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Senator Hillary Rodham many African- has a large
Clinton has a commanding Americans in this African-American
lead in less-educated county population.

counties dominated by
whites. Follow the arrows
for a more detailed split.

And is the high school
graduation rate higher —
than 78 percent? E
| A
. NO Thisisacounty YES Thigisa g‘bama M":I
‘.“ with less-educated  county with mare oae cc;un es
3 voters. educated voters 383 to 70.
And is the high school
Clinton wins graduation rate higher
;'::‘t °‘;"9“"°5 than 87 percent?
o 89.
|

NO 78 to 87 YES Thisis a

percent have  highly educated =,
a diploma county. ‘
And where is the county? & ;
v ama wins
Northeast or South l West or Midwest ihaae conntice

l I 185 to 36.
vy
o

In 2000, were many

Clinton wins households poor?
these counties 1
182 to 79.

YES At least NO At least
47% earned 53% earned

N\
5 less than more than
e $30,000 $30,000

Clinton wins

these counties What's the population
52 to 25. daensity?
L
Very  >615 .
rural  people 4
per sq.

mile Obama wins

In 2004, did Bush beat Kerry badly? these counties

(by more than 16.5 percentage points) 201 to 83.
Note, Chart excludes Florida YESl NO
and Michigan. County-leve - -
results are not available _{.‘ Very <
Alaska, Hawaii, Kansas, e R

= ub-

Nebraska, Naw Mexico, North L J eﬁcan ‘
Dakota or Maine. Texas Clint i i
countas are included twice nton wins Obama wins
once for primary voters and these counties these counties
ance far caucus participants. 48 to 13. 56 to 35.
. ) _ L AMANDA COX/
Sources: Eiection results via The Associated Press: Census Bureau, Dave Leips Allas of U.S. Presidential Elections THE NEW YORK TIMES
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: TINN NN (3 9900) NNIAN NIITN
https: »www.stat.cmu.edu/~cshalizi/350/lectures/22/lecture-22.pdf

2PY) .DOIN HY TNRM 2NN IP ON DXPADNN TYNI ,71PINDHPA 17973 YNNI NN 120N MNWNN
DAN,121.655-0 Y0P TNNRDIPY 38.45-0 YOP 2NN P DN, 19D INNOPN OYIRNPYD NDONN INK NN
NMYY .12.48 NI 19T NND NANND TIVN NN ,37.925-0 10 X 38.45 9NN 9N YOP 2MIN P
NAINND TIWN .12.1 NI )OTIN PHND RN TIVN OIR,37.925 PaY 38.485 P2 ¥) AN 1P ON ,NINT

215001 S HH5N NN NNMP TWUN DINNIN GOIND NAPN-NN DY /971 79y ¥ IIND N ndy Hoa

MRAPN->NN DY NNINVDIN IDAN IN,JPNN NMVD NN D) NON YSINHNN NN P9 XD MINONHY NN W
MM NIN DY GO0 YN PIN D0

3 NINTD NOINNN Y :5 9901 99)

Latitude = 38.485

I
Longitude < -121.655 Latitude |< 39.355
1
1173 1132
Latitude < 37.925 Latitude |< 34.675
1248 1210
Longitude (< -118.315 Longitude [< -120.275
11.75 1128
Longitude 117545
1253
Latitude < 33725  Latitude|< 33.59
[ | Longitude[<-116.33 |
1254 1214 1163

1208 1116

D IMND .12 Ty 1-D D90H1 DNMDNY YOV’ 1DAPNNY DINYN DMININD NN V8N NI 9NN
.MMM ONNWN XY DODYN ITO 9D DNIMON

DNIND YNNI YA IWNRD ,NNNTY 100 .0»2vN 19192, 0790w LONGITUDE »59y M2y 0°59yn N2
.121.655-D DYTHn TINRIPY OONXRNND MND NoN2 1N, Longitude<-121.655
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: NI IRINN YNIY PN T MNP MNOPN NIV \WA NN, 12 19005 1902 PIIDNN NIND

NP IDON MNYPN NV NOYN XIN N9 11 yMonn NN .Longitude<-121.655 ,Latitude>39.355
TN NP2 MNP NOYN NN ,N9NA 1 790N IMN .39.355>Latitude>38.485 NN MNIND 1M ,\Y3
.Longitude<-121.655 ,Latitude<37.925 : NI YNINN 1712V ,\Y2 INNDY

3 1Y DIININD NN 16 99019 99)

e W W W
@ OREGON ;| CALIFORNIA
GCposcontCty yrea /| Latitude Longitude Map|
' s ® IDAHO '
(' .‘ )
T [t 1= :
/ ; @ Pedling Sua@nvlo .
) 2 1 L .
N Rod Blutf ® '
I Lx_‘ qﬁﬂé, had
\ Downdeville '
{' Witows L OO s ;
u\lﬂh’l@ 51 19;0“»2 71 ® Nevada City! NEVADA |
(Lakeport - Aubum S .
N 3 fackamnto @IS | ;
s""”&) Napa 3¢ i :
\ 3 ¥ ! - ~> - '
A 4 Bridgeport ~ '
r Seo Rafaei Ty 7 S 1
& &3 183 o C S
p [ - Modm ‘;{m < 3. \
< 3“ 3 w0 7 / B :
Santa b 3 o .‘MIM1 o SN < -
L L‘.z Hollister  Frasno *iidependence ~ _ :
s - 3 ~ 3 |
\\ 9 Hofford * * Visalia | o
= \ S N 26"
l\_. > \.. A
om o N
‘C&llfomh NORTH ) vz
PACIFIC ! San . 0
OCEAN Dt Sgber 5 ' N
. snmm\{\ Los j.\,SanﬂmmdimB > A
LEGEND S - {1 TR T
~== |ntl. Boundary SHCE7 e E
- - - State Boundary - 0 4 7 :
County Boundary 1630 €0 W 10 N 6 ElCentro
v State Capital c ©2013 www, e o Dtego . SRS
2 {Updoted on 6% Sep. 2013) I % |
@« County Seat W \ yew MEXICO ™~
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AIRND TIND ,CIND MINWH) NP MY ) YV NLY NN T2DINN MHNWNHN NNINND NHNTL
.Strobl, Malley, & Tutz (2009)

4 PINTY NVINNN Y 17 9901 99)

friends_smoke
p < 0.001

alcohol_per_month

p=0.015
< 12 > 12 < 4 > 4
/ \ / X
Node 3 1 Node 4 1 Node 6 1 Node 7 1
2 2 g 2
0.8 0.8 0.8 0.8
0.6 0.6 0.6 0.6
0.4 0.4 0.4 0.4
@ 0.2 @ 0.2 8 0.2 @ 0.2
> o > 0o > 0o = 0

95 ,MINND NNNTL .AMY NN MPATN MIXND MNY PN NN MLONNN PNNINY MNDNTH
797 ONYN .NDYY 921NN DIVDNI DYIN NX INMPY NON DY NMMNOVUN NN T DY ININND DY
-2 120NN L3 990N NYY7A,NMNTY 199 120 NN DINNNN 1ADNN PONWI KDY DIMNYN NN ,(MINW1)
0.4 NMMN 797 NWNN MNDY ,12-D MINS D72 PN NYY XD DNPIANY DXTH2 NHX MNay ,Node 3
,N2P0WA NYY NONR NMYD TN 71PN 21PN OMNYN HINKRY INNRD .NDDWA NY N NNIAPN 60%-) ,(40%)
D) INSNN NYY RO DNY 7P ,12 570 DMV IN DNVP DN DIYYN XD ONPIINY DY) NIAY NN
MXIAPN-NN PNV PA NONN MNVNN TIVA DTINN DY NIYYNN 1NN MPNNN IR NMN Y31 NOD

AN ]

91 DYT) TIND DINNIN GOIN TWRD YOIMTT NN NPONRIPN MVLIVYN M NIN NIYWN 1NN NINA
PIVIP NN MMVLDXVLLON MPNNN ,DXTYNI MORIPN 7D .TPVDXVVO MPNND YIND
25V NN NVONNY AN MORNN MYY v CART-1 05X .00nwn 51955 9P0and »nn nousnnd

.(pruning owa CART-2 npoiyn mH902a XIPI N3 TINN) DININA TPUNND KD DXIYN NN TINND

DYTMIX 1Y PIVIPN NN ,OUND 1N N NPPDA NMIYNH DN ONN) XOW MOKY TIY OXTHI MINN
T2 S¥ MYNWNN N1 ,INY DIDXN KD 1Y ADWN IMIDI 2100100 MO YIAPI NN ,NNIAP DY NPINDIN
12)30 MO DTN NHNRND NY2 MWD MIONRYD MINIT DX MONY XY YD) XY QDN DINUNY
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75D NRNNNYNH YIND I HTINA JYDD W DYPIADN YN ND MY DOIPIVAIP VW DAY
.(overfitting)

Sy MNY MNI2 NPYY N0 ¥ ,0P .7 1PNIMIPYD NVIWI RNPN NN YO P NN INRNDD NIVH
INNN XY DMIRY (random forests) 7D»NIPN MTY” NNIPIN NOIWD NANIN NHIIW NVIWN .XWYIN
Y INNNA

MMPY IONR N TARD 211N DINNA DYV NN YNNY» DN ,0517 TINND DIPNN MY DIN DYDY
PN ONX ,WITID YTIN Y22 NITMN RMDWNN OR) MNP 1PN NONN MINWNN .RMDWN NPV Pra DY
NONN MNYNN NN IPNNA (TYNIV N9 1P OX NN 71PN DIYWNN N0 AN NIVN TUNI NN

2,7192N2 MMNIND DYPRN DY DINNN TINA YT YV NNOONN NI, 1N

Multiple Imputation-MI may9n mnbvn

Y012 575 (NMIPKIT,NIYVI ,VITVINI) DININY YHNWND NN ,OXPNVY 7IPNNA 1N DX DNNIND
DONYY .0XI0N DN APY NITH Y NIX OMNNIN GOIN TIDYA .NIINN NPPTN DY NPVYN NNPON
LTIV NYN NPINA T NYINY P20 .NINDN 1PN PTII RONNY MANWNNN 50%-1 Noyno ,manp
TARY NP ,DXNNKD YO PORYN TUNI ,0ONYD .NOXRY DY NNYY NYPI2 M7 DY HPN) P11 Hov
,MORYN NNN DY NNY XD NN, NIORY RINND PT2I TWNRI IDINY)IONUN DY MY XD D95 nNNNN IN» IN
.29 DY RD Y5 I, TINN OX

Missing Completely at - MCAR : n)WRIN 70PN .NPINLPR WDV 295 DI0N DN HMNDY NI
DY WP YO PR DMONN ONMY DT NIPNI .DXTIVYN TYHNNA NYN MmN »ON NN ,Random
NA% NIPN2 IV YPNID ITO KO TIVNI PNV DINIRYNN PON OX ,NNNTY .OPNI92 1P TIV DINUNN
DN 00N OMINI HY DMIPNN 21T IPTIY DINWNN TIY P2V DITIIN P2 WP DIV PRY 2D 10NN
90N NPNY NN DY MIANONN Nt NIPN2 .Missing at Random - MAR : X010 19)win ndnopn oD
,IONTD APNND NYYI 1YY MIONN MNYNN DY WP PR DT MNYND HINR .DNDN MNWNI NMON
ND NDION NPNIN NIV DNIDN YNNI IMINND DIPTIV INY NN M0 ¥ NDIdDN DY IPNNI
0N 1 NNV MY MIIANDN PR TR ,DINMN NOIX DY NPPVDMND MNVPN NNV MDD DX 1Y
- MNA : 20 9IN2 1210 MmN Y57 1OWHYN NPINLPN .MNY NDION NN DIVINX NNV TUND
SY ORI, ONTY .PTIN MNWNN TIVO NYP ONMN 90N Nt NIPNR2 .Missing NOT at Random
YNNI Y2)D VN NINN TI2 I NORY DY NNYD XD DXON DININ MNON NON ,DXTIIY DY )INT MYy
D92 TUN I NI NIV NYAPNN DN ,)ININ MIPAY-IN TIY

IN TNMYRIN MINLPY DIINY DINMNY NNINN YY DIDDILN DXI0N DN 2IDVY DIMNON MIAIN
DOUNNYN SYYN IDINI ,NNT MIND . TPYHYN MINVPY DIINY DINMN, MNP >T OXNYD DIN .U

SN NN XIPY \9mn?

George, G., Osinga, E. C., Lavie, D., & Scott, B. A. (2016). Big data and data science methods for management
research,
27NN )TV OINN) MNP NOIND DMWY 519910 HY NN 9915 ,CART 15 npvowvo mourw v1ann
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TUND IN ,TIDYA OYANN DIAOYNND 1AW MOLOWNN N9YTY PITY XN 1OV ,M21InN MNSwnn noova
.D0N DMIN) DY NPAXN NVLNYN YW NVIWA DWHRNYN

DLV ,ODIN TANX NN YT DY DOWIN 0N NN DI TUNRD 0N NNOYND NIV N 7INT RYT 9aya
NYOwa .(Rubin, 1987) M2)y10N MNOWNN NVOWIA WHNWND 1N DD 1991,72°900 N2 KYD NINNDI 1N
DNNYN 1I9Y DY ODIANN DTN YT DY INNHYND DYPIAD DY 190N DIIXY ;70N DNDN TIY IWURI N
TIVD PYTI DMWY IXNY DIIIYNY PNVIIN TDIN IR NIPWNI , 0737y 1901 DY NNYWN DY 1T TIT )98V
,NINOVNN 20V NINY ,NYUKRIN 2DV .05 M)HYN M MAINN MNOYNN NV MNNIN TONN .I0NN
DXO9YNN TAN DD MY 7Y 2DVA 90NN TN NIAY DOHYN Ty DY NP DHYS 99010 DOYNIN
NN DXWNNN ,NDAY . WPIANT MNIN DX DOYNID 1D DY) DIDN DYDY XOY GDIN NNY ¥ DINDIOVUNN
mo915 ,R-1 SAS 115 ,n1INIIMON MIDIND 217 .DMVN NN DXAYNNI DIWINY GOIN D910 MXXIND

. TM2INN MNOVNN NIXID NNTINY

9919 YA NIMIKPNN MI902 NPINDIND IVFIY MADIN MPVDIVVLD MVLIY
DYIVP TMHIND M MYTN MMIYIN INNAYI MNINNKD INTMAY MOV MY PON P9 PN DT IIRN
2211772 DMVNINN DOTIN NPT

™M1 MYW Y BPD NN SN9 NPOXN HYW DITH ONN MNNY P71 WONNN 12¥2 MOV 217 Tyl
99D N2 TINA DN ; MNY MR TINT DHYIN TINI NN NI 371N 7M1 2HY2 0NN MNS
.DY9IN N2 TINA NPNN ; DY DMINHN TINA

MNYN 29NN MNYN DYDY DINVN P DIYP IPTL) DNIY DI TIN NPITID MVIV INMI )0 1D
J0I9N T2 O, TN

1991 NINYN
D102 5N MANWN DY PA0N NMNWNI DY VPN 1IN 1DVTY MNWN XN (mediator) THnn NINWN
SIRNIND OYTPN MNWN P IVPNN TONN DY DIIOND ONMNN TIVN,MINNX

s INONT

.I2NN HONIND DY NYAVN W NI ,NI2NN DY 17IVIVORN DY WaVN NXNIINN 12520 DY VPIND
NI NINN HNYHM ,NIINN DY NPIVIVORN XN THNNN ,NPMINNN N2X201N XN 20NN MHNYHN
.N7aNN HONINdA

ST DY NYNNNIND NPYIY XX2)D N ,NNNI ITIPON MION DY VPIN VW T2 KW NHVIND

NPV NI NIND MNYNI,NNND INHIPAN MDN NXIN THNND T HYW NYVIN NIN 20NN MNWNN
S9N HY NYNNMNN

A0V MINDVIND DY YAWNY NI VPN YW T DY NPIDYN MIMINNDY

PNDVINN RIN NDNN MVNM INDDAN LPIRN RIN THNNN ,NPIOYN PN NI PADNN MINWNON
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NN NMONN DY 20NN INWNN YW VPOND DD ,NDHN NI TINN TUNRD SPON IN XDN NPAY 51D TN
79T NI NYNN HY PA0NN NINWNN DY VPIRNN PON OPYN NI PPN IURD TINHNN DNYHN TIT
LYW NIN LPARNN PN AN, THNNN MNWNN

VIV HTIN INDNND 7 990D 9D ,NN0NTY 1D TNNN NINWN 59151 DTN NN 97)2 INND DMINNN NN
Ypyn wpn .Davis & Loxton (2013) D¥ 99800 TINND NP, THND 92010 MNWN 71200 NN oY
NXDI YD DI2NNN DININ TINNI .NIINNND NPYOIR TIT XIN NIINND NNMIND PAY PVNN DINI9N P2

NOND TIPN

NN 9201 ,92209 NINWYN OY SN 18 19019 993

Addictive
Personality
Multilocus _ Addictive
Genetic Profile 7”1 Behaviors
'Y YN

MNYNINT IMNT,Y Mnwn a5 X Mnwn P2 29ynn mnvn X0 W - (moderator) 29ynn Ninwn
X P25 W pa mpsprIVYN ¥ DIRPIVDVVDN NYI DY D579y 10N Y- X Pavpny

NIV DXMPYAIN IXIND NON NIINN DY ININD NNID NN DY 1IN IN MIVIVON P2 WPN ,NNNTY
NN P2V MHNM NMIVIVONRN NNY PAY IWPA 29YNN MINYN OMNNN OXMPYI/NIIND XN 1NN
NN

simple slopes X790 972 1IN0 NN ,PNT 2IYNND MHNYN DY DPIRD DY IPNNI DIRINND NN
11997 PNINND NYYA P ODIN,1991 MW 925 NNONS DIIX NV WA .analysis (Aiken & West, 1991)
NP 9201 190D 9117 DY TONISPHRN N0 MINDING DD NPNY

: NN X 2010 MNw/m W 23ynn mnwvn oy NN Mo DT

Y =B, +BX+ByW+B,wXW+eg=
=Bo + (Bx +BXWW)X+BWW+8

W0y v mapna XN Y-2 X 12NN 9Wpa v ,amDd
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MNND OP OIN (Y XD N MNONYN 92Y ;NP IN IOT ;901 IN 02 T2 ,NNNTY) N2 W 9uNd
PN NN PN N PINDAN 2IYNNN MINWNNN TIY 93 NIAYY PPN ,MNNN IXRINND DX N°97) NN
Y590 DNNNA NMNONY OIIRNNT OONP NOIN ¥, P87 W qund Hax . Y- X 2 qvpn NN INDnn
,W 5w yximnn : onw , W Hro7yo odrnnn oNp nuiow ornn ,Aiken & West v noown »ab W
DYPIRNNN DNP NY P OIRNN ,21Y JPNN NMVD DN YNNI JPNN DMV DIV YHINNHN

270 a2y W Hw 09oy0

.Lisak, Erez, Sui & Lee (2016) Y 99x0N 7NN MPON L8 9901 9952 NN DMNP MY DY 902 NN
TN ,29YNNN INYNN DY THNM MIN TIYD DIIRNND DINPN MY IR DIPIND DIMNN N IINNI
.DIPYNI DIPOPN NON DONN VNN N

Simple Slopes 5 299) MNN :9 9991 99)

Interaction of Fostering of Team-Shared Innovation Goals and Perceived Cultural Diversity on Team
Communication Inclusion

0.7

0.0

) - High Percived
0.1 - Cultuwral Diversity

X ~——m— Low Percived
-0.1 s Cultsal Diveruity

Team Communication Inclesion
\
\

Low Fostening High Fostermg
Innovative Goals Innovative Goals

.DONNN DMNYN) DX2IYNN DMHNVN DI D1VLNNINN DITINN N2

IHNMY 29NN NINYN
Pollack, VanEpps Y 91802 nn»p TNX 295010 MINWN) TN THNN MINYH S NIV NPON Nt
.9 9901 912 X3 YN .&Hayes (2012)

DMVYPN NN PRITY TRNND PAY 9355 XNDY PADNN MNWNN P IWPA 29YNNN MNYNN
DI DY WY APNNT LYY NMNDTY D591 NN P2 RID THNNN MNYNRN .D»NI2NND
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951 39901 ,9301 ,9°2919 NINYN OY Y7 110 9991 99)

Social
Ties
W
M
Depressed
Affect
X > Y
Economic Withdrawal
Stress Intentions

0P NN 2V T . XY, W 00anwnn nvidy a2 01aynnn TN 953 NN 9192 29ynNn Mnvn
Y 25 X yav v qvpa M-S X pav qupa

9901 9732 HWNY MIXIY JNNIY 295 ,DXINNM DXAIYNN DINWN NN 2971 HTINN DX IR 1PN
.Belogolovsky & Bamberger (2014) Y¥ 908011 MpYn 10

(Belogolovsky & Bamberger, 2014 5v 78010 TINK) S0INN 710 111 9991 99)

Theoretical Model

Pay Determination Subjectivity of
Criteria: Absolute vs. Performance Assessment:
Relative Objective vs. Subjective
e — & % oy
E— Individual Task
v / Performance at Ty
Pay Communication /
e . Pay-for-Performance

Policy: Transparent

A Perceptions at T2
vs. Secret P -

Continuation
Intention at Ty
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99VUN DY YT NMYND XD DY ANMIN NPITNIN DY OPAND DY TN 0M12NNH DM DOYINN IINNDI
: NI VINAN N2Y THNNDN MINYHNIYI ,NTAYHI N T DY N1 DTN 7N NIy

Pay for performance perceptions at T2 X Individual task performance at T3

: DN DXIYNN OINVNM
Pay determination criteria: Absolute vs. Relative
Subjectivity of performance assessment: Objective vs. Subjective

Aguinis, Y DIIND NIN,9ININ DINNHD MNDNT DY 29YNN) TNHN NMNYN 5y 920HN VNN NI
.Edwards & Bradley (2017)

DWTINN NIRNNY NIOIRNND NNN NNAD 7PN N L PNRTN DIWNND MY MTIN ,NINKRD NUY P
N XY MINN NNN , 2P WHRNYD THINND MNWN DY PPYN VPIND NTNRNI ,712Ya .DXIA5NIN
mMa7 MO 01N ¥ Bootstrap ¥ NVOWa vINOWY MITIN OYNINI HOINND OM1HNNI DINWN NYIONY

SN MNWNA SY PYN PPY DPIN TINND 1N INNYIY

NPXYINIDI WIDOW DY IPIYN DY 1INV NVOW NV PIIN P, Bootstrap-n VY NN 51 NOW RNPY
5S¢ DTN NNYANN DN D) ,D7IVNIIN 1299 NAY MPNAI THAD YNNI DY NTNIN NIVAND) 2IWNN2
VT NN ONOY THNRD

[=)F24)

ITIND YTV NPPLDXVLD” INIMOY TNINRNI MDY FNYIY DINYNN YW NN INNIN NN IPN
DN GOIND TN NIRNNT NPIVTN INPN MVLIWNN DMPNY ONINA 791100 DY NMDYN)
TININND PIYY, D917 XD D)X TID DY MDINNNY MVLIY YNIA0M STINN 9002 .Big Data Yv nonn
212 MISPN OWINY DXVITIVD ,DIPINT MM NIINA PRV NPINDIND W)
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: ININD NMIN92 ONIHIANNI YYIND

DIVIAN NN MIMIN Y

é‘\* fa |
| 5.
g

33999V 993

YN

DY MINND DT NN SMIN WHYN ONIWII DY) DODIN NP2 NPXND NDPONNY dINPIVAY MININ NIw»
.01220N KWWY (Organization Development) »0MIRN NMINYAN P2 NAYVHY NINIPXID NVOPIDID
TV 5910 DIVIAN HIYIND .DNMNIND MPYWY NI POIY PVPIN YONNOIN NTY NIN MNNIND NN
LI NPHVLIN ,NPNNID MMV SWUYN YT MYIN N (social dispositions) NPNIIN NPVI HY
TN IYINIT NIYHVIN YN NPLI . THNYNI TN DMIRY NNIYN NPINNID,ITHINT,THYNI NNNY
MNIN I N IINRN WPNN NINRY NDVPIDIN .NNMNM NIAVNN MOIINN DY ,MIIN DY TOHNNI
, D8P HY NPDOLPIDD NNAD MININND MMON DTV DINYPYY DMIPIND NIYOND ,7DIVAN NN
DY NON 2NIND MN’AN DY 71591071 012 HNIPND NPNNDDN DIPNPVI HY 2I1Ya0 M DY XY O9IN
NAYNN YV DMNIIND MNPNI NTPINKY NPDVPMID NDLPADIY ST .NPNDPXIDN DIPNPL)

NNNM

NN

N Oy NPONNY YHOOY SMIN PRI ORIV DYT) DN N2 NXNPIN NPINNN UK L4OT) 1919
Y VONINN 2N AT PIATY ,IOX DXONY .APINNA DINDYN DXON NMYI DX AN P, NN
NNMYPNN PNNDININLTON V7T DY (1732 XY NNT PTHNY 293) "NYPN NNPYIRY HY NRXIN 0N, 0INNIN
YT DY ANV 29D POV PPINN .NPINNA NPVIPNITI TMVHWN NN RO II2TIN V7T .NYY NOPIND
N NIV TOYIRDA NNYPN NN X127 17TD IPOY NPONNN YI1IND Y1OD N, OT) /919

7T YW NNIVPNN N0 D IRIN (DMINOND DTV NPNN ,DINDT) NPYNND 2N DD DY MNYXI
DY NX2Y ,TIND MY TIT2 7INRY DY NIYPNN 32T 97T . TIND M9PIN 1IN XN OINN OY 11271
7T IR NOVVXN MNKX) TIDN NX PAVNY TITI MDAWN MIYND) DMIANID NMINASYI NUNPNYN RO
SV NNNMNNY PNTNRD NNPRIN TINND ,NNRT OY .("MINND NINRY YT P DRI ONTNID XD :X12TON
.PYNN2 NSO NNOPIN DIPIAND DY 7PNVDIN IXMNY AN 21T XNIIN NON PON NI XI2TON 7T
NPNN (DY IN) OTPN NXIN ; TAD2 IINYTI ORNNA NPINNN NN DMIN 572’9199 ,NON DIPIANNDND PoND

baruch.shimoni@biu.ac.il 19°N 72 NYYPIVNN,FPNINIMXDY PNYPIOY NPYNNN 2

DONNPY NN NXINML,(2019 ,2I¥0Y INT) NINTINRD DDINNY 2190 DY DDIAN NN .D1ITI DN IR DIVIND MNY 4
MY DTN MXNPN
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TPHNIKID NTIIW) IO 1I9INT MLVYNN DAPM , 0Py XDY DIND) DNPIVMIP MYNNNI DINIT
L(7MOY9NN NN ,ONINN NN .OINN ONYNIYY [IDIN DT /9179] : MUK

LDMINK DY NPIOPIN NPSPRIVIN 9IOM AP 19IND DMPR DIXRMIN DY YI10NN 210 ,TO0 NnyTa
O N, NPYOIR NININY NN N2T D97 ,WNIN YANYND NPONNY 10NN INDVIYV DIMY DXANIN
(7210 99121 DYV KD PN YO . DM2TN KD DOWINY : 392 XY WNR NPXPRIVIN MN»PNN N2 TI1T

P2 AP¥2 L399 DTIP M DOV IDNNN PARSNDY 19, 0NIN DMINMNY DIPANND DNOYN DIONN
SDYTOMNIN T PTHIN NIN DMNY DT 91190 DIPPNY ,D7102 DINRDD NWIDY DY NXIIAPY 1) 9119
YN ON,MAP DXNYY 1IN NN 1Y 29D )12V DIDP 92y DY 71DV DY W) DX TO»NN N7
NN DO NNV NTHIAYN DIPNN NNINA PPAIRY 2PN DDPNRI NPYNNN DX DM DTPN NPINNN
NPYNNN YRI PIMIDD /A9 L. AMIND INY NPNX .NTAPD N NIPYNND NNMY 112 NINRM)

(TDTPON NN NN HAN YNDYI 12T [N DN DID T [N

MYTN MNIY OTPD NP0 DIV D72 /9197 1PMNYN RO ,NYTY XNNONY 293 ONN DMIZVONN MY
MLYNNN ONMIN YPTIY OINVNN NIDN YON XY ININTIN NN HDP KD O2WN DXTO»NN T .NPYNNa
IMNX DOYRND IR 32 RAY) II2TON V7TD PNYN DT /99 MY AP NTHY ,OWNY 1D ,NMIVIVON

L9219 9799 My ap NN NVINNN ...5Y [D71) 19179 NN]

Y PNV NXANY NIVN,DNPNIA OIVINN PP NPINONID MTIY NPNN ,DINNT , MNP OINYD
POUIN N2DY DN DIWIONA NN DT /A9 INY NANYN TITA INNNY D713 791995 DYND NI12TON V7T
TO PAIYND NNIDIY MINONND [, NYTN MINONND DY DN IR NYNNY NTHY TIN2 INY TIY DIdDNM
D12V (N2 NIV NPV MANNYN) DIDIRNND NTIAY ONIN (DINK DANNVNYY) DYTO»NN
2T 997 1 1192 MINK) 92V DY PIDdPOM MOMNVNN NYIND DX (WTNN 98»Y IN) DND PINND
PRYN NI DY INIAND TID NN DY 0DI8D Y KXY .T20D PIN ,IMN XINY NN 01N NPNY AMN
TYTWO) DXTOMNHN NT DY DHDVONN MWIIN PINND OIN DT/ PNNIN T T INNMNNA .(MMIN
MDY, NPONNIN XI2TON 7T NN PHOY :92¥10 NN NI TN DY NNT .PON INPD DN MDD OPIANND

IYAVUN MITHY DNNYD

DY MM PRI TIANND XIATIN V7T DY MPIND NNNMINND NPNRN NIV, NXIDN ONTNHD NNPRINND
MDN PPIANND DY MDD ,IPIYA MINY ,0) KON L, ("NYPN NNPYIRY) NPNNIAN NPNDIDDIN NPNPV)
TTY OUYOIN DIVAN DY NNNIY ONIAN MIAN PN IV IR ,NDNRD MON OPIAND .NPYNNA OX9010N
AOW 90N NN PTHNT TAN DI HEN IMVI IND Y77 132 NOYI) 19PN NNIYPN NHDY MTNINM MINN

7T IND PN

NPV YW TIWNK 250 ,(Bourdieu, 1989) MTMNA M9 MIAPYL NI 12 WHNWN NNV 19D DIVXIAN
D20 .ANMNM NIYNND MINNNY  NPYN PUYN YT ,NYN MNID 09y NOpwn) NPNIIN
YN ITHINN NP ,DNNAWN SV DPNIINN DXIANIN 1IN NPV DINNND (MNP IN DITNY) OPNI2N
,OMWYN NOYN D¥A57M DMNIIN DNAN .DXTAY DN 12 MNIRM TINNN N¥IIAPN ,000»NwN On
YA0IN PN MDY NN ,NIN DIVANN .DXANWN 5y NOHYI MO YONNHY NNIND MNONVNN
1NN TRPANNY 7MY AN DI KON, 1IP0I MY 1N DIVXIANN ,NNT DY .(Swartz, 2002; 635) DTNI
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NN (OW»N) H90wn P9 XY NN .(Bourdieu, 1989) nyn718 MYTN NPNNINM MIAVNN YINND ,2v9
Bourdieu, ) ©»n920 9510 ¥ M2 wWon NIV YTNN ININ XD ININ MVN GN NINX I NIINN N1)2NN
.(1990

oY YNIINN MIARNN MM PIIPHY DIVIIAN NN NIN NPINNN 1IN PNINRNNY 19D DINN
1991 NY/7 )29 977) YWHN DDIWN MMANDVNI GN DINYDY , NN NAYA YINOYW TTIVNRY Nt ,NPYNNN
L8N MY HYHOINNIAP DN [P IVY] LOMIN WIIIN ,DXIPYW MDY INISNM ... 0IWN N2 TIT NON P2 YND
PO NN IO ITPN GX DN RIN [, DIVIANN NN 0P P KD IONIPON NPONNN AN

L(MIN0NA MNYN NN TAND DDYPN AN [DININ] : NOYT) DINMON

NAVNIY DOONXIVPILINP NPDLVPYIP MNLDIN I NPHNNI DX DY DIVIIANNY NN INNIND
N MINOND .NNIN TYNIDN PNVDINN DX NYTNN NINMN DWNIY DTN HY IINYN TINA NV
NWMY NPOPIN PVLNNON NNDN YN DT PN .TPVNININD INDIN NN NN NIVHN X NPTHIN
NAYNN SY 0»NIIND MNPHRN DX JI DOYINRD MNPHRN DX 1D PANY WONHY ,DIVIAN PNIDN NININ

NMmnNm

YNI2NMN NI NOPVIMYTN, TN NIMNDN MODONXITINTIRND NDXONN NN PIN,DININ DIPYDN NI
DNYINDY) MTNA DY DIVIIANN IVIND TR AT PON ININD MMM DY 2159197 DI MITINN
YN NNION NPINNND Y MIPND .DIVXIANN 1NN NNIND NIV MIAND XM NTIPID L(MTYY PN
MNNIN MINJD HY VIS DMVPID DY TY? WINX PYINNN PONA SVNNIN NINY YPINN DYDY PONL D
MON MMNIND WM DY NPYYNM NPVNNIND NMIMIND DY NPT ININRNND DX DION .DIVIAN NN

02NN

939990 9519301 N3N INDIID VPV 1NN
NNPYINI” NNYPN PY2D XI12TON V7T DY NNIAPIND NNNTIND NN PTHI DT 79179 UKD 7D IV MIN
2N PINY NYIVIND MOUDORIDTIND MSVINNIND NN N2 DTN XVIND DY NI ,/NIYPD
YOVNR7 NN MDD MNNIN NNPNL PYNVY NI ONIAND NI DO2IVHNN ITIND ONIAND
Sy PNIMLIX MNPV VPV YN AN LTIV NDWYN DY O NTN DY NNOPNY " TYIND
Gergen and ) NYIVO MNINDY TIWD ,MYNWYNY MPOWN NPNRN NINY LPMIID ;OI8Y VI N1
LNAT) TINN HYND 1IN NN D7 MTOMI NINNY AN 755 »va .(Thatchenkery, 2004
YMIAIN PNI2AN LOPLNP INNNN NTaYN B2 .(Voronov and Woodworth, 2012) nTiay (2009
MNY NN PTHINY TN DY ,NPIDV-NPNIND0 ,NPNNIDDI MPPVPIN MW WHNYNI ,NT IMINRNDD
NN 99U POY TIAYD RN P OX)NIDY HNONIVION NN TINYIY 1NNY NN XVID 5127 2NNV 1AW DIPND
NYIN DY NDY NN NDY NAYPN ,TDDVPON TPYIN-PI NNYPN ,TNSY MYTIN T DY NNT . PN
IN DY OVNRD NN M2 P 210 NPND 919 IR N 0Yvawn .(Costea et al, 2008: 665) D12y
N (Costea et al, 2008: 668) VIRV NNOVDIP Y90 DIRVIN ,7NYY INPA NWNN DN ON DIWIND
S¥ NYIYHY NIPWNA NPNIAN NIYAIN INK YINNT DX LININ 1DINI MPITYNY MDAN SY NPVIPIVTN
YYINT I9INY ONINN ,I2T HY INDAY 0D HMINYI DRIV NNPYI DIVIOWN 1IN DOVIVN DN
D) T2 DIVM PNV DY SUNRIN 120N XIN IN INPYI 29 DY TN NN PXOYNRY NIND DN
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SY MANIN MININD YW GN) ,NDOY IN DY DMHNIDN NDIVON NAYNND NNN NANY YIPIYN NP
.(Gergen, McNamee and Barret, 2001) o8 m>wa

DYVAYNA RPNV TSIYOTINTIAYA XX IN,DITNY HIN NINIIN MYNRVYN NHPNNY NN MITY
PHN JIND) STPYY KD 70 7100810 XD OIN NNDY MHOSN 9T02 XD 7)Y 10,0008 DXONNYN DY
INMN NINY DIIIYN NN ,ONIIND 1IN IR NIINYNN YR NPINK NIV MAPWN IV X 1IN
Gergen, McNamee and ) 1ON$)2P N ,MYINDL [ TPYN NNMINNY NPINRD DY MDD MIAN NN
D) ;272790 977 DY NNPYINRA NNHNON NPONNN DY MINPYI NN NOINY D7) 9199 > .(Barret, 2001
MINY NN OITIDN NI D, JITINYPYN KD D MIDSN N MINY : HHI-T172 DININ YN NN DN DINNX DINYN
NN JANT DIVAND NI NTIAYN ININ 2D NIDNND RY MIN : DININ DPN DN /9P NN ¥ IN 210
DONVIN D7) /9199 .(2012,1DOR) /1103 DD NINIY DMISN NN N2 AYPN MINNTY /NNIN NAOYN DN DY
N2XWN DY NX2NY XD NTIPID TN-1NDN MNP0 NYYA DIVNNYN PNTIIY NIIDNI YN NINY DINN

9N DY OIDOPOIPN-INIANT MNPNRNND DY XD DMIOYNND T52) ) INI DNMINM

NNIND MINON NTYA MNP VPV 19NN

DTN IMIN NPYA POIWN YUPIN VNN NTY XN (Organizational Development) ») NN MNan
Bradford and Burke, ) 772005122097 0/7>17°023) D3I YW DNNNINNA APV TPINN 1DV 210N
TNV TIT PS8 INNNY IR .(2005; Shimoni, 2017, 2017a; Woodworth and Voronov, 2012
MMM 20-N NINNPN DY 60-N NNWN NN D WV (Greiner, 1972) 939) MIND ININD MM HY
M I8y 11270 (Greiner and Cummings, 2005: 93) 7)NIRN 29D P AN XN TN MNNIND
PIDWN M9 LY NN MDY NN PND NDY NI, NPYIN MDD NN’ PIDOYN NN DI TYN MNNIN
NN NIYY DO 0N - (reductionist trap) »MINPYITIN NTIIOND” BIVAN ON TI2) 191D NHNIND MM’
Bradford and Burke, 2005:199;Bradford and Porras,) o710 5S¢ »»y myNnxa )IND
.(2005; Coghlan, 2012

Bradford ) o119 ) %95 ,60-1 MIVA 9PN NIVN D, DOVIN DY NPWUN TIT DININ NNWYY 1PONN
=M 50-7 NNYONIRD MNAN NTYH DIMNDID HY MNDDILOPRN DMOIVSN DY ,(and Porras, 2005
D9 DOYNND DNMNNY 1IWIN DPIMNIND DN 11270 (Burnes and Cooke, 2012) 60
D577 MM’ DYPIDY PN D DIVNI , DTN DY NNMINNY 92015 ,N2>20Y MNDY , YN MNNINND)
Greiner and ) D*TPON MITIN DIINNN HY MINDN IND ,MOIWN DY MNPYY KDY DIWIN DY NOWH
PV INNNDY NN DPIYRY MWD NNON NNMN KD MYV 105N D8y»Y (Cummings, 2005

.(Bradford and Porras, 2005, p. 43-51) VY)Y N2 NI VIINND 19DV NN

-YN212°09N NYWN DY INTITND D) NN 60-N NN MNIND NMINION NTYD DN HY DMIVNN
Schein, ) YW NI 200V 19 HYTHN DINMNY DY IWITH NN 2)IANN MY NDVITVIND NPV
MNIN MITA INYP YT Y IIDV-ID1DPD NPV DY NIDNRM ININD NN’ NN MNT XNV (1969
217N NV DY NVIOYO NANNA NNXY SVDNIMINN DNN NX DNXMN DT NI NOY NN DTN
MOLN NPVNA IR DY DMIANN PTTNA POV TPHRNNY DT 2N YIIRD VTN DY H¥TNHN
YONMNN IN DTRD NN N PIYW OAD ION NN OXTY NITHIN TINY MP91 ,NTTHI ,MPNTNH
Lippitt and Lippitt, ) »)IND MMAN NTWA DINYP DIPIN DY W IRD .7MANNIN PON NI PONX
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MNOYNNN NINT ,NNT DY .JNIND DY D»INN PODNY DRI INND DY (1978; French and Bell, 1999
DPNNNND IPOY DX IVTPN DN L,(60-7M) 50-N NNIY) IDNX DNV TNIN DV IMPHRN NOPVPIN NIPNNN
ININD DY DI2NN PV TN NN DPRYN MNP OONYOY ,TITIONYON DIVND DN DY INDWH

NV MININGD DMWY D) NPIYIT N2V NDWND NIND

NONN YIDIUN XIN ONNIRD MNPIN DTV ONIDV-"D1209N MY IN»A PN2IN NV D T
NINIY AN 795 1T .(Voronov and Woodworth, 2012) »op>1n nowa Dysym DMpIin oy
MTIN” 1D DN NNV ,(Schein, 1969;1987;1987a; 1999) PV MIN YV 9P NN NaNI Nyl
NN W PV .OINIR DY (remedy) 1197721 1NN 21970 99 /NN MMM IOV NTINY TR
Schein, ) YMNX X>72ND T2 1910 PNIND HY NPNTINN NN RO NN NI, TINMNIND MAIND NXIAPN
DINY IPPYA NONMNNY TITL MDD, NPNIIND NMNIN NPYI PWNN NINWIY NNTI NNT DY (2004
DTN HY NPTV NPNIT NPYID NPMNIN-DDI NPYA NONN NN ,DMIANIDY DIMTIND , 07PN Y
NI9YN ,MIVIVON D IO PIINI MMNMYPY NPNDA PPTN IR PRYHD DY INON (2009 ,>N10)
MMNINRND MINAN NI MDY NPXIY NIMAIYNN DY NOWIM PRI NNILY INKD NN X 0NN

.(Coghlan, 2012)

DIVAN NN SININ NI YV NINNN NNIPY

1010201 AW Y9 N

D»NY2N DN YW NNMNM NAVNN NMIXOHN NP9 NPNIIN NPV DY TIVHN 257N DIAN
YT ,N2WN NNOD , 09 NOPYWN) NPNIINN NPLIN NN DIXNNN DMNI2ND 010N .(Bourdieu, 1989)
IN TINKD NP ,DXPNWN DN MIIN MITIN NXIAPN ,DNNAWN YW DMNIINN DHINNN PWyn
MOYN DXADNNY D20 DN DPNIIN DMIAN .7NIDN SW PN MYNHNI 0TIy O 1YW PNIIND
.D»HY DXIANWYNA NVOYYI M PO DININD MNINVN) NAMWN

NN YNRIN NVN I NIND 22N DY DIVIANNND POND 1NN ,DWND ,OMNIN DY SNIAND NI2NN NI
MV IR, TIY OrNNA ((Bourdieu, 1989) N3N YN2NN M2ND DOXNNA OINMNNIND ONPMAVNN
PNPVI DY IRXIN NN NN XD IPIN NNYPNN DIDT OY TPYNND XI12THN 7T DY NMVpPyNn
0197 ,NON .NIPONNN 1IN 2N 5T /99 2IVND IOV 10D IVPN DNPYIRY DY NPNINDI0N
X2NNN NYNION HIATIN V7TV PNIIN NPVI ININ DY - DIVIAN DV IXIN IPOYA RIN NIPIND NNVPNN
N2NN IIMNND NS0 TN ,NPMINT O NAPYN 1D DIMINND DOV ,NPONNN DY DN YNINND
DWNIAP DOPIAND TIN XN PONTHYY 29D ;NN YNIIND NINN .DMIVID XY N YONd2 NVIL VI
N XYY NI ONMNY D2 NIRDYD) NPONNN YR DXTOMNN NT - MDY P IPya ,Npdnna

723101790 522w MY YN NY 1NN XIN 0D DYDY

DMPYNPLIN) DNYY VIVIANNN POND DXINN D1NIIN DNIANY INNRD D NMN THON MPTN ,NINY DY
NPNY, T (Sewel, 1992) NYN 021 DMIWHN DN 1Y 19N DYVIIY DPNIIN DIND ,(N1PNIINN
NPNIIND NPLIL DVHNYA PI RY (MNXVIDIDIIND D¥NDNI X DN ,011 N PTI) VN0
PR 0N D ,NNNY A0 NNTPINN MNVININIDI WIIY (D900 29D PRYN IN MO PRYN )IND)
NMYTN MOYOYL 1M DXPYYN D) 0N TN ,NON NPNIIAN NPV DY DNOY PHRYNN NX 000N
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(D25951 ,PNYNN NIAD) PAVNN DY ONIINN NINN DN MITAVN) MNP DT TIIND YN ,NPNPSN
7T DY NMOAPIND NNNNIND INRIN NXNPON NPYNN NPRINY 290 .(Kitchin and Howe, 2013)
NI0N NIDD XY NN XI2TON 97T - NPHNNN DY D1NIINN DNY NPYS NANN P9 NNMN KD Y1210
DY MADN D27 DXMNOY T HY ,NXIONX .TINID TN OONXIVPIIMNPN dNIAND MINN NN NNYOY DININ
DN DY DNYNNI DY NYNAN ION NRIP T DY TIND DHYNY MNIPIN PNO ,NPINND NNy
1IINMY NN NNRINY NNMINND NNIN DX NOY DIVIANN NX TIND NP> J9INA DTN NN ,DINN
129 .97 N9 »HY NNND [HI2T9N 977] N7 : 1171792 NNDIT) NPONNA 2NMD YNAN X2 DY NN
,DIDN (D910 DY NODONDN .ININ MNY D NPNYN .[02 NT] NIV /9179 DY ,[MNN] viv DY
NNMINN H9INH XIN NY2 N DOIN,D»NIIN DNV YY DMNIIN DN DY DNYIVYN NN NI NNIND
NPANINT PTIN (Bourdieu, 1990:57) T2 YMX YN ,WNN DNIN OMN NN NIANYNIY

.("regulated improvisation”) "n7T0M

"

,MTNL) O1NIAN ONIND DOPAINN 1YW NNN YT DY POV DOYIAPIV MO POND THN NYP DIVAIAN
L1V MIPY) 9120 NN L(NPNNIY NPNNPN YT MIYNR NN DN DMIIININ PIN OND (1989
PN (DNDY DXOIVINN DIPPY DINN DMNIAN DD DY NNA WHRNWAY NDN) NN N
,D2NINT DINX DMVIPNYT DN DYNNY .(NYIPNN NIV NI ,DPMPIY DIOINM) MIAIN
D) DNY WY (DYMYNYN MPAOVI YT ,N9YW) DNNIN NOYIND DIPMDIDMNI WM YMIAIN NN W Ownd
DYTPY OINN DANNWNI DY NN WIDWN YINT NN PN ; )ININD 1NN DNPNA,NIPY DN PN
SwnY ,0MIMN DXARYN D) DNOY DIVIIANY DONdIN DMNIHAN DD ,NNT DY .DNDY DIDIVINN
L2900 PPN DIVIAN ,IMDI .DYTPAN NRIPN DY PNIRD DY YN PN DY 0020 0 DY NVYY
297N ,>2VIVOID D) NIN

NNY ONYY DIVIIANND NN YTNN I¥MD DD DPNIIN DNV ,DXANYNIY NN DNVLYY YY THNONI
DYDIVIND) DPINNY DNXNNA DMNIAN DXON DY NVIOY HY NNIDN NI DOYINDT ,NINI DM
NPYNNN YR DXTOMNN NT XN PON NPONNIA NnsnY N prT1a 7t (Nielsen, 1996) onbw
LTIV YT Y5y DIPNIND NPYNN DNMIPHIY MNYIN DMIND ,0TIY NN DXANYNI WHNYN
VINIY) DY DXANIN NN T HY NNTIVY DN .DINNK DY DNNNIND DY VIDWDY NYSWN YN NN DY
TNN) ONPY KDY DITP INIY NODIY DOTIN-TN NNYPN T OV ,(DXTOMNN NT IP2ya) NION NovA

272797 977 5515 ,5551 NONID NO9NY NPMIND D2 NAPYWN 1NN T ,(NPONNN UKD

nTY

NN PRYNN DD DNV DTN DYDY 5y PRWNI DXANNYN DIVIN 12V ONI1IN ININ XN NTY
TOYN OMAPN 0N ,IMNN PRYNN MHYovw INNY (Bourdieu, 1989; Kerr and Robinson, 2009) 710
DYVIN NI TITN I MLNVY (DIVXAN) MITNRY /NPYIV! NPVIN PONT 11929 MIANT DIINM PINND 1IN
D21 DY NNIN NN ©IWVIAN IS (Friedman, 2011; Lapidot-Lefler at el., 2015) 0oy D¥avin
D210 N2 TITN NMANY TIND NIWN NTYN Td DIV, NTYN MM SV PNIINN O2WN DY [PRYN 553]
%Y NMNX NIPNHD YN MNMNN DY Man .(Bourdieu 1989: 327) »nHann anmnn TinNa 0310010
2732 DTN YTIOWY INRY DTN NN 1NN PaAnd” (14 19y ,2007) 71>TN2
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, DY DY) DIDIVIN DY JPIANY DXIOMWYN DY DY MNP DIVWHYN MITYY OGN DY, NNT OY
DMD HY (NPNDNDV ,I8PN) D1ININ DXAXRWYN DY MINNI PANND DY AXN THIN DINRNND) NXIAPN 1IN
NDWYNN YT NN DXWTNNI DXINMN , 0NN, MINNM PIANNDD (012N 2NN 391209D) NN HY DMWY
T2, 7 MIN NPONNA DIPARNN DY INY D YTV 955 ,DININ .DPNIANN DNINDN HY NNMNIM
NN DT PN A TPYWNR-TINND0 NYIINI RI NN 7T DY NMIOPIND NNNMIND NN PPN
XN NOIY NYDIN - 9N NN TPNTPIID NYDIND NON ,D¥INN DY MDY IWpND DIWIVTH DIWION
VDN PNIANM 132D MV YT INAY 29D ,NPINNN DY DMONXIVPIIANPN D1NIAND O1NN DY IINT

JON92N Y9N3 MYNIND PR D9 NPNIIN NPIPRIVIRY ,NY 1) (2005) 7T .TW ND W)
NNIYNN P2 2 NYYA P ,DOVIN MY P NNPY NN III9NIN TINT IR PN NPSPRIVIN
172 DYDVPMAIND DXOMN YT DY PHN VOV NN I21TY PN 91T P2 IN,DONNY NV P ,NOY
JITPNOTN 21T NNVY AWIN DY 9270 12N 12T MONY AWINYIY DN MOV MIN2THN MNP DY
NTIPI N3 OY I NMIATAY DN N TPNIIND N TINND NN (125 /DY ,2005) 77712 DD IDIN
2 DXONN HY NPOY ,DINK DXANNVNY 31T V7T PV MIGPIND MINPRIVIINI NN NN I VIN
D2 NIYIND XNDAN MINNN DY, NPYNNN YN DIXTDMNN T - NPDNHNI DMVINITH DIDNON MY
", PnNn AN (Bourdieu and Wacquant, 1992: 97) nO»OW) DXIARWN YY DI DWIAPN DIPINNDT
MDN PPIAND NN PNIYNA NNPD OD2N ,DINK DY XI2TON 7T DY PYNNN YONA P TPNRNND YNIN2 DN
SV NNYPNN DIDTA TRNRNN IXRDN DI >NMN L(NPONNN YR DXTOMNN INT) 1WON DI0N NV P2
DNNMINNY DTN PLIVND BHYNMY NN MNNY MINK NPNDIDDI NPVID NMATHN V7T
SV, NPYNNN YR DXTOMNN NT P2 OONPNN DXONN DY INN ,IP¥2 MINY D) XN NNOPIND

.(Forson et al., 2014) 1¥°97 YI¥» YORY YONXIVPDANPN YNIINN MI2NN

D1V37 1NN MNIN NN NYYAY DMVPIS OITY
295U NPNIND ML, MTRY RIAN I (DIVXAN) NPNIIN NPV ,DIVIANN NN MNNIND NI 29 DY
PYY DAY IWAN I DIV, NN YTNNN ,2HNDN ,2NIT N DIVIAND .NPNNI KD 11 DAN )08y NN
IN NPYOIN NIV NMIYNHI MYNNNI DIVIANND NN NNIYY YN DIVIANT PN MNDNIND NIYHOD INMN NIYD)
NPVIA AP TPIINY MMNIND MM PIINN ONY TN ,NNT DY .(PVN NP MI2) NPNXAP
DNV NXIN ,DIVIANND NN NMNINRD NN NPNHAPM NPYIRD MYNAN DY YTV NPNNDDI
15712 .(Shimoni, 2018) YN72N MANY NPLINR NNMIND P2 WIAN DY ININ 1YW DIXYN SY NPNIAND
IN DININD) ONXIAP INOYINR NIY» DY TONN PIRTY OINNPY YN MIN,NT 77191 027N YW INAIPN

SNI2NN DTV PND,0IVIINT DINYN W DMYTIN NN MOYND vaNnv (N> Npa

13317 NN VAN
OV NYOIN OXTNY HY NNMINN NDWNI MINID DIXYPY WNN DIVIIANN NN MNIRD WM
NPVIL PRI NPNID NPNMINNDY NPNRN NN MNXID OINVY TTIVN 1D .(Swartz, 2002) NPVPIPI
DNVMIND .M SOMNA IN DD ,MIMYN NDWN NMINIDA ,PNIINN 1IN O NIX ,NPNNDDI

%) NI PIT HY DI NINIWNL 1PN 2N MY PN Swartz, 2002) o1 POPMm Pa vINA Y (Finn and
Jacobson, 2003 .(
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91 N NAY TITO NNIT IDINA MHININD XII2TON 7T OWVIN PRY P9 XD NN XI2THN 97T DY 9NN
PYNNN YR DXTOMNN T I IPINNY OIRIVPDIMNPN YNIINN MIAND OXNNAY ,NPYNNN 12N

DN 70NN YN D) TRNNIND DX TOV D2 NOPYN IR MNTY 9127 NNN DOXN :HIVON MONY
192NN 7O MM INN NNRY MVINNN DNN 1IN 92170 T OND 11T TI72 D72 909D 92y2 D) 1M
MPONN NIV NNTIPN

(On8yn NN P9 XD DIYYNN HY MINDN NN IVIN
NON , 0NV (self) M3y NN P KXY DNY DIXYNY YD DIXYY TTIVND DIVIANT DN INNIND WMD)
-12N NNYPNN MDY PYIIN DIANND 1D ,07N1DPDIN DNPARYN NX P XD ;10D .NN0N NX D)
YMIAINN O NIAND NN - DPNIIND DIPARYND NN ,IPOYD) D) RON ,TPYIRD OMNINN IR, 01D TIYON
ND XI2TON 7T OV DNNMINND NN YNII0N )HIT THINTD TONIND NN OMPII) DIV YDNOM
NN PARVNY 1210 DY NNMNNY XOX ,NIYPN DNPYIRDY IN N9 1D IIYIN MNNNY MV
DIVNY,NPYNNN DY INIINT 132D TN TINI D1 DPN OPINNHY 191D ,W1IP 19INI DMIDNDN PIY

PIOPIND NNYPNN YT DY NYIVN »PWND NOIN T

95210291 MOLONN HAPY YT DIDNND NN IR PIDN YT> T0 LIV LIXIN NNN DRN :MPIYIN MIHNY
NV NIAPNI NY NN NNRY MINDIVMDN NTHY 2WIN NNN DRD 1PN DYV PNDY NMYPI 551 DMWY
L PNYON P YN TITHIT DY NYLNPN NN THYTY ORN 10>TIYN TYN 12N NNRY DT NNIVP

INPINN) TPHMOIN ,NIVIN VTN DY N

102201 NN VAN

NN MNY OND INYY XN ,INND 7PN . TITN O8N P NN NNION NN MDD NN PINY DINYND DY
YTPRI T TN .H9INN MY NNMINNY DNYY DIVIANA IV ,NPNIINN DPNPVI YNIAND MANN
D09y 12V NN MIANN NNV DIVIAN DY 1NN NPONNA NODN NNOPIND NNMNN ,NAY NN
OR NNMND TV NPNYN DY MPPOPIN MNIN

DY .JNIND P3N0 SO PRY DNY YIWITINY DT DY NI SNWNI MY MNTIAYI :HPIVIN MINY
NI Y DYPND KD NOMNN NN NANN D) NI DY NRINN INNMINNA NINID NI NN ORI ,NNY
NAPYN INNNIND DRN IPNMIOND 237 NNHN INPIIY MY D) NNYT TIT2 XN NWN DXN YR T

71NN MINK NPINIVIDA D) T2 191 NNMND DIOT

02502210 DPYIN-)2 DIUN? PI KXY DVPIAIN DINIPIN P2 DION? WON

M35 NIND NOXNIAND MNONNT NN PIAND DINYND MYD DINYY TTIVD DIVIAND 1NN MININD NIW»N
DN MNXIN DYV (Selves D»NXY-P) DMDLPMND OPYIN-PA DXONN PI N NIAINNHY
Sy PANN DY DIMPNY (Agents DXIND PI) O1DVPMIAIN DIMPIA P2 DONY O) NIN ,DMNDNI
NMNON NPYNN DXONNWNID SNYNNY N0 DI 1T .)NIND YNIINN ININ YNIDN NNN OV NVIYWN
YON’ HY D) NIVND XONX ,DMIONR IR MTNINND NV PI XD XMIATON V7T DY NNNMNN DY 1IWND
D9PIND NNNINNN NIN,ANNN MNPYWH 0D 7P IYPMN OV ONY RO MDD
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TN ONOY )ININ MYV 10N DX NIPYN DITIYN DY DNNMINNIY ML NNNX ONXN :NPIVIN MINY
T80 7019317 SYOIN NNTIND DIOT NIANN DY MdHYAY DT DY 1172392 NN NN ONN DYOIN 19INA
INNANY MYTNN MIPNN NIND INIAPN DY DNIND 90IN NYINNY MV NI ROV IN,INN IN DT T2
DYDIVINI NIV IN,PIPYM NX1N MPINNA DITINY 12 DINISIN R DOYIN- DION 12VTH DND

IMPONNN XNV PA DOXVPIDANP DMINPY MTIND XY VDYWL OXTHINN

NN NPVIA P KDY NN NY2DA NIYY MTNINNY MNPNN NN VAN

P ND MV MY NMITINND NIRID DIXYND MYD DIXYY TV DIVIIANN DN MDNIND NIW»N
NN DY TINN KD NV ,OMY XD M SOND PNIIN 132N D) RONX ,NPHMNI NPNNDDI NPV
N5 Y23 X931 TONTND,INY NN ONNIVPN DIFT NAND X200 97T DY DNYTIND .OXTHNND DIOIVIND)
.DOIMYN 120N NNIN PTNY YIAP DORY PANRNDND RPNT RON ,DOYIN DP1NN DWINN

TIND 10ITIP DOWPRD IO NI NOVNN NN YSIAD 7N DY DINITIND DR :MIVOR MINY
TMNNN DR IMVNN NN YNID DXIANWNN NX ND W TNYTY ORN,NNOWNN DX YNID 7N SY NMTINND
MW NN YN ND IWAND NN

097317 NN P9 NI PIND NN IVIN

DTN . ODNINN MTHY DY MNI SN NIPNRD YININD DINYY TTIVD DIVIANN NN MDNINRD \IY»OD
N2 DY YN PONN NN DDA OISV TTIYD N INTVN .OTHRYNI YN TYN XYY DN TN IPN
IR THPNIIND MINIKNT NMIAN PON DXNPIZY M NIYAN SYNNN HY) D207 DINNIND DY HITID?
NNHND NOY HOINLINNA NMINID TVWAN TID NV .NINK KDY NNX DY NAPWN NOYIVY DIINNY WX IO
3239 MDD NIN NIATHN V7T DY NNNMNND NPNRN 1290 57 /9399 DY ININAN DX VIMN 19N
MNT P2 OMNMY KON MDD OO OONIOPIDIMNPN dNIIND NN NMINID NONX L'V NNPYNY)
NNTMNND NPNRN NN NI2TIN V71D D TOM»IN

DONNWN DIDINY NN 123D D) NNIN NTHYN NN HIY PNIY DI T9 KD ONN 1 IPIVIN MINY
N¥ID NTIPI 7PYAN 299 TNTNYI NRINY MY 77NN YY INY N¥P THINY NI) 9 NI DX 107NN
NI TPYAN NITHN WHODY DITAIVN 29PN IN 19NN DXADN DIVINY INTI DN 1PN N9IYaY

MNMININPAY DD NN YIDdN 1YY MDA

01290 197

DXNNNA NDNIPIN NPINNN DY NNMYI AR PTHIN (NPONNA DINKN DI2NN 2 1) T /979
NDYN DY NPINKD NN DPNRNY SODORITDTIRD MITIND SNIIND 132N HPNI 0PN
NMYPNN NPINDN 1Py DOYAN NPONNA DINIYN DPYINIIAN DXON IN1NIN DTN DXN NNMNM
WA TPNRNNY THIXOINNIND NN YN D) T DIV ,/NIWRN NNPYIRYND II1ITIN V7T DY 1)IPINN
MNYL NPYIRIIN TPNPNNPN NN NN YINR JOIND NNIXD ND IMNYD TN XIN - IOV NNYPNN D197
NVUN

2790 97T DY OIPIND NNYPNN DIDTY MPNRN AR MM D YD NNT NN ,DIVIANI TiPIIN
SV ORILPLANPN ONIAND MANN PIAD DOV SPNIDN NNVYPNN PND P2 D1LPONITN DYONA
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OLPIY NN O YD DT YD .APHNNN YN DITOMNN YT T DY 925V NI AXVHY NV ,NPYNNN
,DINN .NPYNNA DMDDIVIRN DIPIANNDT DY NPINK NNPD NPYNNN YR DRI DXTOMNN NT NX TTYD
YHNIVPIVANP NN NN ININ DY INIMY NPINND NN DNSY DY HAPY 1YI0N DMWY NP ToNNa
9513 ,NPONNN 2N SY VLONND 21771 2P PYDONVN NNYPN NN XXAN PYOR DIVIIAN DY NIINIY

202750 T

(DOXY) NXAP IN) TNON XYNN DY 391 MW NN NN NN XD DIVIAND NN NNIND \IV»OD
,INT DY MR MDY DY DYDODNINA MIIINN MNTN PITY ON MNP DXTNY . JPHYMON NDWINN
,DIIO0N) DISYNN DY OO0 DN DNDIYI KD PIMYN DIVANN DN MIMNIND \IWON
NPLI2 N DIVIANA ;ONDPIIDN MINION DNDWA NON L(DNOY SYIND NNYPNN PND N ,OMNITIN
DYMIPMI DY NIND NIDN 1320 DY ,MOMWUN NNXIND MNINLI DY 199N Y ,0NDY NPYNIAND
NAYNN YV 1Y WO DN DONNN ,INRNDD DY MHOUNNINN MIYOLN S95Y NN MANI DOYIN
NN NNNNDY PYNNY MIMNIN M ISYY TTIYN DIVIANN PN MNMNIND NIWW»PN DT 12102 .DNMNMN
NPNIIN ROX NPNID0I NPVI MAPYN KD PN MXIN ,NNT DY .DINYNN )92 DXD¥N DY MININD

SPORYTIDTIN P KDY ,1PDOPIP NOIY NIOPMI0 NDVPIDID MOPWN 1 -

N MY AVIND DX YWY YOIV HVIND NN TN NN DV ,PTN ORWOIY ) 7DIDY NN MIN
MAIN HVINN DX 20N DT INDON OIMNIND MM NTYIY 970N NHIIN STV DIXYM DIIPIN
,ODOPOY L TPVDNN NN NNDND MIAIN T PIAND TN DY ,NOVNIONNY NNINININDND
TN NINPNON NMAY YD WV NN NT NN .(Schein, 2010) MIWHT 129X, NNNIN NAYNND NOIINND
#COETCIVE ) YDA NNNN NN N1XN7D MIAIN ,NNMINMN MVIT,NIAVNN DD9INND DIVIAN MIAIN HY
("structuring structure”) »man MIAN”> ©VAM (Schein, 2010, p.3) (background structure”
TPYY DIYY JWANMDY DIMNINI NPNIANT MNONNT NN XM DIVANN WM (Bourdieu, 1989, p. 18)

.DN2IN HWIIN TYNRND INY NINRDN NN

YOV IIND  MVYPN MDY NPVLD NN NMIINA DX ,OD TITIOIMNIND MN’HL 21DIDN ONN
mMoana ,mwina (Ray, 1986) MumVY IN My T VI NTIPID NN ONRNYY OPP D
Alvesson, ) 71912200 1X9117%) NYHD MNP DXNYY NNINY NN ,MNIAP DY DITNY DY NMNMINN
112 ,MTI0 N SNYI (MIAIN) MIRN NN TN IX IR MAINY DWHN ,MINK D1 (1995
VN (2000 ,NTNP) ININDTI IMIN AXYN) DIXYN DY NN NDWNN YDIT NN DTHINN YMIAINN MDD
77 ODIN,TPNIAN 122N DY DXIDNNA DN, NN HYINA POIIY MNIN NMINDAL 3IIDN ONNY ,1PINY
NN PYNY Y51 (Schein, 2010) ©YDNINA H2ITARVI PIIVX DIONNA PN NXIN I OPHN 1PN
YON’ DMNIIN DXDIPXD NN DY VOV IND ,ININI TPMIAINN 722NN ONNNDY MNIDN MNIPYN
DOXNYDY ,HYA0” NP, DI DI DXHMINY MIAIN NN INIIND MM DY 215991 DI ,MD
Alvesson and Wilmott, ) D911 DPXY DIV 912Y DN DDIPN NN Y DY ,9yNyn dnva

(1992

77210 PON 1PIND OON ,(MAIN) NI NN 1PIND NN ,2INND NDNIND MM’ MDD 0NN
20 TN NNONMI MIPY DIVIIN .1PNIIN 72IANY 171D D NN [, NINT NNIYY DIVIANN .1PNIAN
S TNON QNN DY PMDIA) NN NSIN DIVIAN ,INIDI 0N DMNIAN MMDH PYND NHM»PNNY NPNIIN
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D) NON ,MON MDY HY OTPON NN P XY NIAYNIA NNPIDY THIYIOY 77772 9N 1NN DY) Tpon Hv
NN, MINK 903 .(Ozbilgin, Tatli and Queen, 2005, p. 856) 71NN Y11 1)1 MDD XMING YW
DYRVY PN D) ,DN TYNI DINYN OINNIND MNP DTV NN HIWINT NN YIDYD TN, 010NN
MIND DY THPNIINT MINONHNN NN (DIWN) DMINY D) XONXL(DMW»N) DIVIOWN P NI 9110 MTnya
NDYNN MNARY ,D¥2O¥9 DNIPNY DIXYNI DN DIVIANN DN NNIN N 95 (Sewell, 1992)
199 YND2 PON DN DIXYN .NVDVY MO DY DXPANND 1D TN NAT NN DXMIANYN DNYY NNMNIM
DTN MVYY UPanw 95 ,iPON DYDY TN PR IO DM ,ININI NPMIAINM NPNIAND NDA0NN
NYLIN DY PNPNRY DNYY DIVIANN NPVLIY NPDOPYHIN NN DN TNYD KON PININD NINDHL 31DIDN

JPMAINM NPNIANN N0 OON

,INYY DIVYANN AV ,ONIINN 2NN DY IR MNINNY DD dNIINN NN NN IRITY MAIN HVIND T2
INYPY PANYN DIVIANN IV ,TI .(NXAPN IN) NN TINA NNNN YPOUNINP 1IN dNIANN MI2N,NIN
2Y MNWY DNY IWANRND NI IV .(OM2INM) dNIAND DY TN NN ADWD THTINM TIT NNIN MNP
YNNI NN NYINN DY 2IWAD P T D8V DY 33297 DN NTPINNN NYVPIIDN DNW)
-NPNIIAN NPVI DY INNXD TPYOIRND NNIN DX IR XINY DN NXRT IYIY RID RN DY 55100
SV ONI2NN M2NN BY MY NIANONNY TITI NNMNM NAVNND MONINNY NPDVINP NPDVPNP

DOMYN DAY MYIPN MMARLN ,DNIIN DMNPANI M PON> DY - (Bourdieu, 1989) IND

ND GPWI NNV NININ (DINYNDI) DINYPY PIDN DIVIANNT NN MININD IOV IWIV NN T ININNH
DY9910N D»2NN DINIDNRM NVPVNRTINN TIVND DY WIANNY NI OININ JPPT D) NIN MINY PYT P
DYNIPIION PINPYI DY PN SONNON WP DOPHN DTN NDNIND JPYTN .09 DI8V) 09NV
DYTN DY NNMINNA NINID WNNYW ONNIND NMINPAN DY TOMNN ANND L,(1989) 119 VNP DY DPNOIYNN
SVND) DNPDY DOY9N FNIANN NTYNY NN PAD DTN HY MDD P2 PIPRIVIN DY I8N MNP HY)
MMNIN JPPT Po0Y N9 L(Burke, 2006: 137) (NY915 NN NN NPINNT TP 0PN MDD
NTY2 INPA NIITYN MIDDA DXAMID DY NINIPY D) NNYOND DIVIANN NN MMNIND NIV1D NIVIND
MY MNP TPINNN NT NN XIN 1Y MID0N DIPNNN MININD NIYON NN XOND ININD MNdON
VIV IR N NPDOPYAIN DNDPIID NPDOPOT DY MNIA TPINNY NIY» NVY ,THIYIN NNYIND)
Bradford and Porras, ) wann ©X119 02 7NOYTIN NNNNZN AN NINDD INNIN NINID INYPY TWINN
, VY ONIIN HIND DY MODIANN MNY DY MLYNN DAPY 199 OISV DINYY MINNY 1N ,(2005:43-51

.(Bradford and Burke, 2005; Voronov and Woodworth, 2012) Y512 9xn by 5o

DONYY 2992 TINOPXID NPDOPHIT MINAY PMIN NTHD MNIND MNP NTYA IPINDI YD SNTAY
YT DY DYDNNM DMNIND ,NTIAYN ONY DY LINI VYNIN YIXIT NND VIV PNIY KD NI OISV IN
NPYID NPININ NPYA 02N IWN (N201219°K; Costea et al, 2008) D110 MPIVPIN DNV
"IN NPONNA DIANN DY LINININ IN IXN RN NTIPI PRIV (Rose, 1991) NP0
NOYN TAR KD G NYPN DNPYIRY DY AN XN XI2TON V7T DY N9PIND NNYPNN DITY ,NNMN
NN XTI ITY MIVIRD NN L (NNKY XIATON 7T DX IR NOXIND) PNV 5T DY RO INyTa
N2 NPRYN KO (NPYNNRN YN DXTOMNN NT) MDD NN 12V INY ST YNIIN PRYH DNNMINNA
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NPANNDA (N2>209 NN XY NYP DINYD) DOV PN NNPY RIN ,NMITVAN DIV LYND (DXINN DXINNYNDY)
2NN DIPY NVYY ,DXARYN DY

MIINNYN ,ININD MNAN DY 113997 DI DIPHNN 29 DY NPIPVPIN NRNN HY MY DOV INND
ND , TSN HOINTIAYA DIV AN OD O),TNIN-)IDN-"ND0-"1I010097 NPWH YW NVDNIND INVIOWUN
DY TTINNND 'DPYINRN DM NNY OMIND NIN PYTAD DXNYN PRI NN ,INYRT DDV DY
,DMMDID DY, DINYNN DY NINIDDIN NPHDNAN DY NDPNN TIAYD TUNN NN I NPININ NPV
12120 PV NOWN TN XD ,PNIAN P22 DY ON ORI ,DNYY OV MM DIV
MINY NN RXID NN DXNYD ,MINK DN .NPYIN NNNDIDI MDD 92¥N JOIY NMNIN NPYI NINPY
YANVNA ,0NOY DIVIANA KDY, NPYWIRN DNYMIDN) DINYNIN YW WIIN YANWNI ,MPNNYIA 5I1I90H 931N
.DOVIN DIV NRDN DIOW VI MY DY TONIND N8N MINRY NNIT ONNIND DMIPIN DMYIIY NN

1NN N

NI DXNIWNN DIRVIIN TARY NNIT OVPIN NI NP TYNRN AYNTY NdOYNI DOPNN DT RN
N NRD INVIV VIO |, TPXIW277 777)ZY2ONIVXI0D MNDIDDIN DNYIND ODW P2 VI PIDYD TN M
1Y PYoa NMay .(Bourdieu, 2000: 165) (N>7912 H¥N XD D) ,N2NIN MVLIININN NNI2 ON) NT NN
DNV DNIMANND D1NIIN D2 P2 WIANN INVPY NPYYNN NMYHIYNN NN ,OVNY ,PIoyn
195) D©»I29N DIRIND DY NYIYNN NN NPTIA NNON ,OWND  1NTIN NPYNNI NN NN .OMYON
INGD DY D) NON OIN OTPWYY 19D ,)12T9) 97T DY NMI9PIND NNNNIND DY P RY (MINM NI1D YPaNn
DOTNANN MR NT XIND T NMINN DY I1POY (0¥ ,NTIN ,2IN) NNND 1Y MVIIN

-NON NN P RD YIPNOYY DIXYNN DY DIVIAND NPPNI MYTN NPINITING DY NN ,XIN GO PP
DONINN NN) ,0NYY DIVYIANN NN ; DINYN DY MDPXION YTIN-NON NN D) NON ,INDID09N YN
M NPIYN 19D) DMIAN DDIN DY NYAYNN NX ,DWNY .NIN DIVIIANN NNINND DNV DMNIAND
NNMYPNN DIVT NN NI . NMINNINT DOVPIOMP DIN0, MYIN-PI NNYPN 1N, 075NN DY (D3INWN)
DMANN HY ININD P KD ODIX,DNOY MNMIND DT DOVPOINP DIININ BN NIV TITN ,DINYNN HY
YONY ,DNPNOVPIT YT DY ININD D) KON INNIND NINAA HIPNI ,NTIN NTAY ,NNIPIN 10D OIYIN

(2019 2wNY) PMIN 0NIPN 121D ,D¥PNN DN DN DXIARWNI PNN,NT DI TINI NID

,DIVYANN HIYIN 1DINDY MNDPNIDN DNDYIND DY NYNPLNL TPHPNND NN THTNY NTIAYY IINT 593D
12977 N TITA 210D JPNY INNN MNDIDDAN DHWINN DD 1Y NPV DNV TV DINYY DY Mdva
ONIINN MININNT NN YNNIV IOY ,DIWSN DNV NYVPIIM MVINININN NVPIDINN 1IN DIV
DINYY D8V 29P2 NNOY AWARN OO NMYA DIVIAND IV NYNLN .PYY DYV PNINA
J(self) »xyn v YNNI P XY OOIN,DONNWNIN YW NPDLPIDY MYTIN NINI DINK DIINNYNI)
NN ,DI0IN DIARWN 19D ,DIV3ANN DY PNNNA DY RON MNP DIOT N ,NNVPN PIND MWD 10D

212N DIPI
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MNPN

DNSY NX DXNMN DXVIN NAY NI2ND INP NN : THPNIIN INNND DITND NDID PN T .(2012) /N, IPON
PN 12V IDIND DX VAN IINNND DOPNYY PTNON MNTD NPNDIDY IND NVP NT T, NN TY
VA L5 YING NIPY VDN AR NVION

NP AN DN VNN OVIN IPONY 7TV T iTNTIDI09 11221 TIVT W97 N1PIND ((X2012) N DN
SININDD

APO0 AR DN .AND N OVIN PNIPXI0 IONY .(2005) 9,71 TNI
STPINDN X120 2 AN YN TN ( DNIN L IPOXY APIING 3P0 (2007) 29,711
N OOV DY ONIN D057 2w ([1939] 1989) U W)
80-64 : 34 295N PINIYN TIPNN NTYA N3N RIT INTI : 7PNV DX N .(2009).73 >N
20N L DIAN-ON L7397 D077 .(2000) X, DTN
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490 N2 Y9N3 MDD IV -N*AN MNTN >IN

HNIYIa
6’pmvswb-mm\v IY9INY NN Ya)

NN

INNONN IDINT 1D ,TNIN NNHVIVON 1IVYD ,NIND DITYN NYIND DIWN PPN MININD MMY
IHRTN NINRD NPOTHY MDYN NOYY THPANRDTY IYINI TININD MDD JNINRD OV IMTIVMN
VY, XIN 2995 1) D9 295 J0 NNVIANY MNIRND MNN .(Nippard, 2013) TPININND NPPOPIN
.(Balmer. 2012) 1) IXN NPY0PI97 PNIND,MIDN 1N, DNV DOYNNINI RVIANNY

PIYN ONIRY DINANNDN NN RVIAD TWIRNDN 20 Y9110 Y9 INNNY ,MAIM MNT IND WRvn 1157
DN OOpM NN 0V > 11 .(Park, Eisingerich, Pol, & Park, 2013) ya yn %5y2 %955 ¥>anY NIND
NYNOY DYIPONN .OMNNND NTMYY NIANN NP1TNIY D¥IIYN DY IV HAPY 1N DNITYA IWNR DNV
Hattwig, Bussert, ) 0»9N11 £01 719 1PANY N912N — IIMIINN NMNINRD ND1D> 0INNL DINWI
990 YN1AY NIYAND N INRN ,TIPNN NTYA 0) N1 MWN M oNnY .(Medaille, & Burgess, 2013
LTI OY Q0N 7IMNON MYNNIND 12 PAIYN DY) 190N A NN 1D NIDIPNN DMNT NN DD NVAY
Berson, Halevy, Shamir & Erez, ) 10 I8N MNtN 7020 SYNNN NN D) WNIvN MM80-0an 11077
Spillane, ) ©™MIN 0NIND OINANY 0930 NONMNN NID-NVIAN /77°077977 ©Y Td (2015
.DMPN NINY NMIDOYIN NMIYNNNA 7900 N*2 MY IR TN (Halverson, & Diamond, 2001

JW2NN NNX NI9D-M MINT YTI0 195N DYTNNN MWDV NR 2A5WD XIN 190N 122 DN SV ITPan

SY DMDON NN NIYININI 7NPIT0-1PI MNT AWIND MYNYN NP, NN NPT IPNNN NIVN
MYNYN NAND NPDVNVIN NY) NP D) ,NPI9D-1D2N NPPVPISM PNIND ,INDN NN 190 N2 OHMIN
DOANIY YN DYOMIN MDXAN Pa NNDOYYN-IN) NPOYDN DY DMY DMV IPTL) .NPI90-NAN MM

.DNYY NI90-NAN NPYOVPINN PNINN ) INDNN DIOPNUNN

YONNIN Y9

MHYNN2 NN NDNN .7PID-NP2 MNT DXIOPWNI 190 N2 9N DINYPN DINVPA TPHRM MY PINI
2I¥¥3 NPIO0-NAN NPPOPINMN NN ,INTN SV 1IN DTPOM DMYNYHI )TN NIO-1PIN MM
NN IN 99N DXTHHNN NVISYA DAPNYIRN DNY DMDIY DXV N §D 1D .JPININD MM
PI90-1PAN MM 9TIN MY DN’ DXONN NN

shapiro4@biu.ac.il ,)2>X 92 NVIOIVNN,TINT 990N M, TIVN MIIYN 11PN MPTINY NN ¢
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NM90-5°20 MNTN NIYNN

MM DX MXID W OND,NIRYD DTIY DTN TUNR NPIZNN NNNI ZIININ MDY AWINN NI
217732 VN PPN TININD MMY (Nippard, 2013) TPMNINND YN IN YNIRVD 955 THININD
PITND) PIIRN DY INPTIND PIVNA IO P NINNN NODY PNNIN ;) NIND VIR YARYN DY HNVIVOND
MNTNPY M DY IYaAp NP 0IPNN .(Armstrong & Taylor, 2014) PNNINN MINHN NYVIND
Gioia, ) 999 D112 DX DN D NMVIANDY ININD W DX PNANY ¥ ,NPIN NOMWYND NMININ
ININY SYNNND NPITD-MPAN MMY ONPNNY 1M I90-m1 Ivwpna .(Hamilton, & Patvardhan, 2014
)2 D ,0N2 MYIAPNNN NPINIRD MOLINN ONYY TDM D92 MTPHRNN TN ,I90 N1 P2
¥39Y TIT NI9D-NYAN MNTD NN )M N IPNN (DiMartino & Jessen, 2016) NPTINY TiNdY NPIDIN
NIND NN MIYINNA NN P2 NV OITH DINI WK ,1900 M HY DIVWNHNNM DNININTD NNIIN
.(Balmer, 2012) m190-1m2n NPXOPIOM

NYM90-1%20 NPIVPIDM PINA ,HINDN HY DMYNYN :NH2I90-NH%20 MNTN Y

7252 DPPIPY DI XYY NI MINTY DDNDI DININDN DX ON»NNY ¥ D WL (Baruch, 2005) 7112
NNN NI ININD MDY NPEYa wn PPon 8w oN .(DiMartino & Jessen, 2016)
SV 1997 DN DININA NY1DN ONDN INMYNYNI ,)IRD DY TPMIND MINTN NN OIN I
NN OTINNN IPIND GPYN MDD I190-1>1 Iwpna .(Meyer et al., 2013) TIONITY MNONNAT YNIND 212N
M NNS DY INXAPN NN TIXYN TNTNN N0 0NN NI .I901 112 DY INPTINMY INNNIN
.(Foroudi, Melewar, & Gupta, 2017) n>190-1>21 NYTARM MNTINN NYINN NN PINNI 190N

PNIND,TAN TN DTTN IDIND N1MIVN DY TNX YAVUND DN ¥ ,132 DY OXNYP THIININ MDD NN
MM TINND YN MY PN MY T80 (Kantabutra & Rungruang, 2013) m0)IxN MDD DX TN
Pérez & Del ) Tonya 18y NN NI NIN 1YW IDIND DY) 1DIND MIDNY DY NYAWN X 1OV, 7INNIND
MM WY 2INY DY NI NYOVN ,INDD NNITA M9D-NDAN INY I190-102 Wwpna .(Bosque, 2014

.(Kopaneva, 2013) 10NN

DM HIIND 312N DY MTHYN NXR DAPWN TUNR , 0NN D)D) 00,0890 NHDID IIMNIN NPPVPIY
NPPLVPI9 ,90-12 Twpna (Ouston, 2018; Spillane et al., 2001) TPNNIND MM DIDA2 OMION
Spillane et al.,) NPNIAN-NPAN AV HY NN DIONNTY OO MYNNANI NIPNVN NI9D-112

.(2001

I90-12N MM NITHND DNNN OO — NXIVD-MIAN NPPVPIN PINN ,INDN D MIXID 1N
NIV

M9V -N2N NPIOPIDM IMNN NN DY MNIND DPPON
MIN MYNYN DY NP Y ,117I2D DPDIDI TIT WHWNN JNIND DY 90D NV 3TN 11577
VPN ,(Visual Mode) y1INN DY 1Oninn nNIYpnn TIvnn pon wn mvn (Park et al., 2013)
TN INNN PODMY [ NIND 1IN DY TPNXIIAPN MNTM NNSYN TNTNN N»MIAY DNN XN NN
»90-nan Mvn .(Meyer, Hollerer, Jancsary, & Van Leeuwen, 2013) X)N 295 11NN I8 12 19IND
2N NR DXAPYNN D¥INDN NAINNN,MTIN #IHSND NINDH 190N M NN MINID NNYY TWIND
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YION) TMNIND MAIND DMWY PO, MTAR XY MDD INPIT PIIY IMNT ,IMIAIN — 190N
IUN DM NPOWNDY MToMA .(Bolman & Deal, 2017) 9900 12 Y82 292 Moy 91251 nyddna
oY DININDA DXPOWN DMIPNN T9DN 109 990 YNAY DNDN PNT DY DYINPN OMNIN 0PN
Delmestri, Oberg, ; Baruch, 2005) 1NN D»P11W) DYHNTH DV MTPHNN PN ,MRVIDIDNIN
NN MI9D-1D2 MY XYL MPNNND N NNt oY .(Drori, Delmestri, & Oberg, 2016 ; & Drori, 2015

STINND DT

DY NI TUR W 09I ONOITIN,JNIND DY NN MWAN YTNY 287 5Y NPHVIN NNNND I NN
D29597 NVPYN 257 M90-1an NN (Kopaneva, 2013) D»701) DN D010 DAMYN
Gurley, ) 5501 vIYMNY DYDIN NN OINNNN NDY XY 1IN DAY INNN L (TIY») 1PHON : OMOIN

.(Peters, Collins, & Fifolt, 2015

MNNON NY DNNNN DN DD ,0289N NHDIDN ,NMININD N2XA0N YT DY NVTIND 1IN IN 777207779
nyna.(Spillane et al., 2001) 531971 I MIPYIN NNIIND PIIND 112N NN DWVHYN , NN NNPYI DY
19),MYNINNN NPMINNNND) 190N D2 DY DP-DPN PN MIMIAND NI1NN NXIVD-MIAN NPPVPIN
1N0) INNN YD .(Orr, 1996) DNOW NII9D-NYAN NPYOPIAY YINA 1901 N2 OHNIN HY DIPMIDN NN
NY90-N2N NPPVPION NN DXPTHIND INYI) 90N N MHANI (DXNYY DY NPINN ,DXTIND NN

.(Ouston, 2018)

™M1 5 IMNT IHYD NHNND LMY MYNYN DN OMIMV NXIVD-NAN NPPOPIS NINN ) INON
90N

90 -5°2N0 NPIVPINIY MY )TN OI9Y DIVIN

YYD NN MNNX DOVHYNY MININ 2NN DR MPDHND MAPYN NMNN DNV DY
NPPN NNADY MNNIN TIND,JNIRD MDTIND NN VIV )IIND 212N DI INMYININI NPNIINITN)
.(Ryu, 2015)

AXMN NXIN 12 ONIAND IWPNY DRNNA DI OPNIIN DI GPYNN SMITN VINON NN V577
IR PIYND NI DY 12 IWONY G JNIRD DY DD Y DX ININD TV 11 INON MYNNINI
™MLY MIOMIN IPPIN DR GpYnN »7190-112377 N7 .(Park, Eisingerich, & Pol, 2014) mnaan mvnwn
SN GRIY XN OMON 190N NP2 DY DMIDINM DMPNIANN D¥IIYN DNN VI NINY TIN 790N
PNY PO DMWY DXIIY MAPYNT,NPINIINT NN NPV NV IDY NNA 177790-17°377 777°0i7 7977

.(Hanushek &Woessmann, 2015) ©>1%51 P2 N

-1>2N NPPVPINN PNINN ,INDN NX OIDNINN MD2AN GPNYND DMWY DM1D7) DMITY DIV NYIIN
:(Delmestri et al., 2015) 90

DTN APNN ,N9OWNN YWY DMDYM DINY DX DAPYNN DNMAND DN OPPTPIN D07
.D»N72N DXIYH DINAYY DIIID MPVINM
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DOIAND JNINN DY INYOWM NNIANK ,NPTRY NPAN NN DAPWNN DININD DN OPPING D027
901 1Y 191V 12 MINDY N THY MAINNM PN DR TTIYY D) DMWY 19X

INONIVION VI TNXY MNNONT NN, MDY ANYTN DAPWNN DIMINND DN D229 IN D207
.0 DTINYNN YV

9NPY MM NNV PNV, PTY MM ,TIAD DIWINTRN DN DN 17730 775X 20297

NN )INAD Y — 1PIVD-NPAN NPPVPIM PNINT,INDT NDXANND NDIVN NONIVNN DIV MIVNVNN NIND
951 APNNN YTRN NYIDY P DXONT NOIYN

NY190-5°20 NPIOVPIOM NN NN P2 DIIUPN

1N M90-NY2N IWPNA .NPIDD-NYAN NPPVPIN NINN DX XD Ny YN (Baruch, 2005) 712095
MONY I ,09MYN QR ,00YT DXTPIN MMYNYN NXI9D-N1AN NPPOPIN N , MDD D MINID
.DPI9D-N2N NPPVPISN PINN NPIYD SMITN OYNNN WHWN

0¥ T2 TN A PRIYN NMNNY NNV MON X 190N N2 DY PPN NINNN DD TIT2 PN MDD
PP NN ,MNDN P2 DDOXYN I0IN D) T ,DTRD DTN 1210 NPINNY MYNWNN 12 99 918D
NPNY MUY MDD DIIYOV NXIN ,D12 INPND 9DYY ¥ad 90N 1200 (Baruch, 2005) nov-ndan
DNNNA NYTNNNDI MNYN TYUNX TPNINXDT PNTN NMHVIVORD INNYNA ,NI0-NAN NNDND NVYPI W)
DMV DNINY 1N, NN WIN NN 0318Y »75 (Nippard, 2013) NPNDNN NXI9D-NPAN MDY NP TNHY
MMNNINT Y7 MNT NV DYDY D1 YHINHN YN OI90-NAN DA 0) DNININ
NI NPPTNRY INNRNN TN D2 DYP OMPY NDIdNA 5N (evolutionary redesign)
SV O MNM *HH5 7159 M»Wa TION (revolutionary redesign) 733971 NNY! PAINT N, NYTNNNN

.(van Grinsven & Das, 2015) YN

NPYOPIN MV OTY DN 2NN NINA DIWNNT DIV DI NN GPYI D17 XD OMITN OYNNND NN
YINN NV DN PIYN ,I9DN M2 S NNNM DY NN GPY DY 1M 1D NAIND ,NNT DY .NOI90-1>I2N
DYONN NN H¥ MM MmonN»nin .(Meyer ef al,, 2013) NPI9D-M>2N NPYOPIIM ININ NN TN

DPI9D-12N MNTN DY NMYNYN NN OIND VY ,AIPNNN X THN DYDY I

NI90-1%20 MNN YN

0 NN NXVIANN PTIIIN YPYIN — AVIVON NN : D227 NWIDY P2 PYNN DY DDIIN D NI DV DTN
NN TMNOINN TION MNIN NMNINN D00 O¥IIWN — 729NN 1712957 PNYA PN PN PIINNY
P2 NIRD DY OONNON DM DY OODIN OWIIN — NN TPHTH ; TMNIRD NPPVPIN NYINNN
NHNND DPIN TIMIX MMY NP2 IWUR ,TOTHN TPSPRIVIN NP 1PON OXIINN DYDY
.(Kavaratzis & Hatch, 2013) ynnn nnosnb

Y NINNIN N DMININD MM P M Nt D1 (Balmer, 2012) 9n9X2 w8n ,nnyT 19IN2
YOIND ,ININD NPPVPIAN — SV192 171777 (1) 1 )HIN TN MNMPN NMINI-NN VDY P2 TPSPRIVIN
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995 9W MM NN ITYN YDINRD I JDIND — 17200822 17771 (2) 570010 19N DIRVINND PIIND Y 12
NN DY OIVIVDRN PO NN ANYN TWR PN —7722%7 770777 (3) ; MN8N T DY DN NIN T NN
57192 DX259HN NVIYY NN 2ADVNN ,THN DTIND 195N DYTINN MY NN THND 117 ,0190-1>2Nn Ivpna
NN NIRNND (Balmer, 2012) »wn 5711102 nmmin-nn vidw NN (Kavaratzis & Hatch, 2013) ywxn
MNN MVIVOR NN ADWN | 2990-1722 PN, PYRIN THNM (1 IPR) DXT0N0 NYIDWN 25INHN §INN TN
M5 PWIOUN THNN ;9N MNT TN MIAIN ADVN [, 1990-1723 7720299 DN 11NN ; M8
TN NVIZY P TPSPRIVIN T 1NN DT IPNHD JONXD M ININ TPNTN DY |, 2790-17°377
OON-N IN NION PN MONMNN T HY NN ,NIVD-NAN MM 2IYY DIIND VY I8N

.(Balmer, 2012) o100 nYY 1 00»PN

N0 -N%2N NPIOPIDM PMINN NN NN OI511NN MDIN HY 498N : 5990 -2 MNT— 1 9N

noy

ApnRn oXMm

N2PLM DI NDLN PTID? : HNIWA TIPNT MADY NVIDWN D1NIDNN 9D YN 24 DY DIININ NHONI
19N2) XTIV 9907 YN, T .NMIAOY NNNT 21DV MPIDUN DHITHI WINOY TIN 1IN 19071 N .Y
TN NVIVYA DIDYUN MPN PTIV HINND DI .39 AN DN NN - TINNN TIVND MNNND DYDY TINN
DONNND (Y7ON 270N PTIDY) DMWY TINN Y2ATWN 190 YN IRIPN 1IN DIDWN YD TINN ,XaD VWA
(MY 70.5%) 24 1NN GNNYNY IMN DIINND ,I9D N2 01N 34 DY WP NN IPNND MDY NN
TPYINRD DM Y2 NPHININNX DY MY NNNLIAN DV IRV P, XN MAN NANNND NYOY 2D PN»
29900 M2 MNN

ara - RFF]
: ©ININ MNNY DINAN DY NWNNYN

INK MPNNNZ NI DY JPRIIN TONNA DININM 2192 NXIN DMID0-N22N 2NN WINM MDD — 029000
1291 DX2NONY YINI DNPMDON DAY NNIYIN
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YINI DNPMDIN NN PNIAY NIVNI 790N N OHMN DY DNNN-INN NNVRI IDWI — FOW IVPNT
DPI9D-12N NPPVPIA TN INDD

PPN 799N

SN TIVN DY OURIN WTNN NOYDM MNTPND TOMN DY NPNIND NTYNHD NYOIN DaApN) ,IUNI
L9901 N2 YWY LYTOVPNRN MINNND DT ,DX9NNYNN 190N N2 24 DY NIND 22NN DINXMIDN LN INND
ToNNA .PNIAN 8T NMVN NPNNY XTI NPLVIPDIT NPINN OHTIND NNV ,)PNIIN DIV
.DI90-1720 NPPVPIADY PIND MDY VN DTPMDIAN MTIN DIDNINN YN 1PN

217N MN”N
: DONAN D25VN 29 DY YY) DNMN NN

MMNININ TP

PANPY DINIVY T DY ININY 19D PAOW-NON TP TONNA T PRIVD NMNPXRI DY 1DINN M)
INNRY YTNN DY HISDINVPY MVNN ,NRNYN NN DD IWN 1179 71777 : (Strauss & Corbin, 2008)
TITZ TV ,N0I0 .NMY NPINVP-NN NPINLVP P2 OIWP NP IS GUR 2P 7177 T 1PN
.DM0N 920N INX TPNNON 2220 PNINY DY-NPINLVPY NPINVPN-NN \IDP DD VWK 2DVP5D

mMH902 DN o1 Yy oo1ann (Confirmatory Data Analyses) 99NN MIMON MM TV
Y NVY NIV TIVH SNONN IPNNN TIVHL DI DI 1IN DN ONXN IMIY,MNMP NPIINOND) IPNHNN
Cohen, Manion, &) NMMNA NPND D>ND GN) NNOP MNINON DY MHNDOIVMYN NOIWNI

.(Morrison, 2013

90 -1%21 NPIOPIOM PINN NN NN OYT1I1NN MDON JY NDDIAND INNIN MY

D201 %9 DY NPIDIN NPINVP YAIND 1901 PN YD0MIN MDXAN SY NPOY NN TW) , DUNI7 3503
TV, 077 25¥2 . PI90-NPAN NPPVPIOM PNINT MDD DY DNIVIYNID YN DYDMINN DY DININAM
SV X032 DNDH PIANN N VININ NYINN DY NN MNIN DTN )0IND NIND IXRNNN DY MNdd
TAN NN GPWNI 5NN YT DY DINI TWYN ,NPITD-NPIN NPPOPID PNINT 1D ¥IN 190N M1 YN
,PI90-12A0 MNTN NOXN DY NP NI INNN DIAPY 1M MINIIN MYNNANI INIKY DIMIRNDIN
LNON) APNNT YTHN NYIDY PAOIIRNYN MN YN 191 ,0NY9N DXV DIMINNDT I VN INIY
(M90-12N NPYVPITN NN

90 -5°20 NPIVPIM PNINA ,IMNTN NN BIYNINN MDAN P2 INNYN

DOMNNY 293 ,NPID-MA NPIVPIN PNIN ,IND - IPNNN PTHN NYIVY DX NNYND YT 1DV NIV
D) DX0IN) NV DXIAPNVYND DXDIMN DIMARNT DN PNAY ND NIYINR INNYNIN .ONIX DXOIN
DYIYANRN DXAYPXN I3 P2 NNWYI RN .NPITD-1D2N NPPVPIN INA 190N N PNINA DXAPNVNI
PNNA MV YT NN NIRNYNN .NNIDN D1 NHPMP DNN )INAY T DITHNN NYIZY TIND DMV DY
10977 VDY TINN NNNA MY

1 2 OYT9) IPTAIV DXTHNN NIVA PNTPN :HYTD) DNIDN PINND DY NN NNVIND — AY9I493 92579
.(0790-1>21 PN M MY
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O>THNN MY PHTPR /NTI) DNON PIANND DY NYNN VTN NRVINND — AYNI-9IY273 9257
AP TV

2TD) PT2IV OIVUN THNINYDN VTN TR TN THNI ONON PIANN DY NYIINA NRVIANND — 292577 -IN
(TI90-172N NPYVPINL NV YT NI N TN MI9D-NPIN INDA YNNI IDTPN PIINND

.DPI90-17210 MM NDXAND YINA NN TNIN YAPY 1D NIVIN N INNYN

99 ONNYY 19INT DN NN NN YOI JPNNN 2INY VN TAN 95 ,IPNHRN NNRIN DX MINY 31D
99 YININY 793 NPI90-1AN NPYVPIDNM PINNK NI DOPNVNN DIIINNDN DTN NN NN THN
ANNWYN 197,902V . INNYAN N0 MYSHNRI DMN NP 1910 INNDY ,NNPRIA 1900 XN 2910 1

APNNN OIMNY W OT SY INNMIY MAMYNI MNKIN P WIDW NWY ,MNSIND P2

OONSNIN

-1P3N NPYOPIDM PINN ,INDN NDXAND DOYIN (2 TPR) D1IID DINOND NYAIN I NIPNIN NP
PN NPINNY DMININ,DPNIND ,DPHRTPN : N0

TIPNIN VPP 75993 DA 7950 = 2 N

nYpon TN AW . NN TN Y A NIMon TITPn "9 .X
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$9990 5221 TN 217 HY 0IYIND DTN TININN
: (3 9N2 MYN NP MNNDIIT) YI90-112N MDD MIMANNDT YNNI OXOMIND MDXINT MNNDINT PO

DY MIMNNY 90D MIXMNI NDOM IWN ,INDN 1902 Y™ SY 1NN — DPPTPN D290 (N)
N2>20) NYTHN DY WP DD DIN) 190N N2 1)WY PIDIINID N — OPVINT D2I9ND (3) .ONDTPNR
TNYTND NN DANI NWTN 19N WIDY TIN MDD DY NITY NNV — O2ININ O2I9N () 190N N2
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Over the last two decades, we have witnessed large scale financial statement frauds in multiple
areas of the world, including Italy (Parmalat), Australia (Harris Scarfe and HIH), Korea (SK
Global), China (YGX), Japan (Livedoor Co.), Netherlands (Royal Ahold), France (Vivendi), India
(Satyam) and the United States (Enron, Lehman Brothers and Bernie Madoff). These frauds
have cost economies and investors trillions of dollars and resulted in unemployment, litigation,
and additional government regulation. To better understand the relationship between fraud and
economic development, in this paper we discuss the negative effects of fraud. Furthermore,
using the Fraud Triangle we analyze three international frauds and their governments’ responses.
By so doing, we illustrate fraud’s continuing threat and the importance and responsibility of

governments to engage in fraud prevention and other similar-type activities.

Introduction
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Research suggests that fraud is a serious issue for organizations all over the world (Albrecht, et
al, 2018). The problem is more serious, and costlier, than most managers, regulators and investors
realize. While most people believe that organizations are the immediate victims of fraud, the
public, and society as a whole, also suffer. The Association of Certified Fraud Examiners
estimates that U.S. organizations on average lose five percent of revenue to fraud, and that fraud
in the U.S. equates to roughly five percent of GDP (ACFE 2018).

Because fraud has such a detrimental impact on firms and organizations, clearly, investment
toward eliminating fraud is money well spent (Peltier-Rivest and Lanoue 2015). Yet, because
fraud itselfis usually a complicated phenomenon, so too is fraud prevention. The accepted model
for understanding why fraud occurs is often referred to as the fraud triangle. The fraud triangle
describes fraud as the result of any combination of three variables, including: perceived
pressure, perceived opportunity, and the ability to rationalize dishonest acts as acceptable. The
model liberally applies these variables to all types of frauds, including consumer and vendor
frauds, investment scams, financial statement frauds and employee embezzlements. In this
article, however, we narrowly define fraud in terms of management fraud, in which an
organization’s officers deceive investors and creditors, usually by manipulating financial
statements (Albrecht, 2003).

Research suggests that management faces numerous pressures that might lead to the commission
of fraud, including: cash shortages, the inability of the firm to meet performance expectations,
or even greed. Individuals, under pressure, often stumble across or actively seek opportunities
to commit fraud that they hope will go unnoticed or unpunished, or both. Weak internal controls
or a weak board of directors, for example, might convince would-be perpetrators that they can
easily deceive the board and the company’s external auditors. Finally, as once seemingly
inconsequential decisions become increasingly egregious, perpetrators’ consciences decay into
a state of rationalization: integrity is sacrificed for reputation or wealth and honesty is put on
hold until the financial storm passes.

In this article, we use the fraud triangle to better understand why fraud occurs for three reasons.
First, the Fraud Triangle constitutes the accounting world’s first attempt to theorize the
psychological elements common to all frauds,*! and it is still widely used in accounting research
(Trompeter et al. 2013). Second, subsequent accounting theories, such as positive accounting
theory (Demski 1988) and agency theory (Jensen and Meckling 1976), have since sustained its
component parts. These theories predict that external and internal influences, such as
compensation packages and political costs, pressure management to deviate from otherwise

1 The concept behind the Fraud Triangle was originally developed by Donald Cressey in 1953.
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natural behavior. They blame traditional corporate organization for leaving open opportunities
for self-enrichment at shareholders’ expense and blame traditional corporate culture for
producing soft ethical restraints incapable of checking the amoral. Third, we rely on the Fraud
Triangle because its language was explicitly adopted by the American Institute of Certified
Public Accountants’ (AICPA Statement of Auditing Standards No. 99 - SAS No. 99), entitled
Consideration of Fraud in a Financial Statement Audit. SAS No. 99 lists “three conditions...
generally present when fraud occurs™: pressure, opportunity, and rationalization (AICPA 2002).
These three variables are repeatedly referenced throughout the document in connection with
fraud prevention, deterrence, and detection. The AICPA’s reliance on the Fraud Triangle infers

its acceptance by the entire accounting profession.

International Fraud

To better understand the crippling effect of fraud on national economies, we now examine three
significant frauds from three different countries, including: Enron in the United States, SK
Global in South Korea, and YGX in China. While these three frauds occurred roughly 10-20 year
ago, through the lens of history, we are able to better understand exactly what happened and
from the frauds can learn how to prevent similar fraud from taking place today. Furthermore,
using the Fraud Triangle’s three variables, we are able to dissect each fraud and the

corresponding responses by government.

United States: Enron

In 2000, Enron, an upstart of only fifteen years, won the Financial Times’ “Energy Company of
the Year,” and in 2001 was named Forfune’s “Most Innovative Company” for the sixth year in a
row. Enron had grown its annual revenues to over $150 billion, with shares selling at a record
$84.87, and ranking number seven in the Fortune 500 listing. As Enron reached for the skies,
however, its foundation had already begun to crumble. Global expansion into the broadband and
transportation markets had stretched its resources too thin, and world recession had slashed its
income and prevented the liquidation of liabilities. Meanwhile, semblances of trouble were
swept neatly under the rug, allowing Enron to maintain its magical luster in the eyes of investors.

Leading Enron’s damage-control team were Chief Executive Officer Jeff Skilling and Chief
Operating Officer Richard Causey. Skilling and Causey designed over a dozen separate
schemes, many of which were executed by Chief Financial Officer Andrew Fastow. The
schemes were intended to mask Enron’s losses and dress-up its trading value. For example, the
Securities and Exchange Commission (SEC) accused Skilling and Causey of not reporting one
billion dollars of profit generated from its energy trading business, and later using a “‘cookie jar”
fund to cover up losses created by other ventures. Even more complex was Enron’s manipulation

of Special Purpose Entities (SPEs), business entities created by Enron for a specific task. Enron’s
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SPEs were directly controlled by Fastow and others, and usually guaranteed in some form by
their parent company. As such, Enron should have reported all SPE liabilities as its own.

Enron: Pressure

As identified by the SEC’s complaint against Skilling and Causey, Enron executives faced
numerous perceived pressures to commit fraud. Among them were the pressures “to produce
reported recurring earnings that grew smoothly by approximately 15 to 20 percent annually; to
meet or exceed the published expectations of industry [and Wall Street] analysts...to persuade
investors that Enron’s profitability would continue to grow; [and] to maintain an investment-
grade credit rating...” (SEC 2004). Personal motivation for Fastow and others to submit to
Skilling and Causey’s schemes may have resulted from the climate of intense pressure first
instituted by Enron founder Kenneth Lay and perpetuated by Skilling, Lay’s protégé and
successor. Skilling initiated a “360-Degree Review,” which became known as “the harshest
employee-ranking system in the country” (Thomas 2002). The review quickly expelled those
who failed—Enron boasted a fifteen percent employee replacement ratio—and awarded those
who passed with limitless incentives. Born into this generation of Enron employees, Fastow
worked his way into his post as CFO by consistently meeting management’s expectations and,
could only hope to hold onto it by continuing to do the same. In the end, however, promised
personal financial gains—Fastow illicitly made over $30 million—may have been the final
element that pressured employees into executing Skilling and Causey’s schemes.

Enron: Opportunity

The Powers Report, commissioned by Enron’s Board of Directors, blamed loosely applied
internal controls and distracted auditors for the ease with which fraud was perpetrated at Enron.
Moreover, the report noted Enron’s frauds had the cooperation of multiple investment banks that
facilitated the rapid and frequent transfers of millions of dollars. The Board of Directors and
Arthur Anderson, Enron’s external auditor, consented fully to the creation of the SPEs, and
agreed to designate them as independent entities. According to the Powers Report, “The Board
approved Fastow’s participation in the LJM partnerships [SPEs] with full knowledge and
discussion of the obvious conflict of interest that would result” (Powers 2002, 9). The Powers
Report accused the Board of Directors of constructing ridiculously weak controls to monitor the
SPEs; controls, it observed, that the Board never even implemented.

A Senate report entitled “Financial Oversight of Enron: The SEC and Private-Sector
Watchdogs” heavily implicated the SEC and Wall Street analysts for leaving open opportunities
for Enron executives to commit fraud (Senate Committee on Governmental Affairs 2002). The
report described the SEC’s relationship with Enron as a “passive interaction” in which the SEC
both failed to follow-up on warning signs and relied too heavily on private gatekeepers to
“ensure the flow of honest and accurate information”. Wall Street analysts failed to objectively
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assess the value of Enron stock, duping small investors into buying when all indicators called
Enron’s profits mysterious and its future unstable. The report declared, “Many of these analysts
worked for banks that derived large investment banking fees from Enron deals, invested in
Enron’s off-balance-sheet partnerships, and/or had significant credit exposure to Enron”.

Enron: Rationalization

The perhaps-historically unprecedented ability of Enron executives to rationalize their behavior
is evidenced by both the magnitude and frequency of the frauds. In less than five years, they
ballooned Enron’s market value to over $150 billion. Skilling sold personal Enron shares at the
inflated values he artificially created, bringing in over $62 million; Causey did the same for $10
million. Fastow complimented his own salary with over $30 million in management fees and
awarded him through dozens of illegal transactions with SPEs. In addition, Enron’s culture
probably instigated a permissive laissez faire attitude among employees. It emphasized the
positive immediate value of deals instead of their long-term importance and, gave employees
inappropriate flexibility to determine which deals to finalize (Thomas 2002).

Public Response to Enron

Congress and the SEC countered Enron and other corporate scandals with new legislation,
stricter regulations, and full-enforcement of the law. Specifically, Congress passed the Sarbanes-
Oxley Act of 2002, which addressed the opportunities that allowed Enron management to
commit fraud. For example, the Act dictates the composition of the Boards of Directors and
delineates specific auditing responsibilities, and it limits the relationship between audit firms
and their clients. The Act also requires CEOs and CFOs to sign both an “internal control report”
that assesses the effectiveness of their companies’ internal auditing controls and their
companies’ financial statements, both as guarantees of accuracy.

In conjunction with the Sarbanes-Oxley Act, the SEC created the Public Companies Accounting
Oversight Board (PCAOB). The PCAOB’s mission directly revokes the accounting profession’s
centuries-old reliance on self-discipline, instituting instead an environment of regulation and
reporting. The AICPA, NASDAQ, and the NYSE have each participated in enforcing Sarbanes-
Oxley’s requirements and revamping Generally Accepted Accounting Principles (GAAP). In
addition, Sarbanes-Oxley requires that the SEC carefully inspect each company’s use of SPEs
and off-the-book disclosures (H.R. 3763 — 107th Congress (2001-2002))

The federal government has also indicted many of Enron’s perpetrators. In all, it has charged
over thirty Enron employees, highlighted by the February 19, 2004 35-count indictment of
Skilling, who faces life in prison and $80 million in fines. Causey faces 31 counts of conspiracy,
wire fraud, securities fraud, insider trading and making false statements on financial reports. In
exchange for the testimony that led to Skilling’s arrest, Fastow accepted a ten-year sentence,
avoiding the bulk of the punishment pending his original 119-count indictment. The government
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has yet to indict founder and former CEO Kenneth Lay, though he is widely suspected as
complicit in the frauds.

Korea: SK Global

Founded in 1956 in Soowon, Korea, the Sun-kyung Textile Company later expanded into the
global information technology and energy markets and, took the name Sun-Kyung Global (SK
Global). In 1999 and 2000, SK Global, an otherwise inconspicuous corporation, suddenly
reported annual net incomes of over $40 million, up from its previous average of $6.5 million.
Though it fared well on paper, SK Global was actually struggling to survive during the late 90s
recession, known in Korea as “The IMF Economic Crisis.” As a result of the crisis, the Financial
Supervisory Service (FSS) demanded that every Korean security corporation exceed its
minimum net assets ratio by at least 150%. Desperate to offset operational losses and meet these
new requirements, SK Securities, the parent of SK Global, turned to the American bank JP
Morgan for help.

In 1997, JP Morgan had brokered an SK Securities derivatives investment in Indonesia. When
the investment turned sour, SK Securities’ losses totaled $142 million, with a substantial debt
owed to JP Morgan. However, after the IMF Economic Crisis, in spite of the win-lose basis on
which the relationship began, SK Securities again successfully wooed a substantial investment
from JP Morgan, which contracted to purchase new shares in the Korean company. Hidden to
the public, however, was a clause stipulating that SK Securities would repurchase the shares
with interest. SK Securities hoped that in the meantime, the infusion of outside investment would
boost stock values high enough to stabilize it against the threat of liquidation and also cover the
$357 million it owed to JP Morgan.

SK Global: Pressure

The landmark JP Morgan investment, however, did not produce the level of investor confidence
necessary to spring the company back to life. Though it escaped the liquidation crisis, the Korean
recession persisted and SK Global’s day-to-day operations continued to flounder. Management
became all too aware that the company would soon default on the JP Morgan loan and come
crashing to the ground. To circumvent disaster, it began manipulating SK Global’s accounting
reports.

SK Global perpetrated the classic fraud: it purposely misrepresented financial information to
convey to stockholders a message of financial stability. Among other things, SK Global falsely
reported accounts receivable worth $125 million. It intentionally overstated the net assets of
subsidiaries and, dropped a $200 million loss from its 2001 annual report. SK Global also forged
anote worth $1 billion. All told, SK Global’s management carried out a $1.17 billion fraud, third
largest in Korean history.
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SK Global: Opportunity

A lack of external controls assisted the fraud perpetrators at SK Global. Its audit firm, when
confirming SK Global’s accounts receivable and bank loans, failed to follow Generally
Accepted Auditing Standards. Instead of requesting confirmation letters directly from the related
correspondents, the audit firm collected them from SK Global, which presented the firm with
forged letters. Eleven domestic banks and one foreign bank failed to note discrepancies in the
balances when they wrote back the financial transaction letters. In addition, they sent the letters

—two of which contained inflated financial information—not to the audit firm but directly to
SK Global.

SK Global: Rationalization

SK Global’s defense counsel insisted that by covering up its financial woes, SK Global had in
fact done the Korean economy a favor, preventing further declines in investor confidence. Both
the company’s fraud and this subsequent display of arrogance can be largely attributed to flawed
cultural traditions that now dominate corporate Korea. A characteristic trait of Korean
enterprises is that management is often provided by immediate family members or blood
relations of the founder and owners, also known as a Jaebul. The owner of a Jaebul rules his
company as if an emperor, with virtually no internal controls to hold him accountable. Especially
before the IMF Economic Crisis, Jaebul “emperors” were considered sovereign within their
companies, free to commit whatever types of frauds they wished without reprise. Another
characteristic of Korean enterprises is embodied in the saying Daema Bulsa, which means “a big
horse cannot fall (die).” In the context of business, Daema Bulsa implies that if a man (or
company) is powerful enough, not even the law can easily bring him down.

Public Response to SK Global

In response to SK Global’s fraud, the Korean government, led by the FSS, announced a plan to
institute an advanced accounting system that involves the reformation of several government
initiatives. The new Securities Exchange Act strengthened internal controls, delineated the
makeup of audit committees, and addressed conflicts of interest. The revised CPA Act also
addressed conflicts of interest and required CPA applicants to undergo more classroom and in-

service training.

China: YGX

YinGuangXia (YGX) was founded in 1987. Until 1994, the Shenzhen Stock Exchange listed it as
a relatively obscure producer of floppy disks. Over the next four years, YGX aggressively
diversified into the production of toothpaste, cement, wine, and other goods. Despite this
explosive expansion, it consistently failed to earn significant profits. In 1994, it netted only $2.8
million, and three years later, the substantially bigger YGX netted just $6 million. Meanwhile,
earnings hovered at a meager three cents per share.
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To boost its value, YGX went beyond creative accounting into /maginative accounting. In
October 1998, it reported a landmark deal with the German Fidelity Trading company. Fidelity
contracted to purchase $30 million worth of biological extraction products manufactured by
YGX. As a result of the announcement, YGX’s net income shot up 330% from $15 million in
1999 to over $50 million in 2000. Suddenly, YGX registered third in the Shen Zhen Stock
Exchange and fourteenth in the 2000 EV A ranking of Chinese companies.

In reality, YGX management fabricated the entire Fidelity deal. An article of the Beijing
magazine Cajyjing, entitled “The YGX Trap,” first reported the fraud (Ling and Wang 2001).
According to Caijing, while Fidelity Trading does operate in Germany, it probably never
contracted to import YGX products. Fidelity is a producer of mechanical products and a
technical consulting firm; it does not conduct any regular business with the biological industry.
In fact, Fidelity, which boasts capital stock of only $60,000, probably could never afford to import
$30 million per year worth of products. Caijing also reported that the Tianjin customs office
registered YGX’s 1999 exports at only $4.8 million and its 2000 exports at a dismal $30,000—far
short of the reported shipments to Germany. A month after the Carjing report, a special
investigation team formed by the Chinese Securities Regulation Committee (CSRC) confirmed
Caijing’s accusations of the YGX fraud. In all, YGX fabricated $126 million of revenue and $93
million of profit between 1998 and 2001.

YGX: Pressure

There are two pressures that Chinese firms often confront. First, firms who report losses in three
consecutive years face the possibility of being delisted. YGX, though, maintained positive
earnings throughout the period of the Fidelity fraud scam. Second, at the time, Chinese firms
were required to realize at least a ten percent return on equity (ROE) to qualify for rights issuing
(which is to sell shares proportionally to current shareholders). YGX’s ROE in 1999 and 2000—
during the Fidelity scam—registered at 13.5% and 34.56% respectively, far exceeding the ten
percent requirement. Many have speculated, though, that YGX’s business had been running on
falsified earnings for several years and that the Fidelity scam was the result of pressure to
maintain its facade. It may also be that the YGX fraud was inspired by the greed of individual
managers and heads of related institutions, several of whom profited greatly from insider trading
and manipulating YGX’s records (Shi 2002).

YGX: Opportunity

The CSRC reported that YGX conducted its fraud by falsifying contracts, customs declarations,
value-added tax invoices, tax exemption approvals, and bank documents. YGX, like most
previously state-owned companies in China, had little or no internal controls. The Chinese
Communist Party did not rely on internal monitoring to maintain the integrity of its industries;

instead, it advocated the communist ideology of self-restraint. Often, ideological purity, or
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“redness,” not professional experience, dictated to whom control of state-owned enterprises was
given. Moreover, the Party relied on political discipline rather than criminal prosecution to
punish most corruption. As a result, companies like YGX that have been transferred into private
hands (although YGX is still legally state-owned) typically suffer from incomplete controls,

inexperienced management, and virtually no system of formal discipline.

In 2000, Liu and Li reviewed each organization responsible for monitoring YGX. They
concluded that the CSRC and related stock exchanges actively ignored accounting irregularities.
YGX’s auditors allowed YGX employees to handle confirmation letters and failed to require a
physical accounting of YGX’s inventory. In addition, because China’s institutional investors are
restricted to real market transactions, the potential subsequent economic downturns that follow
revelations of fraud offer investors rich incentives to not expose corporate criminals. Moreover,
China’s legal system, unlike the United States’, disallowed investors the threat of civil litigation
as an indirect protection of their investments. In the end, at the time, the CSRC was the only
entity empowered to supervise China’s markets; and since the revelation of scandal caused the
CSRC to lose significant face and reputational damage, it often chooses not to expose existing

frauds.

YGX: Rationalization

The non-transparency of China’s government agencies like the CSRC makes difficult any
investigation into a perpetrator’s rationale. As mentioned above, YGX’s shift from rigid state-
ownership to quasi-private-ownership created opportunities for its management to commit
fraud. Chinese newspapers later speculated that the transition from an ideology-driven
management to a market-driven management also created a moral vacuum. This vacuum was

intensified by the atheistic nature of communist China and newness of capitalist ideas.

Public Response to YGX

Most financial experts expected the YGX fraud to greatly change the landscape of China’s
budding economy. The CSRC quickly confirmed Cajjing’s allegations of fraud. It suspended
YGX from the Shenzhen Stock Exchange and issued a “penalty ticket” ordering YGX to pay a
fine and restate its financial statements. The government arrested the six individuals purportedly
responsible for the fraud. In addition, the Ministry of Finance revoked the license of Zhong Tian
Qing, YGX’s auditing firm. The only legislative-type reaction to YGX—the hurried January
2002 publication of Codes of Corporate Governance for Listed Companies in China—was first
drafted in September 2001, just one month after the revelation of YGX’s fraud. However, the
document that inspired it, titled Guidelines for Public Companies to Adopt Independent
Directors, was first released for comments three months before the fraud was exposed and was
not directly related to the YGX case.
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Despite the government’s seemingly swift response, YGX was suspended from Shen Zhen’s
listings for only six months, and the CSRC required from YGX a fine of only $73,000 (YGX’s
fraud was over $93 million). Furthermore, perceived opportunity to escape litigation has
increased as a result of the YGX case. Except for the original six individuals incriminated in the
case, the government has yet to implicate a single member of YGX’s management or board,
including its Chairman. At one point, the CSRC publicly encouraged investors to file civil
complaints against YGX. The Supreme Court, however, stymied this effort. In the past, the Court
had rejected investors’ claims that firms had defrauded them, arguing that market economics is
necessarily accompanied by such risks. Then, just as investors geared up for the legal fight
against YGX, the Court issued a temporary stay on all securities claims, meekly asserting its
“technical incompetency” to preside over such issues. Finally, in January of 2002 the Supreme
Court removed the stay, but simultaneously discouraged investors from pursuing securities
complaints by setting four tough prerequisites.!? As a result, the first civil suit against YGX was
not accepted until as late as May 2004.

Implications for Fraud Prevention

As described earlier, fraud is typically the result of any combination of three elements: perceived
pressure, perceived opportunity, and rationalization. The review conducted above suggests that
governments have to this point failed to completely address all of the problems that lead to fraud,
specifically addressing only opportunity. In the U.S., Sarbanes-Oxley’s controls, the revamped
SEC and its new oversight board (the PCAOB), and the increased risks of litigation all serve to
restrict the number of perceived opportunities by which potential perpetrators may commit
frauds that go unnoticed or unpunished. In Korea, the FSS’s advanced accounting system and its
public enforcement efforts, though not as extensive as the U.S.’s, do shrink the gaps through
which potential perpetrators might sneak. Still, many Korean economic and financial experts
have criticized the FSS’s limited response, warning it may not be enough to prevent future
occurrences of fraud (Kim 2003). In China, the public response to YGX focused on punishment
of the individuals and firms involved in the scandal. However, due to a disproportionately small
fine, inadequate prosecution of the individuals involved, and the Supreme Court’s injunction
against civil suits, perceived opportunities to commit financial fraud in China may have actually

increased.

The heavy-handed response against opportunities to commit fraud will deter some would-be
perpetrators from criminal activity. However, instead of eliminating the perpetrator, these

governments’ reactions only work to eliminate this environment, itself an impossible task. It is

12 The prerequisites established by the court are: 1) only listed companies already penalized by the CSRC are
eligible targets of lawsuits, 2) firms may only be sued if the CSRC’s penalty was issued for false representation,
3) class action suits are not allowed, 4) lawsuits may only be heard at the provincial level.
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unreasonable to assume that increased regulations and more powerful government agencies will
totally eliminate the opportunities to commit fraud. Indeed, the aura of safety created by the
implementation of intense controls may in fact provide additional opportunities. Some would-
be perpetrators, like a flu strain or a computer hacker, will adapt to the changing circumstances
and still find opportunities to engage in unlawful activity. Future frauds will be more likely
prevented if lawmakers, auditors, and managers instead work to eliminate both the perpetrator

(including pressures and rationalizations) and environment (opportunities).

While new regulations will discourage many frauds, opportunities can never be completely-
eliminated. Hence, fraud, will likely arise again in the still-vulnerable American, Korean, and
Chinese economies. Potential perpetrators who face the greatest pressures and whose integrity
is most easily compromised will discover loopholes through which to commit fraud. Thus, while
the number of frauds committed may or may not decline, the magnitude of frauds committed

may likely reflect the extreme nature of the elements that combine to inspire them.

Managers and lawmakers should broaden their attack against financial crime, focusing on
pressures and rationalizations, in addition to opportunities, and should become proactive rather
than reactive in their attempts to fight fraud (Newman and Neier 2014). As discussed in other
articles (Trompeter et al. 2013; Lofland and McNeal 2014; Abdullahi and Mansor 2018), the most
common pressures that lead management to commit fraud are misplaced executive incentives,
unrealistic Wall Street expectations, large amounts of debt, and greed. None of these factors
have been adequately treated, if at all, in governance and legislation changes that have followed
Enron, SK Global, and YGX. Along the same line, rationalization, which rises as societies’
morals decline, has been almost completely ignored. According to Albrecht, et al., (2004) “The
one legislative action that addresses this fraud element is requiring all companies to have an
executive code of conduct. However, with decreasing integrity in society, it is doubtful that
requiring a code of conduct will eliminate rationalizations.” Of course, just as it is unreasonable
to assume government can completely eradicate opportunities to commit fraud, so too it is
unreasonable to assume it can completely eliminate the pressures and rationales that motivate
and excuse fraudulent behavior. Fraud prevention, then, should focus on significantly reducing
the prevalence of each element described by the Fraud Triangle.

Conclusion

The international development community has established the positive contributions of private
enterprises on economic growth and poverty reduction. Private-sector fraud, though, like public-
sector corruption, prevents businesses from prospering and fully supporting economic and social
progress. Recent, highly-publicized frauds have underscored the need for managers and
lawmakers to actively prevent future frauds. However, understanding the elements that conspire

to make fraud, one can easily hypothesize that the newest regulations will not prevent the
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recurrence of major financial crimes. All firms, whether operating in developed or undeveloped
economies, should include fraud elimination and prevention efforts as a key component of their
long-term strategy. Likewise, all governments, especially those in undeveloped countries,
should include fraud elimination as a key component of their economic growth and poverty-
reduction strategies. Those that successfully establish fraud-free business environments will be
greatly compensated by foreign investment, increased transparency and economic growth.
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Team-based self- TBSE - N$)2p-NDOIAN-1INNY-NIIWN XIPI N3 IVIN . MAMYY 03999101 00N
DN NTIND DLW, 0PN NNN NN MNINYN N5IWNN IWRD .(Pierce & Gardner, 2004) esteem
DXOMWN ,7o1 NNXIND .(Pyszczynski, Greenberg, Solomon, Arndt & Schimel, 2004) m~TIn
NN NINY N IWUNRD NN > Yy (Hogg & Terry, 2000) manvwa 0oy NX WTNN DAY DIYIN

DY9PM DN YR 199 .(Crocker & Park, 2004) onbw msyn NDYON5Y DONIVAYNN DMINN DHNY
DMNM GNVH NING ORNDXY J9IND DIIYN DNXY DX1D1I0 INY NPND DXINN DXOMWNN PON 0PN
.(Poortvliet & Giebels, 2012) D™ INXN DIMWYN HY DIIIXY DN NN
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NN ONNI
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PANY 7YV PHX 0N PEIT IN MDA PHON , MDA PN : DY OXTHN D02 DY 112 NHONX
NI PAND - DXTHNNN DIV TPHNN Nt NN .(Mishra & Mishra, 1994) oyamwn Sw min naa
Y M2 PHN DMV P2 NN MINN DY NNV NYAWN Yo¥a DN 7D ISHNNIVY 21010 I PIRM
199) DMPAMVY YW MINNIND DMNNIN HY DINID DOMYNY DIVN ,NDIVI NMY TTvH Damun
DXMIVN 29991 MMV 299 DXINIVN DY NPNIONM NIV NN PN NPV DNON PIDNY DN
YXI NOY T DY) ©XON2 NPTTN DY D¥INMD DXAMYNY TIN NIRNIND NOWI NNV DX TTIVN , O3 INND
.DYMVYNN PON YW NPYINRND MIVHN NIVY NYID

mM919%3 PN
NN RVAD ,DXNV DOYINAD WIND MOMYN DY) DINNN DAMYN DY MDD DXOMYN DY NIND
AN 9INA DY DN DNPOMY DY NMINS DIINID DXAMY TWUND .M NT HY DT THNONY DN
Balliet & Van Lange, 2013; Mackey, Perrewé, &) nYwan eimw nNx 1ON9NY NN ONRDNY

12 MYIDMN NNIA NNRRNN IDIN W 12w TN D, nysn M .(McAllister, 2017; Seong & Choi, 2014
ND NVIYN NPIDN .TIDOYAD TIIMNY XD NNITIN MOLDORITTIN NNNIND TN 12 7PNN ,0X9MYUN
DXOMYNN PYN .MMV NIVIN DNIPN NN WIYN DMWY DY TIYN NYINN DYDY 521N NIPNY
MINX DX OAYIYN NOX DY) ,MOIMYY DNMINI MMNN) NYINH DPONY NNPDY WIiND Ny

Momwn

) TON MYaNn MIYwnn

TP 1 (collaboration) MaMmwn YY) DaMWYN HY MO DXaMVN PHIN :X-11
DA DN MINNY MDOOW 1IN

PR 225970 SV IWPN .MMV DMWY P1Y O5¥1 40 S NNPNI DI Y92% ANV PPN Ipnnn Pon N mt apnn B
NPNIN D120 Y THNDN DIPPA NMINNN MDMNY ONYN
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Capaldo, ) 210 187 D>TTIYND N NN .DMINN DY NANYN NRNINNDY NP TTNY MP0N DX NOYN

.(Bunger, 2013) 5191 noyva v (2014

oY) NANNN DY WAWN 1991 ,NPNMINNY MND DIND DY WAWNN MIWIN D) NN NPNION N INT
DNY MIMON 1Y DINK DOVIN DY NMNMIND DOXWI9N DIVIX D ,TIN0 DINMN NYNNON .NPTTIN
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aMmVY SY MYHII2 NYND NANWN RY IR MUDONITTIR NmnN ox .(Kelley & Michela, 1980)

2107 ¥ 27 PHX N GMVYN DX, NINT DY .MAMWA DY TIYN IVINNY DX INNY 191> N1 ,INN
19701 D) JOP T2 ,INNMNNT NPIMIND NN DNMY NIDN DM, GNWN NI 19INI IMNIY 9MUn Hv

195 .(Tripp, Bies, & Aquino, 2007) 9w 159y IR WTNN DDIY >TI GNYN XD 1IN XN GN Sy

oY DMWY P2 D397 MINNN NN 1PN MAMYN TINL Y TTNN 2N NI PHN YD ,DMIYUN DX
.DXaMYN DY TIYN NYINN NX

DP1297 MINND OOV J9IND NYP NPNIONI WIN :X-21
.NAPN-NODI-NPANYN-NOIYND 221N 19IND NIVP NPNIONI NHON :3-20

P2 PN TYRND INY PIN TP MINNN P27 NPNIONRI NWIARD P2 WPN =20
.8IAPN-NODIN-MNNYN-NIIYND NPNIINA PNIAND

9Y79 MIN
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S5¥ NI5NN DY DNYY 2510 NMYN DY DINNND DXAMYN 199 ,MOMYN Y MNVWN NN DXARWNN
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N2 NIPYWH Y1) 0N NN ANKNN TI19) YN PON DNPH NN NN 2N v ono>an (Fischer, 2013)

19INA DA AN DIV DITAW ,NMA NINN DY NPNNL7Y DIWN NXY .(De Cremer & Tyler, 2005)
175 X NN .(Molina, Jakopec, Cropanzano & Moliner, 2017, p. 94) »ansn nNoSNY MMyw
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.(Enosh, Egozi, 2018
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OINNNIN

R-studio m>na (Structural Equation Modeling) nv3an mxnwn mMinm1a jna) aywnn S 1nn
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NIYYNN NP TIY NYINDY 221N 19INT NYP 77 MDD MNP POR D NIV 2-10 NIYWN
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Chi-square DF RAMSEA CFlI TLI NFI
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**_ Significant at the .01 level (2-tailed).
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