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Research indicates that employees are thinking of quiting their jobs recently, 
and resign, in Israel and worldwide. 
We will discuss the root causes for "The Big Resegnation" and for quitting 
consideration (especially in the tech world and services) and suggest a tool 
for managers to identify Employees Attrition Risk. 
We will indicate how does the managerial approach affect the employee 
retention rate and improves the Employee Engagement and discuss 5 
strategies to enhance employee engagement and reduce employee 
turnover. 
 


