAY DINNVN DN YD NYVY NP MWIND DIVARD O0»W¥Fn 0»nx 0277 ,2005)
SV PN DXONN MNP DXNYD DM DNNY DY DXNPIY 71PDAIN SVIRY NMININD DY NNIYI DN
NN
NPXNX DY DXTIP .ANMINNN DY DY PAD NPINN DY DXTIPN P2 MN2ANN DX WIIXTH 19D
DI THYN Y DITIWD YD NNINN DY DXODINND DN NN YTY HY MAWIN MNDOPWNN NN DY
TPOND T2YN .YSID OOYTY DN NMNXY DNTIAYA PYONNY DI DM 7PNDVIN OHYa DN ,MA)
NN ODIWN DXIAD7NNN DXAXNI DMNX MMNNT XN OPNX DXTIP DY MIPIYN TPINN 012001
.OnTaY
, D0 DN D180 ,0°7I3Y T NI NPDOOY NNMIND YN NIRND YTV NNMNN DY OONP
NHRMNNN PTIP 2 .JNIRD KW DXTIYN DY POINNN DY PN ITYN DN .OMN NI DOWYN) TNV
AW PIND I NN YIDIND TN VISP WIRY NPNID MW : NIYYN N7 ANSNI OXTPNNN
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TP .NNMNN DY DXTIP DMOVN DYNN DR ,00DI0N DMIPNIY ,DMTIIN NYYNY 0N DYTPN
DONNMINNN ,DONND : OIXTIPN M0 NWVIYY DY DNMNNN ,N1PIVN IWIND MNP DXNYD vNRvN /NN
DM

DYDY, 90N 9777,(1993) WD NON DY IMVNN YINI NPPNND DYPDIYY DMI)NN DXNNN DY
NNNINN DY INP THN G0N NN XD SANMNN TIP ONNMINNY SNIN TP P2 DTINN NN PAND INYY
TIP MSPNRNN INTH — NPT VIXPNI MDNIPNN NININ DY NN — NWITPI GOD NNNN DT TINNPN
OAN TP INRIPY GNIY P09 WINY TINSPN MDMNN DY ONTIND NN IN M 910 DX 80 NN
)2 ON )N TP .IDYN DINNA PVSND PINYD VIO — PINPN NPNDY NNIN NTIPIND NN ,9INND
NPID MOYNND ,TINNPN MPYA DY DNDN VDN GID GO P2 NARN NV RN NINY YOI NINN
990

MY OSNNPNN TRYNN NN DTPY : NPIPND VDY DONINN 0NN DTP ,(Banks, 2003) opaasab
MONMNN T DY TIWINPN MINT PINNDY NYY ; NDNN PIN DITP) NDXN DY DXON> NIIWN NITON
DNONT AIVARDY 5 IDOY DINNND DIANND TYUN DININNDD

11909999 N*N NN DONN
DD DIV 17 19152925 WOV, PIVNN YW TN v NN novxn (Campbell, 2000) Y291p NaOHN
DYTIP ¥ NN OIVINDY PTIINYY ,DININID 717720 NNNIND NIX NNDYOINNX TP ROD D»PNNY N9 KD
MNND MINNIA NN, NNMNIXPHN NI INND DNV TY .NTD TP DX NNY ¥V 90D NYp AN , 0PN
™MN Y L9 DX ,9299P 1Y DYTIMNN MNSPNRN DY NN 091D DN DN ,MIDM 10N
ONN TIP NIRD D200 0N ,MDI0 OWIND M INN DIPN 992 IN NP2 DNV

NYY2 YUY NN NN .ITNN-2T RN OXNN MY ONN TIP NIOR DY NPNTIN ,D2910p 9 DY
DYPINN DMV DXVIN  OIDIN DVDLYY HY MYIN ,PUNIT NN INYY DN ONPY NPy
DYOYID NN NVLIN NI IVINPN MY HY IWYPNL Y T ,NNNY 192 7PYI KD 1T TV, 00 DOYa
.N9XNNI9ND TPWNXPN NPPNIN RN TINHD DYV NN XXX DI DV ) WV (Soltis, 1986)
WIV DIVND /DMDVPMNID IN OPNMPIY DN OX TEVINPN NNNIND DY NIIPY 7190 I XD M
5Y AIMN DTR ,WIKPNI MIIN NNNNY DIV TINNPN NPPNIND DIPN PR THPNIRD NPDLP1IDHY
N X NI : OMIOWY DMIPN OO MNIPY JTIRDY MY 912 YNX TP, NIV DY NPNIN vaN
Y991 MK PNAYN PT INND PN TN TN PADY NMNIX TIP ,TOYLOOY .INYD ¥ INDT MYYY 7ON
TNNN NN PADYY YWY ARWND PODY TN NIN IV T . NINSPNRN NN OTPY YT 7909 Nynwvn
DYWINIY DXVITVD PADY YT ,PP901N YN0 NPNY THN TIN 21V DX TP 199 .0NPM NOITHA
TNINR TIPN, MY .0 HHI TIT2 DXANNN A DX PPNY YT ,P29010 ANT THRD ,NDIYAD DPVINDN
NMIINNN NN (T MISPHRN,DINPNRYN ,D¥INN ,DXTNIONN DY) DINNY D1VIMNMDIN DXONN NN NNND
NP0 MNDYTO DXNNN DY MYTIND AN MOYND TN TP, 1PWINN .NORND DXONN DY IWPNL DNOY

WYND NION DWMS 1NV, DOVIPNHP MINIPYD DXVWNN DIDTY DIIND TIN NN, 1YY

019Y 92)N1Y 1N T¥Y9) ANTIND DINN DINP Y MNIONN
NEA, ) 270782 DNX DP9y 1995w noyn (Terhart, 1998) vAxNIV ToNIN DD 1998 mywa
NIMS (1994 ,0¥NWYN DINN NINIX KW MITN) \ONW (1993, 71ORIPION N1awn) 1 ,(1975

INMINT DX NAYVIN 7TPDIN NIPAD THPMIXPN TPHMIVIX 2 : DXNNY NPPNRD D1INND OITIPY : IINNDN
N, TOMIN NIV TIMIXPN TINIMOIN TAND MIVAN PRY INND 2D, IO NI .12NN0N DY PIPIYD
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Y2)D MIYND DN NI DWONITN NN TIPNY IN DYDY DMNTI IRNNN VPN DONN OONP
D287 DY ININNN TIPN DY NIPN NI 1NN MY YT DY DMIP12) DIRY , DX NNN SV Ty»n
SV NN NI ,MNVIND DIPN DN PN, TINNON MY > DY D930 NP ONPN ,DUPN 0D
MNWYNN 90N N2 N2°202 NOYIN 0N XN AP NP ,mIpn 951 .NEA 1p

D28 DN ,TPYNT .DPYINOY DXTIP IND AWIN N, TITN 2200 NNPYI NN YSN VINNIV
NN TIPAN DY OINK DMV 12T XNIND 229907 P2 TI9ND PRI, 03NN DY NIIWND 0930 wHwh
(MO NYTH) MOIMN (NN NYTD) YDOINPN : IRNINN DY DOVLDNN NYIDY NN 25WH ¥ NNT DIPN2
TOPMSPNN NI NIWINN NIV ;NN DD DY IPMYNIYI NN DIPIDNN (TN NYTD) PWynim
DONNND DINMIND NPNY DAY DM NN .I9HN DX TNNN IVIDY TIND NNDND D8 0NN DY
,IDN0N NPIOVPYTY IONNND DN DY ,TOWOVY DNV IRNNN 2AN¥ND DIRNND DIWNINA
TP NN NOND WY TP NNVIANNN

NN NI9YNY DY DINN OINPN 93N
717270 NN ONN NORYD N2IWNY .1PYAL NN NIV IRNN DY DXINNX DM NPPNIND NTION
,TOMNSPNN NPINND NPN2N .DPVPID NMIVNHYN DI NIOINP MYNYN D) , 7NN MYHYN 0) ¥ N1ONa

nxn Myovn (Talanker, 2018) NN PNN Y2 DX KON 1OV 7PY2 P INNN KD PPN KD 9190
TNY DMP LJD OX ZHMNT HY DPOPNN N TINIOVNINRT ,7INONN : NODPH TPNNX DY) D MY NONN)
Teachers’ ) NN PN NNND >1IDN JPYIN . TA92 NPNRD MONYD 1210 DONN DITIPN NN NIND

D»VLINPN DOV D) PAND TIPN NIANIN NIN 2P9IVDINY 25717122 DYNPRN (Standards

NV DXVINN DY IYINY INPA N2IVN NIXIINY GINYD DYDI8 DMINN .ANNNN DY DMHINTIOM
77720 D) NN 2N ONXPN NN IRNNN DY DXONN DI NOI VI NKNIT NNTINNN YNNI
TTINND NN DNNX NI, NNNMNIA PIAYN XIN INMKRY ,IN0INA 17 YT HY2 D) ,NDVINP NPNIAN
DPMIND NN DN IWUN PDVINP N1NIN DOWIN DN .DO¥ PIPNI JI9INI NNPI D¥I0NN 1M
TNY INNND NSPN ON,DONAN XD DN 1D PYTI,WIN00 IN I19NYND DN P N NY NN
PO 7Oy
N, NINIIN HY D1HINTNINDY DPDVINP DOVINY AN OONNX TIP NPIN XIN IXRN JPN DX
93 .N7NN DY TONXPNN NINNINNN DD DXANTN NXIN NP NPINA ON NIRNNN NIIWND OOV
YY DXIIN X OXTTN ON NYY MNMVYNYI ,NNIVNI NV YTY RI2D NNIN RN NIIWND YDVPIN
NN O POVNN ,JIVN |,V ,PYID NN : TPNPN MNNIND DY 0220V 1N MITNIYN IXIIN
SN DN NON DY-rTHN .NNN NPRNPN DY DY->TNN NYIIN IN DYDY D51 DD 7772 RN
N2NP2 MM, TNNPN NPXNNY TPONN NDON : DMV N7ORI DY D52 PYINKN) dNIND THNN
DYTNIYNN NNMNN DIN : 0323599 NWH DIIYAD PONNN SWYNN THNN OUYNM YXDVNINPN L (TINNPN
MNI2 NN DY MYTINN DY DINNON DXYDON ,DXTH1N 1901 D915 HY-T1H1 DD .ARNNN THIN ININY
Sy 11 952 NNANK NN NPN TPONTR MDNINND NP YNDI MOTIND P2 98I DY MNY N2
DXVITIVD NYIAP P2 NNAD YW IUNRD .NNN DY MNNINNA DXADYW IN DIDIND PNNY 1N 487710 29

.PY55M NOYING NNMIIN 29 Y ¥aPI N9 HYW N57Y 73 NYNIPY NPPIRN DINNY NYIND TN 1NN NN Manvn 2
TN P2 TI9IN ,JINYIWI YOV IN Y21N YD TIY Y NINNDHN MWD 11297 TUN , TPNIN MININN NI AINIIVINT
PRSI HY 0NN

M2WN YIY1) 1IN TID? ¥235791D DIN DTN 7)1 P2 MYM OX0N MIIWNHY NIVIVN ,TPIDIN MIININN NN NIRRT HY NPINN
.MPYY NMI0N

https://www.gov.uk/government/publications/teachers-standards?

https://www.aitsl.edu.au/teach/standards?®
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DINON.TPNMYA NN NN PAN TIP2IN NNTIND TIPA 1N ,DNNY NN IN,DPI1DI0PN IN DIDIMN
5N DINNNY IWANND DI ,qDNA .0MYO1NN DMIMOPNN DXVITIVON NX THX2 1INY TWIRND
SY NN IN T THN RSN NIN HIY XMNNINAN ADWN YTOIN 2 DY NN YD HY 1OMNPN NINNannD

NN

ONLPN MNNONNY BY95 MYSNNI NI9YN P2 MNINN
212 NOIYN .NIANYN NIIYND DN NNODN NIIWNY D) YNV D912 IRNN NIIWND DD, 1ONIPY
N>2AND NI NOIW IN 952 DMINAIND DNY 9D NIINN DY DIIINN DY DDIANN OMISPN MY HND
PINN 09IV NIND OXNIN NIIWN IDNN DY INTPPDA 510N IN NYIY ,MDVIVDIINTN NVINND
INSPN MMNAY N99YN 12 9202 M THN 930 NP OECD -n ynary ,(2015) 2579w

PV NN DY PITY DN HYOMNNPNI MDD PAD NDIYN Y992 WINOY P2 NN 2D,V IYI9Y
1N NAIVN NN DD MYNNNA NN .DMPXAD 0N 22D NPDVIVDNTN MLINNY NIV P2
Sy DYODINN OMOMN DIDTIND TN MNNND NN DAN 210N IN NYNY DY MORWYY 11 MWNINPN NMIND
DYOPIONN NN DXPINN DXVPADRN NN OIINN N2Y NNTH NITION NIIWNVY PIXN RIN INXPN MDY
NN 79WDY NNANNY DN IWANND NN DY DDIINN PDVPON WD .0NOY NIRIINT NDYN MYV
DY DMIVYPNN DNN 1AV IPIND NN 19U, MONMNN DOWNTN,DMINID DDINNI ONIY NPNHPNIN
.OMTNON

TP091799 IXRNNN NIXPN DY NDXNN DITPY MM RIN NN ODIT SNNPN MIND P2 NNN
DY 2V AVNVYN KD NIN VAN MO DY 7IIITIND NDXAND NPN 7PN HOINX TIP IITIN-VDIdN IWPN2
,DYTIOON TN NYPY PPANY 1910 N2 MONIIN YWIRY NN AN TP .NNITIN-DDIdN NOONN
Y NMIITIN-VDION NDXANN ,NNT NMYY .NNNN MDY Y1) NPVLLVLD MYOAIT XN NN IRNIND)
NOV MINPN WIN DY NDXAN DY THYA DN INNN NIIWND DD .ARNN NOIWNDY 9D DY M) PO
D202, NMNNSPN YW DODM HNTN NXIPY RV D) XON ,NNMNN YW DNYDN VITHIVDL THW P9
VM NPT N DIRNN NIIWND DODIN DY MWIITN T NWIN 29 DY .TPIXPN N1NIN NNINND NI ,MINNK
1259 XN ,N2IYNY MO0 NN TP P2 PN2NY G0N 12T . TOVNNPNN MNNINNN DY DMV DYDY MNY
T 1N NTNIYPTIDD TOIA VNP NN THD WINPNN YWIRY NN OINNX TIP OX .00 DY DX THNN
NN ONMIY NIN ONX OINTD NOW INTIAY NN YN XD DNHNAIY NN NDO PR OTINDN TOMN DY
NN YTV NIKPN YWRY ONMN XD NNIN ,TITIN-UDIN NPNA MNSPNN YR PN NMPNIN
NAPNA NTIAYN DY NNTN NDADN DT TOMN NIRNN NTIVN HP RINY DIWN P DY NTIAYN
NTIAYN DX OINRNND MDD NYIITH RON YNV YNDI WIAP YT ) DY NDOINND NPN NMITIN-VDIdN
RNNN NIIWND D02 MV X NN I YN, TIV) DOVIRD DY DXONY ,Wpnd

DANONY 912> ,NIIYND Y03 DY WY ROW IONNPN NN DY PONN 2D T NTIPIA WHTND 2IvN
D) 1YY TPMDN NINNNY DXNNI DY NPINKRD MNINNN DX XIN 2995 )TN D132 1IN YMPIVD
,DIIYINIY) DTNV PH2 DN DN XINNHD DXNN NIIWN DY (D) NN PONNY 18N
,INNNN MINPN DY NPDOVPIVND NTND DOWIND DX NNN DY TTHINNND DNY IWAND NI NNNND
SV THYNSY MDYNY TUNI DMININ MDXANT OMPYDY [, NDNN 1YL 1YY TPRTRDY NNNN DIVLDD

P9 1N) M) DIVLO DY PN NI ,NY N2 TONN KO D ANV NIWN T NTIPI IRDNN NNPN
NTIAY DOYNIN DNY, DX NND YWTNN TYUNRD N1 DN DY NPNVOY THIMNNPN NIV ,NDIY INNY 2y
D3 DY NPIAMIAN DX NNN OVINIAD YN OXTNOND OINN D ,D29DN DINP VT YT TIN MIND

DMIN KD NN DNIIWNY DIWNIN DN DN ,DNNY DY INDD DX NN NIVAND D) NIIWND
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TPNN TPINPN IR DITP NN NMNPNRN NDON YIAND) NOIYND DIDON DY NI NN
TONNPN PRI DY 012710 (Goodwin, 1994) 11 by poanna (Lefstein & Snell, 2011) 5)0) VDY
MNNPNN PIDNWD DMOLMDIN DXANNN NN DINYT P NI VINPN OVIN .DIMNNPNN NN NIINNDN NINOND
MIVHN MVNY DINND N9I1D NONY 12102 ,90) DN 10 19N XON ,NVN 19 DIVIND NINK DOV
DY T72NN DN DNV NN NN PN T HINOND IND DOYTY NINNND DIMINPN MISPNN TYN PYNOY
DYND NN NAY MYNNNI NONIN TIPPA NV YO DN TONXPN KOY TINSPN INI Pa
.NANIN DY TPUYNIN MIND DY DN0N 19N PWISPNN IO D9NY 99Oy P2 1NN ,WISPNRD DMININD
NN DX2WNN D27 NN WHTH NI NN WNINNDD TYTPD NONMWN NV A8YD D157 NDvnY »H5
D25V DT DY NXIVND NNNI DY MDPYIN DY NIND TWIND)

NPV, VNG NINDN NONPN PRI NI TPYIXPN MIRIY DI PN DININ DIDY PV
DYNN DY THINNPNN IR P2 MUYDNN DY DXIPNI,DNIYLY MIXPNY WY NDINY TI200 NYAN NDY
5951 P YVANND NYWY DNN DY TENNPN TR PPN MDY DDITHM DXNPINN DY 13 DY
TONSPN NN NAY PODY 913 NOIYNY HYD )9 DX .1PON SNIPY NN PHIDWI NDANY INNNY
.DMWYN D9 2 NN PNV NINT IWARDY DINPINDY DX NNN P2 DY NNODIN NOMWUN

INIY D9 DY HIMPNA MNTN DY PANND N12IINI N7NANRI DY NO9YNN Yo
,TINPND TIVN DY NINT OO TR TN .ANNND TONNA PTY NN ORI OXNN DY TONSPNRN MIND
95 DOWY DN NY DINNN IV T8N ,7PDNID NINIIND NN NMINID 0NNY 0NN DINHNN MININ
DONHIN DMINN N NYNYN DY 1NN RYHND POAINN NN MNID 1N .10 DIVVLON NNHN PHHPN
TAN DX DXTTNN 2D ,1PAPN NI OINN ,1PYIYD 11 .ONIMXPN N 0N 1PIOYW MN DY MVYD

RAV D)

WINPT DMNINN ONSN TINNN TIVND )IVRIN 2OWa PONNa DAdY Ny Yy 93715y
91N DN YOV TN DY MYYD DINNN DINNN NN IO IWNR ,OPNX OITIP YV NN "NINPDY”
DYPINT TIND PN OXTIND 2D ,NYAPNN NI NNN QN IVNN IUR MYSNN YIINR TINN .70 SWIN
.DNYY MDana

,0NN DY NPOYNN MNIND NDOY 1PN TINN TIVNID DI NNN MNP 15V 2NIDN IV 1DV
DYTYP I7ND NIIWND DI MYNNNI NN 1) ,MNPNY DD DY NITON NIRNNN DV DINDNTPN
DN DY NINSPNI 1PYHYY DNINNDI RIN YIINND DI XD 1210 ,NONX DI .TVNNN MWNNPN M)
MNOONI NV TY N2 DY .PNYINY PYNN DRIV NIRIN DY Taynny o9 00)NNH0 DI Y T80
PN NNV D 1N (2017 VNN ,1I9Y ,'2IPYT) DYTNIONM DX NNN TSN IRMN T 299D
DN Y NNINPRA DY DY MON NN NP

PIND W DINNDN PP .0XWTN IOV 2NDIDN YINDNN ,WTN 2DWD DIDID) NNIN MNINND DN
Y2PONN L(37D70NT INN) NIANYN NOIWND DN 2018 MIVA NNND PNYN N7HNT DY WINN D00 NN
NN MVINY NIRY NI ,DX NN 99D NP OO 1997 TPMNPNN MNNINNN PNIXPNRN DIPPN
,ON NTMNIOM IRMIND MR NDOY OVINDN NN NIIYN DY DIIONNI GRNYND DIXINNIN INI NMOYN
PO NN IXRMN DY NYAPY ONINN L7127 DY 19D

http://cms.education.gov.il/EducationCMS/Units/Rama/Haarachat_Morim/Haaracha_Klali.htm?’
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(1998 — 1979) :99WHYW DMNN DINP NYAIN
MYNNN YAIN DY NI NOWD .1979-1998 DNIWN TONNA DY XN VINPNI DMONN OITIPY MYSH Y¥AIN
ND D0 MYSNNN NNNX QN .ANINN WN¥PNI OOPNN DN YWY MNIDNN NN QUIN OOPNX OYNPD
LYSIN AUNR DTIPN NY2IN .NODN NYSN MDY 72)0 XY DNPT OMI»PNN 2018 NvY 1190 ,NYapnn
L2123 XIN NYNIOY TSN NN PODY NN DN TRNR YD DY INPYIN TN ,19INY NN TNND DT DN PN
.DYTHNN DNOY DYDIVINNY ,DXTINN P2 NNIDNY DY NNND MO 91D XD ONN TN G ,INNIND
NN MNIPYD YNNI ONNPY DI DXNNN DNRIWID ANNNA NNSPNRN NITHN DY PaANHDD
YT THYNY TINNN MN NPXTIAD TPNIONND DTV O7Y NYNIN TUN ,VIRIWID RN ITIIVD TONNPN

NOYN TTIPY NYXR 11D 1N MY MNIY 113 L1979 MV HPIY NN 1" KIIWN MWK INNIN

NONY,(NEA) INDMIIINN 2DINDT DIINNN YNIN DY OINN TIPD NNYT NYSNN MIAN MSPNRI NN DY
27NN VIV RN PTY 1975 MW RS TUN

S TIPA TNNY DYPINNN NN VIN NN ,NYNIN PONN .DOPI9 NYIYD POINK YINN TIPN
YTV 559 NIN I TPVINPD 71PN SY DTN ASY0 INTIT )M 00 P00 5505 TN Ava..
TIPD VIINIIPY ,7INIOT , PT NI : OPONIP7 DOWINT ISP 2205 5205 SN2 AN
NOIYNI OMINN PIX NNV ; TIIIN NNIND MMIMNVIN NNV : NN NYIIN NPND DINNPN PN D
NINOYN ;7DD PYIN NIXPNI IRNNN THYN DY PN PN ; DIPNMDT IR NPVIND NNIN)
20,770 MAN 12 : 0NN HY MINN DX VIO TPN T2 DWY .NINNNN NISPHR DY NPI0INN NNIN
SY MDY NMIDND ,NNPNA POIY PINKD PN .0YN 290D 7-) DOXINIY 29D 6,010 2995 MaN
.DY1NN Y MAIND NP NN NPVIAND DINNNRD ONVHYND DIDYY TINNPN NPINN MIMIYY MITON
LDNYY NHIRNDN DX TIY NDNM NMIAPNNN YTHRY O NNY XIN YN

N MONMNN DIV NI XD, 01N DY MAIN HY DIPID NYIIN NN NN WX ,NYSNIN
NN HY NYHA NI THONN .THDN DY VDY 11NN THON NMDTY Tva 007190 DY MYNan
D915 TING DXNYDY )N OMINNY MTIAY PINND) INKD XD 10D DPONID TIND DXNYD 7.0 YIN»
TI25 DY MY RN T : HDHY NN NINK IX N DTN ONMYHRYHY DMIAPN DOXVIVNI DXNDNNI
STPIPNN NTIAYN IV NINPNN TIAD2 YN NOYN DTNN IN NYYN DD WINM ,IRMN NXPN
LDMNYNYNI VAVN-INY NPPNN MY INT NPHXRIDI NPHYI ,NON NPIY]

NND..L7 L NDINN MY DNIN OTPY 72NID 1AL THNINND DPRY IYINIIN XD DXNNN NN DI

99 9N, 1NY 1PN ODA IR DYNIN IRNNN T2IY DY 1NY 1PN INSPN IN IDD, PTN PO DIV DY
DN NN NDID PANX NAY DHYD DINNNK PN D NNNY PHNN ,MINK 02PN /PTN N1 YAy
NNIONN NN DMIINND PRI NIAN I YN MNINN OTI T2 7PN YORIPN 12N NSPNN OVIN NN
ININN OMNXD D219 7PN MIND NI T DN 12 XD ,NTY 92¥N . PNINKRND P90 HY

MY TIONN TIVN 7Y NYSIN IUR IRDN YT TNSPN NN PN IN DIV NYNIN
NOVYNNY NPNDA TN NINY NI 7PN 1D ,XI12DN LYND MNPSY NYNN DY DYPI9N DD NX NYIN 1984
S7252 DPPNNR T DY NIRYM SIIVHNWN PT-12 DV JPYIN 51051 XN 90N DTN .TH0NN INYD
MDY MNPY DY NDNNN INPYI DA IINVIY DODYDN T DHYDN 190N MAIN DY DOPI191
MMPNIY MUY IRDNN PIDIND WRNY IRNND T ,SUND T D OX DDV IRY) YDOUN
NODY MWD MINTIIONIVPOVIN TP, PTIION 7D NYAD NXINY IIINM OYTIN IPNNN ININNI MI9ON
ANNNNI MI0N MNPNY IMYIIY IRNNN 2NN WRNY IRNDD T2’ 49NN/ ANNYND NNYID
D291 /7299 PR MINRIVPIVIN TYPL PTNRON PIPNY 2D XXAND NINY IDI1PNM SYTNN IPNNN
NP JTIVN MDA HIAN,VIONPN ININ IR DNNIY NDNY NON TN TIVI ,MINN
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PN TIONN TIVN HY 1Y DOV MAna NNY NN 1985 MV DXNNN MITNON DY TH-NYSN
DIYD NN NI I NYSN DIV NTIVN DXY . 7202 NP JPD 1T NYENT MINID I T DXDOYON 190N
7PN VIONPN I NIN ,INN IN MY PYD DY RO NNON NPIYNNND MINNY TI2 1NNDI WIANND N1 OIPN
YTV NHPNNY IWND N0 ¥ ,ITID NIIR IR PRI HPNN DT DY P XIN MMM TYUND ITIDN MY
SNVYYN NP INRD NYIN NNIN NYSNN .POYN DN NMIad

,1998 mvwn 0NN MITNON DY NTIOM TIPNM NIRNNN DIYPPY DXNNHN NMNY DY NYSHN
Sy VOMN NPV MINMD ,DXDYONN 9% PON GRY MNTIPN MYSNN DY NN DY 1INy mMand
RN RO ONYNVN PT-1PAD XY NTYND XD NDIN N2 PX,MNTIPN MNDNN DN DX 1aNnD .nnxTIo
IMDYN ,INRNNN T2 DY OMNPHRN TN DX WHTN RIINDN IPSY DY DT NIV TIND MDA YD DX
P20V NN NIVN N NTIAY NVIYY I3 DY PO THYNN DRI ,NI2INDY DX TNOND INMIM

99 MYYY DNN DY IO NMNNN SNV DON T 9O1MY NXAPN NN 1IND THONN N
DVOI2) DN MYDYNT DY YNND ,0MNYN DY DNNNN NPNN ONMNNINN DITPD DNYIDAVY
SY DPYPPY MINT NNHYN NYAPY MIAVNNN TN , 0NN TNX 935 DNDIN MNNINN NN MVLIND
VNN NONINDY DPVIPINTI DPLDNMIN TID? Y7V HY DDIDI DYTPY DIWAD ; DIVPNN DI TNYN

V> DMINK D127 YNNI DHINDN DXI2T NNADY DTPY NIN T NYSN WD 29 DY NN Dpon
L2208 NI NWNRIN NIPNA DY ¥IN) NN NN PAD DY YNNI NN NOMN P OINY DTIN
SV NYPN MNNIND DY ININND NN NN NINN NYSNN NPYI IDNONIDID PYIaY NI NIYN NIPna
DMOVDNIMM DMVIPINT DYDY INMN MIPIAN NN TN DY DYPP DY VXTIP D 1N DX 19N
.D»ayN

LNSY NSPNN 299D IRIIN TINVN OWIN HY MIND NNIYRID DNMNNN DY 10 DY ,NIN PI9N
APNHN NPV WITIN RN IMYNYN XN DTINN . THID> MIN2 MNTIPN NINDIL DOV ,039Y0 5510
NN 09NN DN NMY....” : P2 DTIND 25 OOWI W DAN ,MYININ DY NYD NYNN DXMYD MW PI .INY
TPYVIN NONT WNYY WISPNT 71252 YD DIDYY ,5TNN IN NUYN D0 WINOND ONSPNN DT
,INDIN WINPN TID DY NNY IRNN T :PIAD 7IMDVY DO INNN NOYYNY NMIMIN JNIND
TN NTIAYN MO NINPNRN TIAD2 YNSY DID¥N ,0TNN IN NYYN D1 WM

4 . 1PN NN DXNONN OO ,0XPNRYNN 299D MAIND DIWTPINN DXYDN 10 NDYDN NYSNN
IO TNNR PYD DIDINN DINPNY 2993 MAIN DY 4-1; DN 29D MIIN DY DIPYD

NN NINT YNN ONNMND TP NY IWUN ,MNTIPN MYSIN YIDYN D1an5 ,mMHINK D¥Na
I9IN) MPI NINN DIV WNN INNRI NNDIN XD NNMNND DINVTR ONP P2901 N1 KD TIPN ONX TP
NTIPN DMIYINN MNY PN NNNTY MYON DININ,NYAPNN KD NN NYSNN DIV YN NT PN

09YNN MY HY MNN29N
MNN 220 NIMNDN MODXAN DY MOOIANND ,/NNNND MY 7YTN POINY ,DMAINN NNV DY MNNIN
D191 AN PA OV INIDN .NVLYIA NNIN NN YN DY NP 9N TONNN DY NN NIRNNN
NDND DY NITOM NRNNN DY MHISDNTPNR 00NN DY NPOYNN MXINA NDY 1D°ON TIPNN TIVND
YNNND NDXONN .TYNRNN MNNPN M) DITP IINSD NOIWNY 19D MYNNNA NN 1) NS
JINT DN INMZNN MIPIAN DY TN 037197 MNIN DY NYNPN NN, NNNIN

DY PANHD NN IONN 92D NNND NIV DDIIN MHINXPHR MDY KN NI NNND NN
NN ONXPN MMAY KON ,NYIN NN DY NNTY P ROV NN NTIPIN .TITIN-VDID NININPN
NIN ; OXNNHN NNRMIND DY NP MIVIR JAPN TOMN .TONND DIXNNN PA DXOIVINRD TN NINS
DIPNA NNANNY DXTYN D3NN IV TN IRTIND NINRIPY NINN 2N ;5 NNPNN NININ DY ONTN)
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YN .NYRYN MY XD NTND NPNNTIN N ONDY MMYLN P9-DY ,NDAN DITYN OINN .WIYND
TOMNNPN MNNONN IDOMN DINN DY DYPN PN XD IUN dSNIYRVND TN N2 IN NPPNINRD DT DY
A2 T!Y 9N DN XTNDY WITTY ONNMINN VITIVD DSND MIVON YD TIONN TIVN IV T8N

ION ITION ONNPN MDD TONNY N7HNT DY NN DMNMWN DTN P2 NDNNY WITHD 2IWN
N2 NIIYNN DD DNV DMAYNN NNY DY IRNNN MNINT DY RO NOXANND Y21 XM Mpn
VN .TPIXPNIY THPYOINR MINNANNY DIDDN NNNNDI DN DXVITIVD XN ,ONIYI NNNN NAIND NN
9NN IONY YINN DIVTNN DNNNN DT ,DXPYN DNNN ,NAY NN ,0) TN 00NN 1Oy M
MNNANNN NN D), ONNRN MNX NN DNSY NN OTPY DI DN OPYRY DIPIIND NN 2V OND
(2011 952 ,MVI-PNIAN,GOIN) DND NANNN TIVINPNIN

NONN OYINY ONPON 00NN ,0°N P2 NOMWYN NAY YNND NN DI DY NPIDINN NIYONN
0NN NOIWYND DN - NN NDIWNN INOMWN NOYW NNAY ,NNY 10 OX (2013 ,9950) TINN TIWN DY
NN OXIIX MNY DIWINDY ,ANNNN YT DD DY IINNPNT MINNINND NN DOWHWYN DIOMINI
NN MYNNNI NP 090N DY DNOYHON 92T DY 19101 (2013 ,92350) NDID NOIWHM 90N M2 ,07910
,TION NNIN .ONNN DY TENNPNN MINTN DX NNADY TAN TSN DTN IXNIND DX 19U NSPN
TN N TONINY NN, TINN NN DXTNX NIV 19ONM NOIWNN DD MM DDA NTMIYN
,NTNRON NN OTPY ,ANNNN MDN NN YD WD, 0YH1INMY DIXNNN DY NDOYON DMV DNV
AD7PNY INN) DXNHN HY IINNPNRN ONINT DX NNSDY DYTHIONN NN NN TINN NN

7989 YW B NIYNY S99 YY NNPa

S PTNY P0 NI DM NDIYNA NI0NN MOINN YYD NP MM Sy 9271 (2014) 1PIVN PP
DYYY MYOY XD DNMNN DIV .DXIN RO XY HAN DIN TTIN TWN ,0INTN NI KON DN NIWNY

(Taylor and Tyler, 2012) 27072 N9X) NTY 195,070 HY DOINXIA 19WN IND 952 DTN PYHNIN
CIUR-IDIPRY 10290 ,10W0) XIND APNNNY ,DOVR INNDY TYTHY XN 90N TPan ,0INTH 1OV 12
A5 PONINT NPIVN NN DTTHN .ANT DV XiNY 70 Yy wasn (Ho & Kane, 2013) o5y (2015
MYSNNI 0D NPNY ,NNODN NIIYN DY TONN 2D IV NIV O NDYY MONN NPT DY
,DINTN DY NNOVNA PYN) DX 0NN DV THINXPNN DTSN DY PONNL YN 03N NIIWNY DD
9NN PTY NOMWN NAY XY Y557 DIMIN NNAX DN TXNAN , 0OV KD MWD PONN NN NTITHN
NONITA PIDYD NNTIND DN ODIN OXNN DY DNYT DIPOYW NN NP2 D51 DY NAYN DN ,INNNN
VIDOWN DX DOPYTN Y931 DY MNININ OX, N NORYN .DTND-NXIN 17T DY 2d0PH9T NYvaY P
AYRND DO NP NDINND DD MYNNINI NDIYN RID Y0P NPY DY DDIANN OYINDHN NMINDY 1ON ON 112
2 VINOWN MNN NN IN DI DY TIVN IR UTNN 2AWND ¥ DD DDIAN SWNINPN MM’

LDMNMYN MY N, NNMINN NNON DY DXODIANN ,NDIWNY O DY PIVN DY ANPIIAN
TIVPDTIIZ 09 71297 2223 5Y 00N TN 1293077 TINXINZ 127 :>00)1970 NIN NYNIN NWINN
:09Y NI WD NN (2014 Y00 77 TP5-7INTT 27T BY 22202597 NPV PP NONTI PIDY0
DIP02) , 1NN 117173 SV D2ININT IWINI D297 71971 2953 WPV 2290 VW70 D229 D571
DI>TINY TPUIN ITNIND) D190 OPINTIN NIASWNT D> 10 SV JPINPNT It N D79 INT
D) VNI NPNY NNNX JIIVN DY NNPAAS NIVNN ,NYRIN NYINA (2014 ,19700) 702229 1IN
IUNND TN NDOYD NNNY NN NDIND NN ,NDIYN 1 DY DODIANN IINPN NN’ DV NPPVPIN )
MWINPNN MM NMIOM NIANYN NOIWND WTNN DO .NDIWNY ODD DY NDDIN ROV NPPLVPI
IR DY HOYINY MININD ¥ OIWN WD .0OWNY IN DNISY NN NDIND IN DINNINX PON NMININNNN
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APNNIIY PIND YW JDT0N WIANN TPORY TN NPTN AN IRNN YTV DY TINSPN MINT DY NN OTPN
,DNNTO DMWY 2975 NTNRYN 1PN PAT DN IXNNN NDYAN 2 D¥PNI DIIRNN DY WIANND N INA
(2014 ,700VD79) NXOVN) NN DN NN

SV NNY YY DYN ,DIMISY DOYP NOND DINYY , 0P MINK DY DIXPNIN NXNNY PINN 11910
NNPHDIY PNNINY NWOWN DN AYTH DINNA NMINOPLY HY NPINLPY ,MIANWN) TPYIN MINND
,ININD OYTIPY MNTON MWD PANNN ,DON . NIAYNI MINODND KD NN MIMNNNI MINONDN ,TINNTO
DONN N NINRYN .NIN DY INPYINA TPNNN XD ,7NTNP2) VIDWN GH7 NPNY NOIN DTPN IPIVNY
MNIN NN OTPN TPYR MIINNDI MANYN DY YIANN MIPIIN IXRINNA PIDWN DSYY NDINN OVYPP
Y52 INNNN VPN TIAD NN MO IRNNN DX PNNPY NDNNIY PHNND IWP INRD IN TINNPNN
DTPNNDY DOXVITIVD THNYD DXINKY DXNINNY T DY DYNN ITIDN THDN NXD 1N NSPHNY
MNNANN DY 1TOM PONIND DIINNN ,NIRNN NIIWWNY DT .ITIDN NPY PYNNL 05010 INTND
DY TININPN MINNONT DNV 12190 ,18D ¥ .1PDYI9D INNN DY HINDVMDD DI DNIM) ,TINSPN
NN HPOIDA NN HYN NOYNN RO PXNIVNDN ,YPNN INK IN 13D D MYNNNIA NIV D02

9INND

NN YAND NON (199081 920 DON) NN GIVSNY DMNIND DN XY NXINL(2018) PWIYD D) ,NDNND
DMI50NN MIAPYA )0 DY .TOMNKPNT MNNONNA O 2P¥9 INY PON NNPOY PMINN DX AP ,Novn
NNYD DNYN ,N7ORT DY 90N DY NYITNN DD DTIPHN NANYN NN DY RYNN ,(2016) D»IDTYN
2018 mva

.N199YNY MWNNPN MNP P2 92ND MPTIN 999 XNP OECD -n IRy I8N 1999 7101
D>NNVY Y921 DNHN 27P2 MAIYH MIANN INYN NN DY PONN YIND P ROY DD, 0ININ,2IWN
NITION NIIYN ,)D OX .YPNM 10D PONNN DN YXINN MNNPN MM DY DIOWN YD NN DDIAPN
NNN ,NOIWN DY MRXINN NYAP DY ,OVND ,NINNPA .NDY DXIANYNN DXODNN DX YWHITAY 1IN
SVINPN MINYAY NMON 2AMD MNYA

: TN P2 MOYW Y MPIANN VONNA MVTNN NPMINN

WIVPY VT BY NPV NN TIINT 7127 T2 5Y DININN 19077 213 257100
L7127 TN, 7190 OIXTIONT NN 551D 21V 12V TPONN SW 9mwn )on
T D713 71977 2TO0 NIN N5 117129 . IWN77 250X STV D2IDT 119,719 W77 29mY
D707 593 719971 TWITI NI) PT29N2) OTID71 12025 12IPINDT [IPINNTID 710 59
71297 W TIP3 D72 7170077 22 WD ANV 719 SY 02900 5905 (2593
MIINNONTT 22NN Y MIINO7 TIN 19077 1102 Siop DY T 1INV DIXTONI TPPSY

(DARY NN TPNNPPT

TN IRNNN NN NHYA P> NN DX INIYIA PO 7NN NRIN,NNND ,I2T HY DI
VAPV MY RIN NIRXIND NN DANX,NT PP DITYN DIUIY NINID 1N
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19995199321

/http://edu.gov.il 7wnn T9wn 1NN

http://www.education.gov.il/rama n7nx7 9NN

9705 )1Y29 .990N NX22 DN 199D MDIYN : NMINT DINVN .(2017) .3 ,WNNX . 798 .9,V 1pHa
731 (2)2 PWDINT INVDTT 5)7722) DININ

141- 75 ,)2>20) 712°077 .0 NN NIIWYNA NIDNN MIDIND = PN MPOMNY 7172 .(2014) . , 1970
.160

MAYNNY DNWYRT DITYN : INIWI DN NN TONN .(2011) 0,192 ,.Y PNPNIAR-IVY ,.N 90N
TONYd

IPNNY NNDN :DDYIP. MDY NIT : DINYY MDD DX T NN PN .(2013) ,TIW .0 ,IP0H0
.DOYTNY TIURIWIT TPMINDD TPNTPRD ,TINNL IDIW»

DYMNY ,IWAN IV NIV MINPNI NPAX NPND TINN”, TONXPN NPINN N .(1993) .X 7D
.15-29,000 : DOWYP, 9 HNOI), PION NITIN, DY 1)
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NMY,DMVY DMINNA T2 DI DY MNIND OOOPRN NN PTAY 22N NHYIN 7Y INIDIN 15702 YAV
YT2IY DY THPNNAVNN NTNPNN MY DRNNA NP N7 INRIDIN 10D YTIND IMNINOINN TIP WD TSN
DXO9YN NNOA DATHIND OMPMNOYNY DN DTN NIPYH 1IDN DY) NYINN 10990
YT DY DONNPNN DITIPN NN DOOWNN MININ SNXND TIPN YIAND D0 NIV [ )NHNIND D2IWNN

DMIND PNIND NN PYIDY NN NPINAN 7ION NNAY 100N

M99 nYPo
29NN NN NP NN DITIYN NIMPY MIIUN
MINNNY YNNN YANYND DINNA PONDNIVN DINNT DNV DY TNRNN TONINI DY DINNNDI DININ
40N .NTIAYN DIPHN DITAIWN NN, NTIIYN DIN PHITND DY D) DIMNDN NIN OMNINY 100N
, D281 DN ,NPONINID NMIDTD NPIDYN PNV 00210 NITIAY ONIND N 9VD /MDD NaxD
DOVYNII MOLONND DXOMY NPND IDIPYI ,NTIAY DMYINRND DNPIIVIIL WHNYND MIVON DNY \N1NY
MN NOYI DXNVNN DININN THN .DYTAY DN I NTIAYN DIPN D) NN SYIRN DY) NN OXWIPN
WV NYAVNN NN NN 09WN YN DT SV 1M MANYH DNOVNN DOHTIN MNH PRV DTN
NY2PA N N2 MANYN YD, XN DMIPNN YW ANy Nva (Lawler, 1986) NTayn TYNN by D 120
SNN NALY NI NIMWN TMNMVIX Y91 DITAIYN MANNNY NTIAY NI MYV 19¥ N1 MVINN
.(Ashton and Sung, 2002; Parker, 2014 : X))79) MIXXIND NPINK NYINT LI

TPNNIND NIDNY OYNNN INNN NN DXTY NIV 1D 70 HY DOYIANN DYDY DMIPNN
MY ((Amah &Ahiauzu,2013) NTAYN DIPNI TIDONN HNOXIVID MILPNYY NTIAYN PON> NOIYNI
NPYH MTNNNN NIVPND NN MOVONNN NYAP TYDNA DTN DY NDOYS MANWN H91ON NINN
YONNA DAMY NPNY DTN DY TN .(Ahmad, Rizvi, & Bokhari, 2017) m82>0190 NN
LT VIVAN NNIN AN TDINA 1D NN INMIYHYN NN PNIRD DN AR MYDIPN MOLOND NYIAP
D159 DIININ NN YINY DOVPANN , D010 DY NMIVNI NPIDIN MOLONN DY MDY NHL ,NINDIY
.DOWIN

DIPNN JNINOINN DIDPR YNLNYI DOAN OITIP NNAY D27 OMNIN DIDIN MNINKN ONVA
NNNINNY NN DYNXR DTIP YW NYRLM MM NPIIIIN NPYIAN NNN YD D DY DOWaANN D
YN DXNIN ONONIN IOMN ONRD TIPN DY DM MNAN PONN DX NDNNY ,"NOYNIoN
DNN TN NNXIND IXRNIND /MOYN MIPONTA IWN DITIIVN 279 MON MVIOND NN MO TYNY
SV NOIYN NN T DY ININD YT DY TPINR NNMINNN X MNIND MNP DOXNYDY DX0IN DYOMN
YINY DITAIYY MIVAN YNNI NYW DI TINN K2 7YTPI IR NN DITYY DNINN ,0ONN OO
90NN MY 97N NNV OXTIPN MNP PHINI MY NPyan (Feldman & Ng 2007) onyT NN
(Frederick 1995, 1998 : 1X7) D)) INN DPNN YW ONIIYNM YDVPNRIVINN NPT VNN YW NN
TONN .OXAMYNN DIXTTINN YD 199N DIDIWNY T, NONT I8MY PN NN TIP DY MNIONY , DIy INON
(Hill et al.,2007) VP>Y90P2 DINYMIN DIDIVIND NNXY DXANNN DXDIVINN NN MM PPN M
DWPNY DIINNY ,D°7¥N NIIYN NITIN TONNA JNIND 212N DI HY MANNYN TNXN DX WHTID)
NoYNoNY SAN TP MY PYHNNAY , 0L (Nielsen & Massa, 2013) NONY 102 X2 MNIN NN
2N HY NN DN DYV NITHIN 12 ONX NINX ,0¥2IWN DY Nnoynin nn»p (Top — down) #nond
N2 ND OIDINN PTIIN DYINA D INNRND DY NODIN DT PONN NITYN VPP NIND

SYTRY NPYNNN 11290 97270 91791 NI NHYIM WNIN PANWA 9I1N5 NPYNNN PIPYON 2> 777y y8ia pnnn 32
NI NYYIN NHMNNN
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NDVITOVINRN JNIND YI2N DY MVIVINX NITHIND IRIIND NIN DXVWIN MNIPY DY IIPIOPITIND
DMNXIAPN OMYNRN OMIDINN DNPIIY NN RVIADY IPYD NPNNIND MDNPN 112N NN DINYND NN
YNION NIN MNIN Y92 D12 DY NYIWaN N »d 0oL (Hill & Rapp, 2014) 991 90 nann N2k
P2 M2 912 PR OD 0Y (Helin &Sandstrom, 2007) DYIVDTIOY PYN .WTNONN TIP DIV MNdaY
TIPNY TN DY 301N DY D) YAV PIIND TN 1AW TONNN D) INDN AN PIAY Tpn NN PONN
YNMY NPNY PIAS TIPN MDY TONN N MIMNIN THDND TION NN GPIN DY DIHPIVAIPI Tny
2N DY NRYND MONNYN RIY 7 D NOINN NVIN NTRY DINNN NP IMPoN (Schwartz ,2005)
,TONN NNNIND NNIND SWIDY NING AN 7PNN IRNIND MIIVN NPAN NPND M XY JNDIND
ON N .(Messikomer & Cirka,2010,p,60,) "»¢IRN DIPDIY Y0IMNMDT NI ININ 10N DITIVNY NI

ANPX DTN NIPY RIN OIMNINONN TIP MDD LPNIY NNDNNY NI ONIN ¥ )

N DITPNY INN NP, NN MNP
TN DMV DWPNRI,NNNIIY ,MNNY IVUYN MIAPY 1NN DN ITOD NYD NYN N2 NPPNIND XY
POV PPN W NN XNN PNIN NNMPNI N2 THIAN MNNIN .OMOMN DXIHINY NP ,D¥PIND
DYTP 2NN PIN 2, 1Y NINNIN ML NONNI OPNN DIVPR NYNVLN . JNINIONN DOPN DITPA
DI NMNX ,MDAN ,TID> MNIN DY NDDIN TININ THPNAX MIAIN SNN TIP 2 IR DY
.(1992 sims, ) MINXT 1N D) NN NN ,TION 19) 9NN 13 2D 1NN DI TN HY DOMYN

VOYNNNI DYTINT ,INT NNMINN HY 97 NPTHINN 10N MIVN MTNN NN NN APIHN
NPV 0N ,NNNYY NYNIPN ,DOWIN NN 7Y DOYIAPI NPPNRD DD .ANMONX NNMNN SN YAIPN
MOIYNN DM BPAR BV (2009 H3) NN NNIN IR NNTINNIN NN ,NPTHRNN MINO T2
MY NPNNPN NITHMNA 012N HY DIOIV1N DY MNYDY NTIAY YON PTONY YT XN AR NP 10N
Y DD AR NP (2003 15,2006 199¥) 1IN PA NTINN NOYA TIINN NN NV PIINY SN 1P
Y Y NN NNMINND DINN DMYYN DXHYIY)  NPVINPN 1D MININ ITH NN DIPNNY D5
NNND PNIND MPOYAN DY DNWN DIYPNL MINT NNNMIND 2T 0D NIIWN NI DY PMINNIN
NHMNNN DY DXOITIVON I2YY NNNMINNT NN NN NIIN ONIN TIP .2PNNY ITIDN , N2 J9INI ONIN
PINN DY NPNYA 29 T DY NI ,TPDIDAN IN NMINRT KON NNTINNNN PPN XINWN INY IR
.(2010 ©Y71),2005 1¥D) YOWPH)

NPION HY NPININ MXNIND NPOPNN dARwN Pa 0onan (Beeri et al., 2012) 'mwy »xa
IR NPPNIRN NN NNYXND YNTIN ININ DMNNNN DIIIND DNV DIDANI NPPNIN YANYNI PPN
DMNIN NON NIV JNIRD OOMN DY THAN MPNINY NPPY OXT2IYN MYTIN SN TP OVP : 071
NIVN) IHAN MNP .NINI NPPNIN NNON NOYIN DY NIVNN RINY DX DOPN NYNLN DY WIWNY
NN9IN NNNIND NIBIN JY NN NITNIN THPAN NMNTIN ONINRD MNIND DYPND NN NN OIND
NNMYPN MYSNNI OXTONN DNP DY N NNNIND NYAYN 0PN P2 DXONN NPYIR MDY MYNNNI
DYOPN MMV AN MINNIN P2 O2VPN WP X8I .(Brown et al, 2005) MOYNN NY2PY 91N, 10 O-VT
TV IPNNA (2009) 17T NRNNY 9 DITIIVN DY MANI MYV XNINR OOPNRY .(Shin, 2012) PMINI NN
YN, NIND DPIIIRD MVT TPMYNYN IMIN ¥ TPIIR MNTIND 2D DOOYN NIPNND INRNNN DNV
MY PARD NIPY DXTIYN MYTIND NNIVP THIAR MNP .ONNMNM DTN MITIY DY NYawn
.TI2Y2 DMNN MR TNIRD MANNNY ) NIND NN DDPRI ,NPIIR MOLINN NYAPA DTN
,NVPTHN MDINN SNND 1DIND YINI DXTIYN YW MOMYNI MD*AND MV NN NN DIIPN
5Y 17 MOLONNN NYAP YY 1N YawN NN OWPN .(Victor & Cullen, 1988) 1IN NRNMNNM DIOMN
Simha & Cullen, ) DPININ MXIIN PN DY MOWUN IWR ,NPIIR NMND*TD NPANNINDN MIANND
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N PN NN DI XD NI NN DY MORYN NIAY MIYND DY02N DX INNN ONIND OWPNN (2012
ANNNINN TN NPNDA PNIRD DIDV DN — TONNN NN ) NN NNMINND — 1DINN NPNIAN
=D OMNPNRN DINNNA PRNPY NOPN IWINNY INRD DOPNRN NRND OXTNNN 9 TINN D N0 DMIPNN
DTN OXTYN — (professional) NMIMIEPN : DPNN DIPYPN IND DOPTHIND DXTHN 6 NN 1988
NIND DM THINN DOYYD MYNNIND NN NNNINNN TININD NPHRN .OPNXPN DOPNN DITIPY DININN)
IMIND TIN2 OXTIVN DY DNNNT ONIDY YHY DO DIPNIYNN DITIWN -(caring) NINT JNIND
DXH1IN ©Y955N Y9 HY DIVAD DINNN D T2IVN -(rules) BPINY BHHS VaWN DN NIN NN I NISIND)
.DNYY DMYOIRN DYDIVINI DXTPIIN DTN — (instrumental) »9290 .NTHN OPIN OIINNIND
— (independence) MHNNKY NN MDY HY DINPIV 29 DY NINDN YNIND MDY — (efficiency) Mooy

2IDINN DNANMDY DN 1 DY DN OITIVN

2 970 DIV NVIDY P2 DIVPN NN PSN NN DOVIND

/ ‘MR NIA'MInN

IR BTN I

AQN'WIE 'TIN T ninvs
nn'sa o'1avn

NN PN YON
1Y PTHY NH? HONND TIPA TN DX PTHNY 20N (2009) Merck & co nyan vy Ken Frazier
Y MY YT KDY TPNNX NN9DYT 92 AW T2 DY PHY NN DIPN NYINIY MIRTI N ,PYN

(2009 »P) MDY NVONNN DY MINNIND YLOIN J9INI 2NN NYD NN DN .NNYD

19991 T2 HH25 ©AMWNN DPNRN OX9IIM DIV, TIVIN ,NTNN DX VI NN OINX TP
12791 YTIWN NN NMININ NNNINDN TIT IR NNNNY ,INIVN .DWINPNI DN TIPAN 912502 RN
NN 20V 19IND YNID NIYN IN VINPN 532 T2 55 IWANND NXIN .TPNN) THINKPN NPNIND ORI
(2010) ©Y) .JNINAITPIN VI THNN NINYNNN TIWINPN TPNX NNDYT DI TTINNND NYTN PN
ANIND IV INYHVLND TN IR OINN TIP NWIND D20 MNINON NN IIINNI PN

,D>T2IYN D210 1NN DININN DOV XININ INIDNI T 29 TP00N NNKY XYM SNNN NHPH NAND
DN ATON PON DN DMY DXNINN OPNN DXVPIVANPI NPND .JNINRD DXNIWNN DI TN DIVIN
DYMY »TI 92¥2 VX NPND2 PMVINT NN PNAD TIAY PNIN DI, NN MININ M0 NIN DI HY
TPON N21NN ,NVIVA NPRY 7PYID NIVM L7113 XD 11D 7D 11D NI ,03PNNN DT PN . TNya
MM ,MINN)IT,MIANNN ,TNY ,WYN ,7PSDVIN 1D DINWNN YIVINY ,MLINN NYIp H¥ NTO
DNYWN YTIND NN TIP YTOM ONNIN NN ,TONN DY DPnY T .NVSNNN DAPNY DTRN NNNNN
NP XINTY MNXND MXPN .(Dean 1992) NPNPNY MOLONN NDIAP 10N MY»1DNY NPNIN VO IOV
T2) ,01PMLINN) DNPYYNI NPNX ININ TYN TNV DIND DY M TIY DOWNNPN DOPNNX DD
NN YOI NXIN YD, 2IWN INND TIPN . TIYON MIXPN DY DVITIVDM DXIIYN NN DXINKY 1DPIY 112
N TINSPN NYNP .(Numminen, 2009) 51902 MNXN MNXHDSY) TOMNNPN MINNIND TTIVDY NPV
NN NI, NNNDN TN YA NNTIY IR NIDONP IR TP NY PP IO, THINNX DNINND 1912 TIININ
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MINM2 DY TPNNY NYYY TN DR TP .N9NNY NN PN DX TIP ONXR NP NN 7dPYan X
,ININN DY DIVON NN DODN PNV PONANSHT THON NN ONN NP (2009 WD) 1ONMNPIN
DY) DXVITIVO NYNIN NIMIOM NP NIV MOMINND 09221 PNHIINA DYDNPNN DXVITIVON
D95 1NN .1PNIIN NPINKY NIYY ,IWY DY NDDIINT NNININ MIAIN NAVNY TIPN TPNXR NNMNNY
NPND HY NIPN2 NNV MDY TPAN NPRY NNNIND DY MPT PNINND Y2IPT,NPNAN NPYID D190 NY
NN DXNND TPYYH TINT NTIVN ON ,INIRND DY TIONITNR TN NTIVN PYN XIN SNND TIPN NPNN
NPNVHTIN JPNYD 01NN DI DITP ,NTIAYI MPIVNHN NINA DY DPHYN 1N IDD NIND

.(2010,017) ;2000 ,N2>W YIRYI) NADN MION) NDNP YOO ,NTIAya

DMIN DY SNNN TP DrI9YN

MIND OPDVNNI NNMIND 9952 NITY MNIND DY DXIIYN NIIWYN DY NDDIIND MININD NPINND
DYT2IYN MIAMNHND) DXPIDI MMPYY DT P ,029795) DMINN P2 ,0000NY PA: 10D DMNY DIDINNIA
T ONRIOIN 1IN MVIXPN NN DX ,OONNPNN OITIPN DX DOIWN NNIND ININD TIPN )NIND
NDOD 1NN RN NYA WP Dwad PN 29D MYY NPDM NPNID : DONIAN DXIIWN DX DD 7PN9
, 712D, YN, NNNNI ,DIRNND 21DV PNIND ,WN 110D ,0TRN NNNT NN T13D ,DXTHNN DIDIVIN
9NV DY PNV, PINXY NNYPN LD 090100 MINTY NN ,NYNN ,NPVLIY ,PTS NN
DINYY PR DY NPNY DTN MDY DY NPNRY DN NYIN ,NPVIS ,D0MDY TIN NDD DI1vaY MmN
,(Primum Non Nocere) ”»n YN, 7OUNY” 1IN0 NINIT,PIIRD M MOPY ,dPNIIN NPINN
IR P02 DY NPV TINN MINN ,N2%3010 MDOND MY NN NIVY ,NPNPINN MN8N
.(Dean, 1992; Ahmad, 2013; Numminen, 2009)

25¥2) NIND AN NPIPN
NOOYN MY .PIND DIYMD NPPAN MION NODY INN TP NDD 9759910 IN TOINN NINNY NYp 27182
,NYNRON NOODN NNIN NPPNIN NPION DYDY MIAY OININ TTIYD 1D ,NT DINNA MM 27NN
Federal Sentencing For pynn .nYmnn S¥ mMamwy M%) M2 9oX) I Ny»Hn 0YN9
LDNININ DY YYD NPORIT NPNIN VI AN DPNN” PIN NN 1991 mwn Organizations
.(2000 YINYIT) NMININ NPPNN NNON NPDLVPAN NTID DRNNA WHY INX DINN WD PIND 8 P19
PTOND PUYNM OMNIPYN VDN NN NN DINTHN .OMIND TIAN NPIPN PR HNIYWA
MMNON NPNMNN (2009 I1) NN O1NN MMINN D2 OTX DI DY NNMNNN 97T DD NN NPPPN2
DYPPII DXWIND NNINN NYAP NYIN 1D NPINND D29 DY NMINT YNDA NNNINND NI2NN T DY 1DIN)
TNNN NI NHRMNNVY L1979 THIVN (NNNN) MNDXN MPY PIND NPYPND TY M NDY MPY NHAP TNNY
,MINT DNTIND TTIYDI NDIDI NNNINNA PANITY YT DMWY DOPINIPPIN DNIVN TONNL .1OD NPIY
,1998 Ty OT DY TyN RO PN 1998 1PN NTIVN NYIND PINN ,1984 11PN NNV PINN 1M
(2009 1) NTINHOHOA YNY DY TPIN KD NNNMINNDY MINT KD NNMINMIN 10N NPY IRINY
2003 Mva NOION NN DY INYXIY NNNN 2004-T70WNN ,DMNIND DPPNIN MDVD PIND NYSD
NNOND ,OMNIND NPINN ODDI HW NYNLN TTIYD ,PINN NYNN NIVN .2012-) 2004 NIV MADN D1NYN
99, 1NN NPOPNN NN NN MDYN IR DTV MIIN XD DY DNMNIIND NN DY OINN TP
DOWNNN NOYAN DY ,NNNNRN WY DIPIPHY DIXTID NPNAM NATYN DY ,MINITOA NIA0M TN O
w1 , The Marker 13.11.2005 929N) ¥ap NIN2 TiPN DX 1TV PARND TIPN NPIN OWH D120
(2005 9w
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MHN NProO9

NPPAND DTV 1996 NOIND NIMDT PIN MO NPPAN MITYI MONG DPNIDT DITIINI - HNHVVD NTY)
NMIOT PIN 1D DIPIN 90N NMIXIIN 9 DY DIINVI NPIDTA MNYPN NPNDA YIONY NINDIN NYTOINN
V> NNVONNDY VDY PYN N7 DY THYN ¥ DTND T MDD PN NP VN YN PN ,N2INN
20AVN N2 HY NVINN I PVIVNI GPIN

NPNDA WM NN T OMPN IWUN ,TTOINN NPINND NTYIN 012N H21ON G0 NXIN — NN 0IND
DYNAY .DMNN DMV DONNPN DYDY T8Y ,INININ T DIDVHN NTIAY TINN MIIYN NPNN
MY DN NPATA 1D DAVN -59VN YON> KMNVN -D9VN YOND MY NMNNNY M NPND ONXIN
YPI DY OMNMY D20NN DIV HAPY DN PO ,DOIN NN ORI TN IV NDND ,DOVITIVD
NYND (XD O7Y PTDN INYRY 21700V DY IN /)1 DIV MNNY 2700V ONT 92)) M1 THNI XM2AIN ONT
YY1 NTN9 NTHY ,DTHN IR NNPH DY NDYA NN YD NII0NY NTOY ,0PNN NOA DINVLY MYIND
VYNNY DYWPAN DN DNAY DMPN 197,09WN YIPDN 1TOIN DIV PINN NN NN NINY NII0NY
DN 29 I 719 290 DY MSYONN INNRD P9

SV YNOWN MION NN MNNY NOIM NPNDY NYPN MNNPN 290 NNND DY NV 17 O»PN 01NN
DNNNA TPNRND DODIVNN DYMVNT TIAD THY NV YMVNT NI P2 NDNRN DY NIV HNVNN
YINY Y10 919N N7 OVINY DXYAVNN ,NNAVNN ,DXD9VNN DY INMIY DINON 112N .DYDMPN DXINVNID
NN PNINN IITT ,NMNON NN WA DINAN DHMDN DMIPNA THND DD DIXRNNI 0NN NIND
.NOSNN NYAPY NPPNIND NTND

NN NV HRIWI VAVN N NN NPTHN TP TIVN 1IN DNNYN NIV IRND - VAYNH 52
NONN VLAVNN NN .MTNN IMVI MMNY IO ,NPPNIND DNMNNA DRIV INDINN MPYA 10NN
NI TNV NYIAP ,MMNY OWYNI DINYNIND NN YTV MIPN N2 .0 TP PTOP0S YW nva
YTV IND NNMND NN NYIAPA DIVN DN HINNY DMWY PNNND LIVNT NIY 1) ONNDN
.(1998 M) MY

NYT RSP NPHNINPY NP YN ,PINY KOO MDNDY NN DMNIPPNN 1AW NN DOPNI
D120 P, APINK NI 7NMPYY DAY YINOY PPN DY NOVININ MNTIN ,NPINK NP 210
,PIND TN OMY TIN DY AN DD NN TAIY TUNRI .NPIDI NPYIN DITAYWN MNOYNND 01D
.(2010 DY) TMIYN NPV DINNK NI NIV MTID AR DMPY 2OY NN

1990- DMHWYN P2 1N NP2 20 SN HMIND VIO ,(739/96 vY) N2V T 1T
MV OVYN NOYY TNV N0 ,NNIN,PYIYD PINT MNNND 1D ,MIIY NNIWA PTI YN ,1996
DY 9 NN ITN DX INDNRYN NRXIND O¥IN MM 0I),PYYNI .DNIPNRI NVIND)I NI ,NNIOY
NOON NYIS .(54/98 97N) ION DOWYN MIAPYI NOMN NPV )P MDINK DIRN NINYM NMNMIN
NN IO NINRT N YD DYNIN DIPIN NN OPSNN NWT /99 NIV ,¥7/Nindaa NIV
MIYPNM )ONIDT IV N2V DOINN DIMYYN DY NINONR 1) NYNIA NIV MVYID 2Py |, PPond
TN (PWNYN PIND 284 D 90 NAY) DMINN NI NN L,NIITI MNIN NIAN DY NIINID N0
97Y) NN T HY TNV N2Y INNN PNV NIDN YV NN IN2Y DD NMI) .DYYNI DININM
NPONN 5NN N 97T 12 DD)HD INIDIN 1DINI WNIND qON MNNN NIPN .(7536/06N")1 ,2567/97
JINPI0A2 AN NRDY PRI VIVN ,7PVIATI NNPPNN MY IAVNIY TNV NITVIY NIV YWD OODY
.(3693-08-08 N7aM) "OMMNNN MPYWIN NYN NN MNOY DY NNNDN NN MND TMY NHAP”

NTIN MY NN NINYIIN NIIYNI OMWINPN OHN OINP
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DNYY NYXNPM INNAWNI ,DMVNN NAIVY TINDY TN DITAYY D727 MYIPH DINMP NINYIAN NIIYNI
YIN NIN D010 OPN TN, NMNY NPNDY MYTIND DX DX TTNN OPNNRD DXTIPN .OONINPN OOPNN OITIP
NOIYNI OOWNNPNN DPNNN DXNIPN (2003 1P21) DOYOIRN POV WO JOWA WINIUN MNNPHN
72NN 7Y WAPIV ,DY0ITIVDN YWY ISPND DNV ,I9M0NI DOVN P PSPRIVIINI DOPOIW NINIAN
NN DY02AM YOIWNI MYON SNY DN YMVN-D90N YIVP ,TPINND .Y YINND DIPIN MNIN NODM Y
A9V TIOIMVIND NN T23D N2INY NIV N DIDVN — HMVNN .NIANN MY NYAPIN ,NTIAYN NNON
(2003 ay7) PISY MNNO ,NPINN — 192NN OYIND DIVINN NOIN ,NMINY MYTINT NI -D90NN

SNDXT MMPON 29DY, PNNPNN NDNIPN 29D VINPNN NINT NN ANYD TYN OWNNPN NN TP
MINPNN ITY NN DXPWNRN DXNIND MNIPY 2310 PWNINPNRN MITHN IMY NPHYD D990 MNNN NPN
DOXN21D09M SV NPPNRN TIP) INTIAYI INPINKI MNPNRN YR MV NIPNAD DTHN NNN DX PTHID
(2017

.DNNY DY ONPID DI NNDNN DY NNV NI DVIPIDN NWAY IN DINDIIN NYAY
,YTH ,NT :NOINA NODID NNAYN .INIDIN WINPNT DYPDIYD DONN NYNIN MNP 19019 NN NAYN
NDYIN NPAY (2003 °217) DIV NPISPH ,9NVNN NN ,NPIDVIN DTN MNN , 01NN DY
991099 ROYIN P2 NHINY M2 INNN (1952) 11991 YI9dD 7T ¥T2-DY NHIINY 92¥N

NPNND DY OINRND 7PN ,2014 DINDIN HY INND TP DN ONN TP ¥ DNOY NINMIAN NIWINPIN
NPONND TP ,0XNPYIY XNND 7PN ,2006 DMONIXIDN DTN DY NPPNNRD TP ,2017 YNV ONNMN
AN TPN ,2014 DNIWIA NNVPNN ORIDP DY SNNND PN ,2017 YNNIV DIMNDIDIDIN DY 1IN
MVRITIOINRD TIPN MNIPYY 2013 PIDWA N2 ONIRD TP ,2014 DRIV PAINP AN MNP HY

MPTHN DM MNDIN MDY DY NPIDINN INNIY YD, 2IWN APINN MY SN NP
-2 . ADYYH PHY DXWAYNN DPNIATIM OMVIND MMDD YN IR N NXIN TN ,NINN MPOIPINT
NPNRY,MPYD N1THY TN P2 DX0NN DID0N2 DXPOIN N TN YTV NPINND Y995 1NOND 1987
MVY DXDIVIN TN LYTNIM TN NN TNYN ,POY NHNNY TAIYN P DOONS ,NPTHN WID)
LN TN YT ONN TIP WIAND DTV NNNN 2013 NIWA (1998 7)) T NXIN NYIAP DY NN, MTNIN
,ITNRN MY NPNSPN L NPNODNN DY 0IY D510 TIPN .NPTHN MPY TIPON NN 19D NIVNI
NOYT OY NPTHN T MTHINNND NY TITN DI DTN MNIND .NPNPINNRI NPIPY ,NPNIIWVN
(2017 DTN MPY MDX) DY NPdPNRN YH9D)

02NN NPINN NYNLNY NNYI NN
NIRN NDNIN OXAMY PP N2 ,NNTO) NI NYNRON NPIDN 29NN 2T NPYADN NN OINN TP NIND
ON .OXTAIWN YD 29P2 NPXNRN YDDY PINN NOIN PONND NYMINN MANNN NN NIPYNY ,PTIIV
YNND TIPN MXINN NN NA0N,PHIIND YY) MNOPWN NN DI TAWYD NA0NN ,NDTTN NN NN NPINN
NON ,NPINN NION 1D WY NIN .INT THINNMIND MAIN NYNRLND Y X9 NN I YIDIVN 19IN)
YYD TYY NP2 OXPIAN I ONN ONITN YD NN DXIONNN OMNNN OYIN ONNRD TIPN NN NOY
SV WAUND D192 AN DTN 292 NYNRVN DIWMD NPININ NMIDN XOYONN TP AN YONN PPOINN
.(2010,017); 2000 ,N27YY YINRYIT) NININD M2AINN

NNY TN DPINNR NNON IOY) WNHVLNY DXIWNN DT DINIRY 1N (2006) Adober
MDD NNAY ITPANY NN D52 NPINNX DN DY NIYWN RYN PPN DY NPDVPINRD MYNN
NNYXN NPNAT ININN NYY DIVN . TPNIX PIVIVON NYNVNIY NN NPVINDT,JNIND THPAN NNMIND
NTOMN NPPAN DTV NNNY W APANR NPND OY TTHNNND DXT2IYN NP1 ONNNA NN NPPNIN NN
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NDA NNMNNY NNID NIND YN SNND TIPN DY TUHRNND NITY DIW» DY DININND NPPNIN NNN)
(2009 ,NP>NN DI19°0Y PINN NYSN ; 2000 ,ND7W) YINYI) PNIIND NNDNA NPPIN

YIND TP YW MY NIan
ANNOY MDOM NIVN ,TIPN I8N ,NMNS M RTPn .1

NN MYIY MDYN,PITINIPY 2995 MINNND ,PMIVNI,NDPNPI YIIND DPPIN NN 2
DIV 0NN OY NI PYNI PON , MNMPON DY

OIMIPY PIINA YWY TN DY .3

21 NYVIY ,MDPY DN NPTID DX NPAY DINOYY POV NIND NDXIN 4
TI2Y OO 51N NPNNIWN NDXAN , NPNDN

NN NPINK,MPHIN,PTY,IVY  DTRD T2 1N : MOIPIT 1IN DY TID? 1Y .5

D»NIAD DOVITIVD D ALY NN DIPPY INMIN — NONPM NIND .6
.D»MMNVAY

IND NPRY NNNIND DY MPNIT NN NNMINND MINDIITY NMINT NNMND NN 7
NOMIND MINKD TPTIVY NTYY 19 PIINA TIPN MIDIN MOIWYN .8

N9YUIODNYID) TIPN MYITT NN PHIIND T2 DI DY TIYIN NPINND NYINN NINND .9
.(2009 PN Nysn ,2000

17999 HT9 NI 12922 YHANN TIPN VP92 NYNLVNI VI’ NN

19919-179 DPIND H°22 NININ NIN MIAIN NYHNVNY NMVIIND NN

OOND TIPY MY NPNN YARYND NWVIYY WSNY DTN DY NDDINN YNIND TIPN NYHLNY NNONN
SIIND DWPRN DY WAUN JNIND DPINN NNON NYNLN .MVINN NDAPA NIOYY TPAX MINTIN
.(2010 1720 >INI) NI NTIAYN PN NMON DY NNNIND MINNDN

1199919 INIDIN 19991 DY NN NP N2Y DIy

TIVINDN AN PRIDIN 1DIDN TN MXIDT I 7Y -TIWON NOMN NN NINDN NN NI MNn)
22017 P2 ONRD TIPN N2 DY NIIOM DXTAIYN HDIY DIV, WNN YINWNI NINIIN

25-2 159070 Y72y MMV MDYNM DIPNIN DY DDNY NNNIIVA )T/ NIND NYWI SHRN NHPH 52
MIND NOPON NN MY DITPANN HOIN 1INV, 07TV VIOV NN INX NMINIVN NTIAY MNP
DYXTIND ,IOVUN NMIPINNNI DNPNINAWNI DXDIN 191 DINDPNIN - D1NID DIDNVN ,NNYNN DITIIWY 1)
NP .INDN 19Y NININ NAPN DY NTIAYD YD IV NNIYRIN NXIAPN ISIN ONIDIN 1IN NOMM
DTN MY WIANY INNRD TIP2 MTY ININNRD NN 0PN XIT NI MDD

VTN T2 NP NN ONRIDTIN TN INNA NN NPH IV

ST IDIND INDINY ONND TIPN NYNLN NPITAT MNNIN NPINN N9 N2

D9NY MINDIVA 1197 — SAINN TIPN YIANY MNITO
5700 ,MNAYNI DN 22,051 TINN 19 ,0°T72W 247 1D IONNYN MY OSND TYNL 1DMPNN MINITON
7277 IRNIN NYDIY PANRD TIPN DY NPNN NTY O7Y NYIN MYV YIDYI NA ,NITON .0ONNYN 288
99 NNMIND PD9Y PNIND 2 NN VTIND MNP IOV DTN 7 290N 77T 710 — ) INT SV 2NN
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95 .NDPNPY DINNN ,OXPAD ,DPATINN ,DXND ,ONN ,DXNVIAN ,MNAVN ,0IN ,DIRINDMN) DXT2Y
STIRD TP 1)2) DY D02 DY PININ NN NONN NP

2012 MY MY MMNIND PIND 22X, POHRY MYSNNI NITON NDINNA IPRYY D9ONNWNN
,DINW MY DT 15% ,1NIN2 TAN XY 11T 13% ,NINNN 92T 1193 XD 011 40%-Y ININ DIRNNDNM)
NN YN N HYIW RYD MY 9% .MM DIRW 31101 23%

MNITOA DIONNWNN Y5

90 85
80
70 57
60
50
40 30 29
30 - 22 21 19 22
20 - —
10 ] I B
_ 0 - . . . . . . . .
N_288 D'XON NI'nx yn'viy.> nimiy w"mn INIOOAX® DATINN D"19IDY.\
un ninswni
10o°N2N ©MINNN PNHIND PPV 2IUN NND 1Y
100%
81% . 86% 759
80% 74% o
60%
40%
5 15% 17% 9 19%
20% O % . 9% 1% l 6%
0% o
|iTtn 'MX TIp ND'X NINX N'A0IVOX
nnw n"7nn

HTINn D2 nTna B aTna nana aTnl

0272191 1PINRY 1Y SNRN NPN HY NVPON NYNLN
NN, 7PN NN TONNT NNNK NP DTN Y12 NNNN SNRND HIPN NN OXT2IY MMV
0312 YN DD 2017 MNP SARD TIPN DY NYRLM TNIND INP OXIVNN DN DIIIYN DY NMIAVIN
YUNT TYN DINIAN MY INTIV WD N9 MY INVPIY AN TPNTPRD DY ONND TIPN NN
(2017 9P YTP) POHNIN OXTIWN NPV OX APY IPOY2 MRVIDIDNIND

N2%9M) TN MOINNAINIRD TIPN DY ITPAN NN PTHIND NMYHYNI 1NINI NPDVPAN YL
981D WD NN TIP .MOONN NYAP TONNA NIMIN P2 NN NNINY PYINPN Y11 YDID SAND TIPN
VIDNVND IMN PAND 19800 DX INY 1YY, 0NN 1N DY NYIYN 1D NMONINY OTI .0PP RINY D901 N
YWIN DI DY TONNPN NDMNIPA L) DINTD YINIY 12 MVYY 1NINY NIR D)0 )12 Wnnwnd nyTo 1072
NN NN DN 12 WHNWND TINDD INPTNA YIONYND ,NDANN NN PIAND ,TIPN NN 1IN NNPHNN
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YN TIPN NYNLN . MNAWNIN DITNVNM Y995 DI TAIVN NN SNND TIPA NITIN TOY 12N (2003 WD)

NN 19IND HMNNDY VIONND ,NINAD PINPN NYT DIPOY DMPY DITIIVN MDD INDIYI MM NIVINND

.(2009 DYDWAN) T2IWY MYN NIV ,PIND G0N T2T NN XAND NIPN INRD TIPN DY DTN MNN O DY

DYND DXPNY ,ININD INTNIN I YINOWI DTV NN TTNY W HONRD TIPN NYNLN TYNND

T NTNID MY 7Y IMNX PINNDY ,INIT NNMINNN M DY NIYI 1Y 7000 Y DPPINY PNN

D91 VIPIY ¥ 190 .TOMNPNN 1992 PNIND YT DY MOONN NYIAP MANNY NPAN NPNDI
DTND TIPN NYHLN DX IDTPOY PHIINI

.DYNOLPDN DI NN P PIANY ORI 1IID1 DN 7Y INNOY ,INIDIN 19990 DY *HN DIN9 NNPN
PNV NPIHA DOV NN 2N ,07AN X7 OININ MYNNINI XNINRD TIPN NYHVLN NTNY DIYNON NIVNH
Y9995 MITINHY MDD NMMNMINN PINDY, TPNPNN MIMINNN NN YD NIVNA PNRD TIPN DY NN
UM 27NY NOY NPYNAND DD LAVNT DD P2 MINT NTION MWYD W1 . NOMINN NIPYIAIIND 1PN

(2003 9¥o) NPYNND DYV DIPN D PRY

DIPNN2 P12 (2004) Adam and rachman-moor— *HNN 7Pa YWiNIWI NaNY 0721y NIYWIN NO97N
NN NPAR NN NN ON JNININX TIP NIYNHLNY DININD NN ,PVL1N OITAW 812 27PA YNV
NOVTN .NIYNLNN TONNA OWMDN DININD ,NIVTN ONYIN DYDY ,NPIN FYNAN ,NPNIAN NN
VYR MIDNI DXVYTN DXTIIYDY , 011N X7 ODNIN NPINNT MY MDA DX M DX ANNN

LUTN T2

Y9 N9 7193 Y”7Y INIDIN 19990 DY INNN NHPa D99y

VYND NOON DIYMY NPIDOYIN NITHM TIY 95 VIPI ,DD9YN NIIWN NN HYI YANON YNNN PN NN
;9 DYONMNN YNNRN TIPN DY DOPION . TNINM IXPN NNV TIVN DV

TN NV, THVINPNI TPYOIX NIV TV NN NINIA,0XT2Y 1M MNX) ONd ,TAD — o273y
DTV NINRD DY NPAIRY MIXT ,TINNNY TPLIR NPMINPN )NIND MNNND 00y

MMV 21NV NPIPNY PIKPNIIMDN OINIDT NPV 1NN MY DIINVNN MNIII NVNY — BNV
TPPINMOIN DY NPNY D59 PHN,PHAT NIPY PYNNI SN DN 190N YN 987 DY NPHRY) 1900
YD MMPY PN ,TIAD ,NPVI PN INVNN DY

QNI NPRYY NP INIDIN 1IINN P2 VPN PIVN,NODIDIIND NN DYDPP — A5297
PIMPYY MOPY WY NN — 82790

SDONPYIN NYIN NYIND ,DTTN MANNN ,TIAD , NIV NN — BINID B3I
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DYPAD ,NYNP ,00991VN ,072Y HNNN NP P9 Y22 TI¥Y NINT NN 190 AYava

0IND19)/0°2 7951
7990 DIV NMNIIYD 7990 VYD 099y
»)0210 , 7200 19IN2 T2W D35 M9 7AW 9D DTND T2WN DX 7225 102723y
2IPRIPNY 09,1722 DT - NPT
55V NAYA NP NTIAY 1YL MNY
DA DRoPn | Y2 2UN IR TN 2P 1201 129
IVIND NPVING MYT Y NY NPTH T2 DNV P2 NNWI
7120291 X5 55531 NPNIIN MNYID AT ,MAMN DTN DN T109
NI TITNHN T NLIAN KD T2 HVION TP TN RAWA
MININ TIVI
DNV )PV IMN DYDY YT T2IVN "DAPY DITNY NYIIN NI
ANV NNNY ,NONN DY INPYa 12397 NPV NPV
DRNMNA DMNN NN INND T2 D30 TWIND
.DNNN DY YR NNOY, 098D
DYINNDY DOVTN DOMPY NN OTPY 157191 P2 MINI1L DY DINNDY 10299101
DIINY .I990
DPPNYS TION IIND YN DRMN 21DV 999904 199319
JPNYZ PMIIN,NPNDIA0 NYIN IM2INDN INTI 591000 ONPAA 1YWY
MNYN NN INDWNI NN NIVYN DV P2 MY MDY 1NN 59Y017 MAINY
MUN MNTIY PN,V DMYIN KOD NN DIRNN
DTN D9VNN DY MTHNNNY MNITO INMPRPID NT DN
YN NN DAPY TnbY 99101PN BY MTTHINNM NPV
RARn
Sy MYTIND NN MNIL OITPI NV MWD MODIDIINN NNNYN NP
LIV 02,0719 1 NDINPA DN TY INP N2
SYOHYUN D20 MDD 0NN LININA DOV TDDIVIIND DY MNP YT NN M DI
.197NP2 MINIA MINYTO , NINYIN YN NN NIN IMINNA A9 DA
7 ,ONI9IN 1IN INNA YT DIDIY NNYYN ,N97NPA NOWNN NN
PRV L(NVTOY PTYIN ORI 15IN) PIADM NN HY MYTINM YN
YT Y901 NI 30N DY NN MDINNA NDIPM
N2 DN NNIND MYTIN
9TYNSI MIIN 190N DY 1NN XYN 1% 1912 NI TIIHN YT 1 DYPOV
NIV NN DXNIVHY NPNY NN DOPOD  19INI DIV DIPOD DY MIVPNN
DORINN 1IN DYPADN 22 YOPMNINY MY INPNY
Rap O]
,NTINY MATINN N2V DTN INY PPN T : OINYIIN/D2279D1)
SY NMINT MM MDYN DY IYINN NNY ATINNY YRR TP NNNN 9% NN

ATNNN

NMY -1DXNPY” NVIND YD
.DTNY DTND D2
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[=))= 24~
NNNNIY,0PNRN DIDIYD DI TN DY MYTIN NNVIND NITPNNI NVIY DIDA DY DTV INND TIPN N2

NN OYY NNNN TANX NNTINN DY NTIPN .OMNIYNY DIDIND T8N NANN NIND 2IWN TS
ION DY MY TITH ININD PH NYNRYIY TPPIN XND NNNIND NYNINI NY1ODN ,PINND YY NPNHvn
DY ARVN ,JNINA DITIWN NONINN DY IRDND MANNND NYNT ,NAINNM XN PHINI MDVPIN NPINN
AMIRD DY MAINNN PON 7PNINY RTNDY NNMPNN TIND KD YT, NOVHNN NP NI1PNHNY IO

19992 NNHINND NIYN O8N TYN2INPPNNY,DX91Y NHNDIVA DIPTN MAIN MINITON ToNna
MAMV VN DXTYM N2NINN PNIND MYSN IDYIN M NPND MNTI PONRN TIPN NI N ORI
DNYY NTAYN DIPNA OMOPNNY 0NN DYTY NN 92T DY DWVINM PNRD TIPN D22 7P INTM
MM , 012 NAYPNN ,TONNN MDPY HWIA DY MNPV HY NYIND DXTYY NN ,DI19Y 92y1n .0MOT)
.DINND DM2TN
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